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About this Report

This is the ESG report of New Universe Environmental Group Limited
(the "Company”) and its key operations (collectively referred to as the
“Group”), highlighting its Environmental, Social, and Governance (the
"ESG") performance, with disclosure reference made to the ESG Reporting
Guide as set out in Appendix 27 of the Rules governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the “Listing
Rules”). This ESG report is published on the website of the Company
(www.nuigl.com) and The Stock Exchange of Hong Kong Limited
(www.hkexnews.hk).

Reporting Boundary

This ESG report covers the Group’s overall performance in two subject
areas, namely, Environmental and Social of its key business operations
("Key Operations” as listed below, that contribute to 100% of the
Group's consolidated revenue in 2022, totalling HK$588,951,000) in
Jiangsu Province, Mainland China from 1 January 2022 to 31 December
2022 (“Reporting Year"), unless otherwise stated. There were no major
changes with the reporting boundary when compared to the last reporting
period.

Key Operations:

- Zhenjiang Sinotech Eco-Electroplating Development Co. Ltd
("Zhenjiang Sinotech”), which owns an industrial park zone and is
responsible for operating its centralised industrial sewage filtering
plant and centralised sludge treatment centre, to collect, store and
handle industrial sewage and sludge waste discharged within the
zone (“Eco-Plating Specialised Zone")

- Zhenjiang New Universe Solid Waste Disposal Co. Ltd, which
owns hazardous waste warehouses, detoxification machinery, and
incinerators, to collect, store and handle industrial hazardous waste
and regulated medical waste (“Zhenjiang New Universe”)

- Yancheng NUHF Environmental Technology Ltd, which owns
detoxification machinery,
incinerators, and landfill, to collect, store and handle industrial

hazardous waste warehouses,
hazardous waste and regulated medical waste (“Yancheng NUHF")

- Xiangshui New Universe Environmental Technology Ltd, which
owns hazardous waste warehouses, detoxification machinery, and
incinerators, to collect, store and handle industrial hazardous waste
("Xiangshui New Universe"”)

- Sugian New Universe Solid Waste Disposal Co. Ltd, which owns
hazardous waste warehouses, detoxification machinery and
incinerators, to collect, store and handle industrial hazardous waste
and general industrial waste (“Sugian New Universe”)
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- Jiangsu New Universe Environmental Engineering Management  —
Limited, which provides all-inclusive technical and engineering
consultancy services, covering design and development, set-up,
continuous optimisation, repairs, and maintenance for incineration
and waste management facilities (“Jiangsu New Universe”)

- Jiangsu Xin Yu Environmental Technologies Ltd, which is authorised -
by the Company to carry out daily operational management of all
the above subsidiaries (“Jiangsu Xin Yu")
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The general information of the Key Operations during the Reporting Year ¥ F /& £ B 2 753 VERL N A X AT R F Bt &
and the comparative figures for previous two years are as follows: Eg= 2 (1IN
2022 2021 2020
—=E=-= —EB-—-F ZEBZEH
Turnover of key operations (HK$'000) 588,951 727,167 789,341
FEEXBEENEER(TET)
Total building area (m?) 284,637 284,390 339,640
ek AERmE(FAXK)
Hazardous waste landfill site area (m?) 87,695 87,695 87,695
B EY RIS (R A A (F 5 K)
Total hazardous, industrial, and medical waste treated and handled”
during the reporting year (tonnes) 97,051 105,581 118,776
REFENLEERRENGR TERBEREY RS (W)
Total industrial wastewater treated and handled” during the reporting year (m3) 349,709 434,831 449,621
WREFENLCEEREEN T EEKEBE (LTK)
Total industrial sludge” treated and handled during the reporting year (m?) 3,798* 7,002 6,404

BEFEALBRERBENTESREE (L77K)

~ A newly established fire monitoring centre at Zhenjiang Sinotech has  ~
contributed to an increased building area.

* Industrial waste, regulated medical waste, and other hazardous  *
waste, hereinafter “solid waste”, refers to hazardous waste treated by
Zhenjiang New Universe, Yancheng NUHF, Xiangshui New Universe,
and Sugian New Universe, together as the “solid waste treatment
operations”.

A Industrial wastewater and industrial sludge, hereinafter “wastewater”, A
refers to electroplating wastewater discharged from manufacturing
clients within the Eco-plating Specialised Zone and treated by the
Group-operated centralised sewage and sludge treatment plant in the
Zone.

# The treatment volume of wastewater has reduced significantly as  #
affected by the overall economic situation.
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Reporting Principles
The preparation of the ESG Report has applied the following principles:

Materiality — materiality assessments have been carried out to identify
material environmental and social issues that have major impacts on
investors and other stakeholders, the significant stakeholders, process,
and results of the engagement of which are presented in the section
“Stakeholder Engagement and Materiality” in the Report.

Quantitative — key performance indicators (“KPI” s) have been established,
and are measurable and applicable to make valid comparisons under
appropriate conditions; information on the standards, methodologies,
assumptions, and/or calculation tools used, and sources of conversion
factors used, have been disclosed when applicable.

Balance — performance of the Group was presented in an unbiased
and impartial manner. Reasons for omission have been disclosed if the
omission is inevitable.

Consistency — consistent statistical methodologies and presentation of
KPIs have been used to allow meaningful comparisons of related data over
time.

Sustainability Governance

The Mission of the Group

Having been participating in the environmental industry since 2007,
the Company’s business operations and customers have expanded to a
greater area across the Jiangsu Province in Mainland China. The Group
has become the most trustworthy business partner of more than 1,500
enterprises in the Jiangsu Province.

The Group is mainly engaged in the collection, handling, treatment,
and disposal of clients’ hazardous waste, the majority of which are
industrial and medical waste. With the primary principle of incinerating
such waste safely, the Group hopes its efforts would contribute to
minimising negative impacts on the environment and preventing the
spread of infectious diseases induced by improper disposal. The Group
also owns and manages an Eco-Plating Specialised Zone in Zhenjiang,
which consists of sewage and sludge treatment plants specialised for
treating electroplating chemicals discharged from factory buildings, office
buildings, and infrastructure of water, steam, and electricity supplies.

The Group strives to ensure lean and effective management, exceed
expectations of shareholders, optimise integrated strength of business
units, and assure missions on environmental support to avoid hazardous
waste pollution.
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Sustainability Governance Structure

The board of directors (the “Board”) provides strategic direction on
material ESG issues and oversees their implementation at the operation
level. The management of ESG and climate-related issues has been
integrated into the Group’s existing board committees and personnel.
To facilitate an effective governance of ESG issues, the Group will set up
the ESG Committee in the next reporting period. The ESG Committee will
assist the senior management and the Board in:

o Developing ESG-related strategies, including identifying, evaluating
and monitoring ESG issues that could affect the Group’s business
activities, performance, sustainable growth and reputation;

o Identifying ESG-related opportunities and risks that are important
for the Group and makes recommendations to the Board;

o Improving the Group’s awareness and knowledge of ESG issues;

o Overseeing the integration of strategically significant ESG policies
into the business operations and strategy; and

o Facilitating communications with employees, investors and other
stakeholders with respect to ESG issues.

The ESG Committee will include directors, officers and employees of
the Group from various disciplines, including, but not limited to human
resources and communications, finance, legal, waste treatment and
disposal management of all key project companies operating in Mainland
China and environmental management of the Eco-plating Specialised
Zone in the Jiangsu Province. The ESG Committee will hold meetings at
least once a year and at other times as determined by the chair of the ESG
Committee.

Apart from the annual report of its performance and recommendations
to the Board, the ESG Committee will evaluate its fulfilment of its
responsibilities under the terms and references of the ESG Committee on
an annual basis and report the findings to the Board.
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The Board Statement

The Board of the Group is individually and collectively responsible for
overseeing the ESG issues, evaluating and determining ESG related risks
and ensuring effective risk management and internal control systems
within the Group. The Group engages third-party consultants to advise on
and assist with the planning of ESG strategies. During the annual Board
Meeting, the Board evaluates and prioritises ESG issues. The management
office of the Key Operations regularly reviews daily operations on a
monthly basis and communicates to the Board through bi-annual or
quarterly meetings. During the meetings, the Group's performance,
including ESG performance and risks are evaluated, followed by the
formulation of action plans. The Board prioritises accountability,
compliance, internal control, and rectification when it comes to ESG
issues.

In terms of sustainability, the Board adheres to Confucianism’s “family,
nation, and the world” concept. When translated to the sustainability
context, it is believed that the Group must provide a good and healthy
working environment for its employees, improve industrial practices
to achieve lower emissions, and create corporate value to contribute
to the community in accordance with the national environmental
protection approach. The Board hopes to achieve the mission for peace
and prosperity with the effort of the entire Group. The Group believes
that decomposing substances that are hazardous to human health,
and treating the hazardous substances in areas away from the densely
populated cities is the most practical way to protect citizens.

The Group mainly invests in the collection and treatment of hazardous
wastes, electroplating chemicals and wastewater. The Group’s investment
in the environmental industry aligns with the national approach in
achieving carbon peak and carbon neutrality. The Group also aims to
achieve carbon neutrality by utilising renewable energy, researching for
technological improvements for its treatment processes and exploring
means for carbon absorption and compensation. In 2022, Jiangsu Province
of the People’s Republic of China (the “PRC"), where the Group’s main
business is located, has focused on pollution control and carbon reduction,
green transformation of economic and social development, and improving
the quality of the ecological environment. The Group primary goal is to:

1. ensure that the Key Operations adhere to the national
environmental protection policy;

28 bring together internal and external human resources to improve the
Group's treatment technology and its management’s capabilities;
and
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3. in addition to meeting profit targets, allocate more resources on
environmental protection, occupational health and safety, and the
contribution to the society.

The Group continues to engage professionals in the fields of sustainability,
risk management and auditing to perform annual evaluation and provide
advice on the industrial trends. Performance review is conducted based
on the KPIs and the ESG disclosures to the public. The Key Operations
have set targets in emission, energy, water and waste reduction. Targets
were set by Key Operations separately since their client portfolios are
diverse. The Board reviews targets set and monitors tracked performance
to achieve continuous improvement in ESG performance.

Stakeholder Engagement and Materiality

Considering the importance of stakeholders to the Group’s businesses,
the Company maintains close communication through various channels
with stakeholders to understand their concerns and expectations, and
significant issues which may pose risks to the business operations. The
Group’s key internal and external stakeholders include, shareholders,
employees, suppliers, business partners, government and regulators,
customers, and local communities.

During the Reporting Year, the Group has specifically engaged members
of the Board, senior management, frontline employees, suppliers,
regulators, and external consultant to gain further insights on material
aspects and challenges via meetings, focus groups and questionnaires.
Following the stakeholder engagement, a materiality assessment was
undergone for the Group to better identify, prioritise, and address issues
that stakeholders feel important. Results from the materiality assessment
are as follows:
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From the matrix, the five most material issues are:

1. Occupational Health and Safety

2. Product/Service Quality

3. Air Emission

4. Waste and Effluent

5. Anti-corruption

During the Reporting Period, stakeholders’ interests shifted from social
topics to a mix of environmental and social topics. Material topics
identified closely align with those that management had expected and
planned to address as indicated in Strategies for 2023 and Beyond.
Among the most material issues, air emission, waste and effluent, and
anti-corruption were three new material topics raised among internal and
external stakeholder, compared with the last year.

The Board is committed to closely monitoring the above aspects and will
continue to identify areas for improvement. Regular communication and
involvement of stakeholders in its decision-making processes is believed
to be beneficial for the Group’s management and performance on
ESG-related risks and strategy.

Stakeholders’ Feedback

The Group welcomes stakeholders’ feedback on its environmental,
social and governance approach and performance. Any stakeholder is
welcome to give suggestions or share views with the Group via email at
comsec@nuegl.com or newuniverse@prchina.com.hk.
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Strategies in 2023 and Beyond ZE = F RUBE IR
The key ESG strategies of the Group in the upcoming years are as follows: AEBRKLEFH FBIRE - 1+
s

IS
hel
il
3%
b
R

Environmental Emission reduction o Explore energy efficiency improvement opportunities
RBE R BE RREFRERAEOES
o Reduce business travels
R T T 2
o Retire and replace high energy-consuming mobile
machinery and vehicles with variable-frequency drives or
vehicles that meet the “National V" standards
FERFATEEEENBEEDBRLER DARE
REFERNB B R ER -
Resources recovery . Increase steam recovery and water reuse rate
&R B K BE RO R FOKBE R A X
. Adopt waste heat recovery in more operations

EEZERBHRARAEE

Waste reduction o Comply with national environmental regulations to
B 40 F 7K manage wastes and effluents
<P IR EE ) AN RE K B9 AR B B KR IR A AR
Social Sense of belonging and work o Utilise talents and set practical work targets
e satisfaction BEBASTED  HIEPEANTHNIERR
55 L T R R . Continuously improve the work environment
TE R E THEIRE
o Maintain strict rules for rewards and punishment
IR ¥ BRI B 2745 Bl
o Enhance team building activities, training sessions and
encourage employees to obtain professional recognition
MEEBRERES  HIIRE BB IEFSEERA
Occupational health and safety o Continue to identify workplace hazards in order to
BERELE reduce risks of accidents and exposure to hazards
HEBRRTIESFNGER  URDEREREERRE
BE
o Develop safe, high quality, and environmentally friendly
processes and work practices to reduce employees’
exposure to hazards
HELR BERRROBERIEEE  URIET
EEERke
Governance Legal compliance o Continue to provide professional legal training on
A =) anti-corruption for all directors, executives and cascade
professional knowledge to all employees
HERMEES TRABRERESHFTENEZERERE
Bl Wi HENBERGEMAEL
Governing Structure o Ensure effective governance with the Group’s integrated

Pk sustainability governance approach
BRARNEENGEAFEERFHETAERNER

The Company expects that achieving such strategies will minimise any ARAFFEH  EZZEERNETE  NEE G
unfavourable or unexpected impacts that might be brought about by its A S HEEKLSEHNIRE HehEEFOLERE
operations to the environment, society, and well-being of its employees,  FFA5 5K (O (E (A BE R FK ZINEZ ERE &K -
to ensure healthy and long-term returns to its shareholders. HMERAHEBRREREMRE R EHR -
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Management Systems

—FRE g kEBaRE

EHEEE

Beyond the Group’s commitment on quality assurance, the Group aspires BRAEENBSREBAHIN  KREB A LR

to deliver world class services with customer satisfaction. The Group has it R —FH IR  EEF M= °
obtained the following international certifications for its operations.

Certifications Obtained
EENRHF

REEM X
WE?E J//(T.l?%umﬁyjo

Operations Certified
EBHRIAT

GB/T 24001-2016/I1SO 14001:2015 Environmental
Management System
GB/T 24001-2016/1SO 14001:2015 IRREHEEE R

GB/T45001-2020/1S045001:2018 Health and Safety
Management System
GB/T45001-2020/1SO45001:2018 i@ E N T 2 E IR E X

il

GB/T19001-2016/I1SO 9001:2015 Quality
Management System
GB/T19001-2016/ISO 9001:2015 HEEEHE X

GB/T50430-2017 Quality Management Specification for
Engineering and Construction Enterprise
GB/T50430-2017Ti2 R ZEPXEEEERD

Zhenjiang Sinotech,
Zhenjiang New Universe,
Yancheng NUHF,
Xiangshui New Universe,
Jiangsu New Universe
BOTER

HOLIF

B TEE
LRHF

TLER TR

Zhenjiang Sinotech,
Zhenjiang New Universe,
Yancheng NUHF,
Jiangsu New Universe
SBOTEER} -

BOLHF

B TEY
TTERT

Zhenjiang Sinotech,
Zhenjiang New Universe,
Jiangsu New Universe
FOTER}

FOLHF

TLER T

Jiangsu New Universe
LER T

{
CECCEBEE HEREARS %ﬁ—“}”‘—fgﬁﬁﬁﬁﬁﬂﬁ&”ﬂ
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Pursuing Environmental Excellence

The Group acknowledges that its operations may pose an impact to
the environment. In particular, Jiangsu New Universe, which involves in
designing waste treatment facilities, understands that its designs may
largely affect the environmental performance of its clients during their
operating stage. Therefore, Jiangsu New Universe considers various
environmental standards when designing waste treatment facilities, and
often targets to develop facilities that perform beyond the minimum
requirements as stated in standards including the following:

- Directive 2000/76/EC of the European Parliament and of the Council
of 4 December 2000 on the incineration of waste

- Standard for pollution control on hazardous waste incineration
(GB18484-2001)

- Technical specifications for Centralized Incineration Facility
(HJT 176-2005)

Through treating hazardous waste, the Group takes a role in lessening the
burden of the industrial and medical industry on the environment. Local
governments and surrounding communities are assisted by the Group in
vigorously handling and treating waste that would otherwise pose threats
to the environment. During the Reporting Year, the Group helped treat
over 97,000 tonnes of hazardous medical and industrial solid waste, and
over 353,000 m? of wastewater and sludge. Contributing to the alleviation
of hazardous waste stress in a responsible way, thus, is how the Group
helps reduce environmental impacts.

Having said that, the operations of the Group may still impose risks on
the environment or public health if the Group is not rigorous enough in
handling such waste. For example, water bodies, lands, and the air may
be contaminated if there is leakage of wastewater, air pollutants, chemical
or other hazardous wastes. Thus, to minimise the Key Operations’
impacts on the environment and natural resources, environmental
management objectives and targets are annually updated in accordance
with the latest environmental laws and regulations. Implementation of
management systems on personnel responsibility on pollution prevention
and monitoring system on material environmental factors and activities are
also regularly reviewed. Apart from avoiding leakage of hazardous wastes,
the Group also actively pays effort in controlling its flue gas emission. It
carries out round the clock online measures of its emissions at chimneys
and takes immediate action in case the emissions level reaches an alarming
level. This minimises the negative impacts that the operations could cause
to the environment and makes the emissions far lower than the national
standard.

SOCIAL AND GOVERNANCE REPORT 2022

JA K

/B #&f%

B E IR S

AEBME  EEBEEREHIRBERTE -

BBl R KRR AT E M B IR R BT AR TR - B
RERFATREERARELFERETFPEY
BREBEORBRIR - ALt THTHAERGE
MERERER 8ETRZHERREE  UKTE
PAHER th T 5145 28 P 48 76 B & (K B SR R AT AR AR B
SR

MNzehkBEEEe _TTETF+ AN
%mm%@%m%mm/m/ﬁﬁﬁ

A>E]E‘“}

- BREMRESREHERE
2001)

£(GB18484-

- CREDEPREREEIREREME
&3(HJT 176-2005)

REFREZREGREY  EEREIERE
BOEHRBEMENBENAE - AEEIBY
MABFMAEHEEEREEREES YR
BERBBENEY RBEFEN - NEEH
B B2 12 #8348 97,000M8 /Y /& b B8 /5 & T £ & 48 g
¥ 0 LA K2 #8 38353,00057 5 K B BE K K35 IR o
Eit - ABEENTRCEREREMRE NS
mELEER EAEEEPREREZEN S
o

AR BT REBEEYRARAES - AIK
%.E'U%f%ﬁ_laziﬁﬁiﬁiiﬂﬁﬁﬁj%ﬂ(ﬂ B o
Bl - WEEK - ERS5EY - LESHMER
BEVIER  KEE - TH R ERATAERWITR -
Eit - AEEREEZZEBEFELTRERRA
ﬁfﬁﬁﬁwa Zliﬁllﬁ@?)%ﬂ—%ﬁﬁ’]faﬁi@
KRB B EIRIR ERBE - IESHR
ETJ/\E\ﬁﬁtﬁs{éﬁa&%ﬂn%&éjﬂﬁiﬁli
RESEANRGHNTER RE R EREY
SIRIN - NEEIER S 1S ERABE -
REBEITEREEGASERNEIERE
I 7E BEAR 2 E BV E K FAIE R T BB SR T
Bl o b HR (K B G AT RE IR B E A DA B
2 VWEASENFHREERERBEREZE -
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As at the end of the Reporting Year, the Environmental Protection Bureau, RIREFEE K P HIBBFREILBEEETEY
China, had licensed the solid waste treatment operations to treat and REMKCELHAIE AR E REEL30@E S E
handle about 39 categories of industrial and medical waste categorised as JE},I REREMBERNITEREEREY - K&

national hazardous waste. The annual capacity permitted was as follows: EHFMFERELNWOT
2022 2021 2020
—=E=-= B —fF =3=6244
Valid operating permission licences at the end of the reporting year: Annualised capacity (tonnes)
REREF R AR AL EFTAIE FEAEERD (1)
Regulated medical hazardous waste HWO1 (detoxification) 3,300 3,300 3,300

ZHREBELCREYHW (EZ1L)

Regulated medical hazardous waste HWO1 (incineration) 6,080 6,080 6,080
ZHRE BB EREHWO (L)

Hazardous waste HW02 to HWA49 (incineration) 135,400 135,400 138,400
B 1% BEIHWO02 EHWA9 (T 1% )

Environmental Strategies and Targets RIERRER G112
Emission Reduction Bl BE

The Key Operations continuously set out strategies to control emissions. £ BB REHIFIEHIHERORE - —@EX 2
The three main approaches are: replacing high-emitting fuel and vehicles ¥t %= : B HEE A &9 R K K2 B8 8 B4R = HE Ak
with less-emitting ones, upgrading existing facilities to minimise fugitive  BAK R - AL GREIABER D 0L

emissions, and reducing travels. e - AR A 2= o

Energy Generation RREE

o Adopt solar energy for public facilities at the Eco-Plating Specialised o ERREEZRB D LRMHEERN NG
Zone

. Adopt cleaner fuel, such as natural gas, to replace conventional e REAXAREESTEZNMEREESRD
fossil fuel* b AR KL

. Extend energy recovery practices to electricity . 1 B TR 1B W 0% HE E B B D B I

Motor Vehicles HEEH

o Consider parameters such as vehicle emission standards, fuel e EERERE ZEEEHERERIZE
efficiency, and cost effectiveness for vehicles procured BB R AR S ELRY -

e Gradually retire National Ill and IV standard vehicles and replace with e = BENREEWMELRER  HA
National V vehicles ﬁi%

. Gradually phase out diesel forklifts and shift to the use of electric o BN EHYE  BMFEHRAEEHYE -
forklifts

% Xiangshui New Universe has not switched to natural gas, due to a lack * BXRFFHRAMARAR  AEZLZESS
of accessibility to the resource. HEIR -

|

CECCEBE - HEREARS %ﬁ—ﬁ”——ﬂ%{%%ﬁﬁﬁ/&aﬂ\”
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Facilities Upgrade
o Consider the environmental impacts of different incinerator designs
o Enhance electricity efficiency through technological investment and
application
Transporting and Travelling
o Source and procure locally
o Select proper transporting vehicles and tools, and unloading location
and method to prevent secondary handling
o Replace business air travel by tele- or video conferencing when

possible, and consider alternatives, such as trains and high-speed rail

Since January 2012, Zhenjiang Sinotech has signed a solar power supply
contract with a solar power supplier to provide on-site area for installation
of photovoltaic panels and purchase solar energy generated for public
facilities at the Eco-Plating Specialised Zone. The solar energy was used
to power up public lightings, firefighting systems and the lifts at the
Eco-Plating Specialised Zone. During the Reporting Year, 645,513 kWh of
solar energy was purchased by Zhenijiang Sinotech, which accounted for
26% of its total electricity consumption.

SOCIAL AND GOVERNANCE REPORT 2022

N =y
5% It F 4R
s ERTRAREEBEZRAHRENTE
. BRBMTEREARSE NHE
EWRER
o  EHWRE
. RIEABBERHBEHMITE  FREEER
B BRI 5L By LE IR RE
o  KEREEMBRT AEFEKIEIESHR
KEABMEZR YEEAERRHESE
2RFH

E T——F—AMNUK ETIERE—RKBE
BEMERRITABEHREAR  IRHBBLE
KRR TEERMEEANABEANRRRES

HEMHALREE AGHEAERREEZEN

NHEB - ERGMEREE - EREFE

SEITERI BB H645,513T BB KPZ6E - (h 85

BE26% o

Figure 1 Solar panels installed on-site at the Eco-Plating Specialised Zone

B1 RREESENRBERE KGR
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Apart from the emission reduction target from steam recovery set in the & | {25 4 4F [& 55 75 #0255 B WOR BE B 1= 4 -
previous reporting year, a new target on solar energy consumption has  $ETZERIEREEER EINHIASEEFERE o
been set by Zhenjiang Sinotech during the Reporting Year. Sugian New BEFHINKEEERI ALY ((RE/D])
Universe has also set a target to reduce concentration of the air emissions  —&/{tii ([ Z & bwil) KAl IR A B F R ([ 5
of nitrogen oxides (“NO,"), sulphur dioxide (“SO,”) and respiratory FRN|)HWEIIIEENEZR -EFTSLE
suspended particles (“PM"). The following targets have been reviewed by EEEZER 7] BIZ -

the Board and the management:

TARGET INDICATOR  BASELINE TARGET PROGRESS REVIEW TARGET STATUS
BEER BEER A& EERS SR 397

ENERGY GENERATED N/A, based on yearly Generate 1,800,000 kWh of Generated 3,022,493 kWh Achieved

FROM STEAM data energy from steam recovery  of energy from steam EEX
RECOVERY TEA - ERBEF  at Zhenjiang New Universe  recovery at Zhenjiang New
RABWFIELEE BT to reduce GHG emission by  Universe to reduce GHG

2022 emission

BITHFR T _F#0E EIHFREKETES
W2 R EE 41,800,000 T FUBs 3,022,493 T ELRSRER © AL
R RALHRAERE DHEHUR = B

SOLAR ENERGY N/A, based on yearly Purchase 500,000 kWh of Target was set during the Reporting Year,
CONSUMPTION data solar energy each year to progress and status are to be reviewed in the
KGREHFER T@EA - ERNSBF  reduce Scope 2 indirect next reporting year.

BT energy emissions. RBEFERTEE  #RE LR GE T E

BFIBES00,000F KA MEFEETES -
£ R EER2E EE AL

IRBERR -
AIR EMISSION N/A, based on yearly Achieve a more stringent air  Target was set during the Reporting Year,
CONCENTRATION data emission concentrations of progress and status are to be reviewed in the
BEREREE T#A - EREHF  the emissions of NO, (200 next reporting year.
BEmE mg/m?), SO, (50 mg/m?) RBREFERE R ER RS ETE
and PM (15 mg/m?3) than WMEFEETESE -

the statutory requirement

in Sugian New Universe in
2023.
RZT_=FEIEETF
ETEERKERBHARL
# (2002352 /3275 K)
SALHE (50= %35 K) &
BN (1585 /Y7 K)
B EERBERURE ©

[
|

TECCERE CHEBRERES ¥E$EE1%%E5EQET\‘,"'15
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Waste Handling and Reduction

The Key Operations continue to adopt various measure in order to properly

handle and reduce waste.

Hazardous Waste

Collects, stores, and handles waste by their categories to ensure that
there is no cross contamination

3 core principles to reduce waste: source reduction, toxicity
elimination, and recycling

Non-hazardous Waste

Encourages duplex printing, and wastepaper and cardboards
recycling

Enterprise Resource Planning (ERP) system in place to improve
management quality and work efficiency, so that paper waste is only
generated when necessary

Promotes the “Clear Your Plate” Campaign to reduce food waste,
and provides reusable stainless-steel cutlery and utensils in staff
canteen

Partners with other companies to discuss on filters and packaging
materials reuse possibilities

To further reduce waste generation, the Key Operations have set relevant
targets depending on their capabilities. These targets include:

Achieve 5% hazardous waste reduction at Zhenjiang New Universe
by 2022;

Achieve 20% solid waste reduction at the Eco-Plating Specialised
Zone by 2023; and

Achieve 15% paper consumption reduction at Yancheng NUHF by
2024.

The targets will be tracked against performance data during the financial

year 2021.

During the Reporting Year, the following targets have been

reviewed by the Board and the management:

SOCIAL AND GOVERNANCE REPORT 2022

S iy
8 R 5
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TEXBERRNEERG - A2 S EERRRE

ek EEY
e REJIWE REREEREY  NHERE
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o RAEDHIERLRA RBERRE &
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FERBREY
. SYENEEE FT EN - 13 W) R R A B AR AR
O ’“EﬂlﬁéﬁiﬁiU(ERP)/\,;L M}ETEJ_M
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BEEZRIEURXR BEERERFER
TEERER

o HEIARIEH BHIRERY LHE

BTRERHAIEEEANTHEEMER

. MEMATSE WEEMNABERS
WHWT%H

RE-—TRIVBEMELE  T2EBEFREH
ENERIEHBER %ZFEREE:

. T CFRZAEBRITFTFERLER
BEWIIR 5%
. TR CFR A ERREEERER

WA EIREREY20% ¢ K

s T HNERAEHERFTTESER
MERAERA15% -

ZEERENR - —FHUBRFERBEUK
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TARGET INDICATOR
ARER

/_\
<

BASELINE (2021)
EER(ZE-—%F)

— F IR 1B

TARGET
B

S - 4

PROGRESS REVIEW

Yarax \A

B /A #& =

TARGET STATUS
B &R

HAZARDOUS WASTE
GENERATION
REBENER

SOLID WASTE
GENERATION
EfEMER

PAPER
CONSUMPTION
HERAE

6,381.41 tonnes
6,381.41 WA

6,309.78 tonnes
6,309.78 M

578.84 kg
578.84F 5

Achieve 5% hazardous
waste reduction at
Zhenjiang New Universe by
2022
BIHFR-_ZE-_—Fskr
Al B IR 15 R BE DR BES %

Achieve 20% solid

waste reduction? at the
Eco-Plating Specialised
Zone by 2023
RREEZRN_T_=F
3k 2 A B 3% (B 88 FF YR B
20%

Achieve 15% paper
consumption reduction at
Yancheng NUHF by 2024
BT FIRE N T N
2 ABRARAERD
15%

In general, the targets are in progress or achieved except for the

hazardous waste generation target set by Zhenjiang New Universe. The
reason for not achieving the target was mainly due to the increased

The hazardous waste
generated during the
Reporting Year was
7,578.68 tonnes, which
increased by 19% when
compared to the baseline
data.
BEFENEENERE
¥)/57,578.68MF + BB 4R
B MN19% °

Solid waste generation
reduced by 42%

due to the reduced
treatment volume

and the technological
improvements of
treatment processes
BREE SR \&FEE
FriEMifSEIa % - EE
MESRD42%

Paper consumption

reduced by 3% during the :

Reporting Year
MRAERBEFERD
3%

BEMS
ERE

Not achieved due

to an increased
treatment volume
and change of
composition of the
wastes treated

R R IE S /3L N &2
FTER IR REWIRK 7 o &
i R B 32 K

Achieved
BERK

In progress

#ETH

BRTHEINMTRENEREVELE
Hib B EMAEETHHDELER - A

treatment volume and the change of composition of the wastes treated.
They both contributed to an increase of hazardous waste generated by

Zhenjiang New Universe during the Reporting Year.

3 The solid waste at the Eco-Plating Specialised Zone within this target

refers to the sludge generation.

AEXEENRETIZRANEEENE MR
P B2 2 BE W) R 3 BR B - 15 R T T 15 X BUBEUT 3
FHEREGFERNELNBREYEM -

& AERAAZRREEZREEENES,
/EEE"

B OHEREARE %ﬁ—ﬁ”‘—ﬁ%%ﬁﬁﬁ@ﬁ\”ﬁ
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Energy Use Efficiency

The Key Operations of the Group regularly promote energy-saving
initiatives throughout operating areas, enforcing good practices in
terms of maintenance of plants and equipment for better efficiency and
productivity. The principles of reduction, replacement, and recovery are
upheld for efficiency improvement.

Reduction

o Informatisation to assess, evaluate, manage, and control energy use
and reduce wastage

o Installation of variable-frequency drives in motors for energy
efficiency

o Control of air conditioning temperature during different season

o Consideration on energy efficiency before choosing which

construction technology to adopt”
o Use of double effect evaporators, which allow boiling point to
decrease, reducing steam and electricity consumption

JA R
/B #&%
BE I (E A 34

ARENEBREFTE N B A2 E R H
[EERBEHETE - B AWM ERBETRERE
RMIRSREREEN - BRI Bk [
e i JR Bl A 2R R AR o

D

s MERELTFERIE FE EERES
BERERBR - BARE

s HEEIRLKEMAS RRERRE

o 22 il AN [R] 2= & B 22 SR K
o HEHEBRERMA 0 EEEERRE

k%

s [EREREESR REBH RIEA
HE ) HRE
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Replacement

Gradually retire National Ill and IV standard vehicles and replace with
National V vehicles

Priority for energy efficient and low environmental footprint
electronic and electric equipment

Recovery

Explore further energy recovery opportunities with reference to
national standards

Utilise waste oil collected for combustion*

Residue heat recovery for wheel dehumidifier, double effect
evaporators, cleaning, deaerator, and selling

Applicable to Jiangsu New Universe only
Applicable to Xiangshui New Universe only

The Key Operations focused on enhancing energy recovery in its operation
and has therefore set the following targets:

Bj

Generate 1,800,000 kWh of energy from steam recovery at
Zhenjiang New Universe in 20223; and

Achieve 60% of steam transportation efficiency rate for steam
supplying to neighbouring companies at Yancheng NUHF by 2024.

The target was set based on the treatment volume of Zhenjiang New
Universe during the financial year 2021.

A

B

= i

I~~~ \A\
H e K EA MRS
= BN EZEEHERFIRE AR
FEH
fgf'ﬁ%ﬁﬁﬁ'éﬁxﬁ s REIRBERTMNE

BERRE
Z2BBERIZE E—FSHEREERER KA
*%/%1:%‘

T PR Y 5= 1O B 2 e P 1T R M
EREAE U A I SRR R - ERCR R
B REAREMEE

s
#

EEANT
EERARE

55
1 %

mhﬁ \

K3

TEEBEBENTIEEHRMBEER PR
REW - EhEGIER T B AR

3

{
CHEREARS %ﬁ%ﬁ%%ﬁﬁﬁ@aﬁ&”m

R-ZT-—F EHEIHFFHEBER SO
g 7= 41,800,000 F FLEF O REIR? © %

—EoNES T EERFTFEYM
LA A ER SR EIR60% M K 78
B R o

ZEERE T —EHHREENETH
FHEEBEEME °



20

ENVIRONI\/IENTAL

G T 2 & E

= .

@

During the Reporting Year, the following targets have been reviewed by
the Board and the management:

SOCIAL AND GOVERNANCE REPORT 2022

JA K

/B #& %:

RBREFERN EFShEEEEEM Y B
=

TARGET INDICATOR BASELINE TARGET PROGRESS REVIEW TARGET STATUS
BEEEZ HER BE EEM B &R R
ENERGY GENERATED N/A Generate 1,800,000 kWh of Generated 3,022,493 kWh Achieved
FROM STEAM T iE A energy from steam recovery of energy from steam BERK
RECOVERY at Zhenjiang New Universe to  recovery at Zhenjiang New
ZAEUWEE reduce GHG emission by 2022  Universe to reduce GHG
FOIFR T _F 28 emission
M2 B E 41,800,000F EITHTFHEEIWEE REE
REMEERABEBEREH 3,022,493 TR © A
h AR ERE
STEAM N/A Achieve 60% of steam Achieved 80% of steam  Achieved, Yancheng
TRANSPORTATION i A transportation efficiency transportation efficiency ~ NUHF will strive to
EFFICIENCY rate for steam supplying to rate during the Reporting achieve a higher
RRBAEYE neighbouring companies at Year efficiency rate by
Yancheng NUHF by 2024 R EFEANEMB0%ZE 2024
B TEEN T NER FRARER EER - BT
ZﬁﬁﬂﬁﬁiﬁfﬁriﬁBL"ﬁTE@% 3= - —|
TUER R ZERI60% FRZAEINERH
W
Water Use Efficiency Kk & & 54 F
Water was mainly supplied by private water supply companies or industrial KEEHRLESHKRA ARSI AEB T EEKEE
parks where the Key Operations of the Group are situated. There was  PrfEd) T 2B o WESKEGAR /KR RBE -

no issue in sourcing water fit for purpose. Even though some of the Key
Operations are situated in saline alkaline areas, groundwater that comes
from industrial parks’ upper streams must first be treated to ensure
compliance with standards before being used in the Key Operations. The
Key Operations have provided clear instructions on water saving practice
and shall continue to enforce water conservation measures in every major
aspect in operations.

At all operations, water is reused whenever possible to maintain efficiency.
For example, water used for cooling, steaming, and spraying would be
recycled or recollected for repeated usage across facilities to help reduce
freshwater consumption. Employees of the Group are also reminded to
adopt water-saving practices. As stipulated in the latest environmental
impact assessment, Zhenjiang Sinotech will reuse at least 30% of water
to enhance water use efficiency and reduce wastage throughout all
operation.

BERETIEEBEEUNER - BXRAT
%@J:/EFE’JWT%Z\/A%W BEEIE - ARERTT

ERE FREARTEXREE - TEXKE
EEREBWMMERNMBERBEHNAK i

BENGREIENEERMEEAKER -

EXBEARERBEAKERAGIREX -

fian - ARAAl - ZHAREENKE DK HE
WEHRNRAREERER - BB ERERK °

AEETREREEERHOMRNKES - KA
NIRRT EN G BIEMBERRLI30%A
K BASESRKEIRERRE - R D B EH
EEHREX -
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Figure 2 Water reuse system in Zhenjiang Slnotech

B2 SIENNKBFRARS

With the existing production facilities remain unchanged, Zhenjiang New IR BMNEERMEHEFT TIENIBZR T @ BIH
Universe has set a target during the last reporting year to achieve a 20% F FEAREEEFTTHEREAE T - NF3)
reduction on water consumption by 2026, with 2021 as the base year. ZRIEIR/KEREREMKP20% (LT = —F
During the Reporting Year, Zhenjiang Sinotech has set a new target on AXEMEF) - RIREFE » EITERIE R D FE

water consumption reduction:

KAHEETHBR
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TARGET INDICATOR BASELINE TARGET PROGRESS REVIEW TARGET STATUS
BEER EER BE EERT BER R
WATER 1,122,375 m? Achieve a 20% reduction ~ Water consumption To be reviewed in
CONSUMPTION (Baseline data in on water consumption in  increased by 6% during the next reporting
KEFRHEHEE 2021) Zhenjiang New Universe  the Reporting Year due to year
1,122,375 75K by 2026 a higher treatment volume #7 T E3R & F £ g
ZE-—FHEE  HIFFRZZTREHZ and the consumption 3]
HIR) AR A K E R EFEEZ20%  of water for the cooling
system for steam recovery.
HREESEMARER
B 45 7 /2 B8 Z 4T 7 B FE K
BIR - RWmEFEANEN
KERHFEE6%
WATER 274,690 m3 Achieve a 5% reduction Target was set during the Reporting Year,
CONSUMPTION (Baseline data in on water consumption in  progress and status are to be reviewed in the
KERHEHEE 2022) Zhenjiang Sinotech next reporting year.

274,690 77 K (=
T CFEEEHRE)

HITERDR D KER
HIEES5%

The above targets have been reviewed by the Board and the management.

The water consumption target of Zhenjiang New Universe has lagged

behind progress due to a higher treatment volume and the consumption

of water for the cooling system for steam recovery during the Reporting

Year. Zhenjiang New Universe will continue to review the performance

and discuss the necessity for adjusting the target in the next reporting

year.

EREFERERE
TEEERNRR -

FREBEGERER

BEEm.

WHsHE TEREFEE

EIREERN - BT T
KB RBERNER  REZ
VAR 25 B % A R T RE K -8R

BEFENE

TIHFREBERNER YR TERSFTw

FEEENTEZ -
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Key Achievements in 2022 —ECCFmEERG

With the Group’s proactive approach to environmental protection, EHFBEBFEREZREBETHIZIET  KNEEFE
bolstered by the PRC government’s tightened environmental HEGHIRREHR  AEBERREFEETE
requirements, the Group has made significant improvements in the Key T EINEE KNS -

Operations during the Reporting Year:

Emission reduction - Enhanced fugitive emission collection through negative or increased speed of suction
L collection for emission treatment
iR A BRA SR AN AU IR B H RO R - AN R BUR M HE AR ) M S
- Improved VOC and smoke concentration monitoring program and measuring scale to
enhance accuracy of emission concentration monitoring
HEBZFHERIAYREEREENREFRAERE - ReBFHURE &R 8271t
- Implemented wet electrostatic precipitator to reduce dust and pollutants in emitted gas
SERAFHEIREER M B R T B IEE T EY
- Established an air curtain and automatic roller shutters at the warehouses to reduce
leakage of fugitive emissions

EREBERURERBBEE  WHD AR YRR -

Improve wastewater - Installed linkage system with the local government at discharge valve for monitoring
discharge quality rainwater discharge
BEBKERER YRR R R E BT B RS - L EAIRKEER
- Installed mixed sampling equipment for regular sampling of wastewater discharge by local
government

ZHOR S IR E - M BT E B R BUE AKGE 1T IR
- Retrofitted the rainwater drainage network to reduce overflow and avoid contamination
BUERIKBEKEH - DU 8 i Rl )5 2

Energy reduction - Cooperated with solar energy supplier by providing suitable area on-site for solar panels
WA REFE installation at the Eco-Plating Specialised Zone

HAGRHERSE ERAREEEREHSERERISLEAGREEDIR

- Purchased 645,513 kWh of solar energy for powering the public facilities at the Eco-Plating
Specialised Zone
BE6ASSIBTRRNAGR  RRAREEZENAHLFRMEMHE

- Around 68,500 tonnes of steam recovered and used on-site
Bl e K2 3R 35 it F 4968, 500 2% )

- Around 34,600 tonnes of steam recovered sold to neighbouring company during the
Reporting Year
RBEFEA - BUAI34,60005 2% /3 E T #0302 7

- Retrofitted the circulating water pump to reduce energy consumption
BUERIRK R BUR D 8RB 7

- Improved the steam transportation system to reduce unnecessary energy consumption

BOER TR R RO T B EEEEIREE

Water reuse - Achieved zero discharge by reusing treated rainwater in Xiangshui New Universe
KBRA BAKFFEBERARERBNTK  BRTHW

Waste reduction - Installing the sludge dehydration equipment during the Reporting Year to reduce water
Ik FE content of sludge and hence the sludge generation amount

RBEFELEITRBKERE  ARDTROEKE  EMRDTRNELE

/( (
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Among the Key Operations, Zhenjiang Sinotech, Zhenjiang New Universe,
Yancheng NUHF, Xiangshui New Universe and Jiangsu New Universe were
accredited with the GB/T 24001-2016/ISO 14001:2015 Environmental
Management System.

Emissions

During the Reporting Year, the Group did not note any cases of material
non-compliance relating to air and greenhouse gas (“GHG") emissions,
discharge into water and land, and the generation of hazardous and
non-hazardous waste as required by the applicable laws and regulations.
The Group adopts environmental management system and strictly
complies with national and local laws and regulations related to
environmental protection and pollution control, including but not limited
to the following:

- Environmental Protection Law of the PRC

- Air Pollution Prevention and Control Law of the PRC

- Water Pollution Prevention and Control Law of the PRC

- Law of the PRC on Prevention and Control of Environmental
Pollution by Solid Wastes

- Law of the PRC on Prevention and Control of Pollution by
Environmental Noise

- Standard for Pollution Control on Hazardous Waste Incineration (GB
18484)

- Standard for Pollution Control on Hazardous Waste Storage

- Standard for Pollution Control on Hazardous Waste Landfill (GB
18598)

- Integrated wastewater discharge standard (GB 8978)

- Emission Standard for Industrial Enterprises Noise at Boundary (GB
12348)

- Emission Standard of Pollutants for Electroplating (GB 21900-2008)
Table 3

The 14th Five Year Plan (2021-2025) for National Work Plan for the
Assessment of Standardised Environmental Management of Hazardous
Waste (“the Plan”) was implemented during the Reporting Year. The
Group has formulated internal guidelines for aligning its internal measures
with the Plan.

SOCIAL AND GOVERNANCE REPORT 2022
A B &

EEXEEBH BTEN HINT EHN
FTEE BRI TFTRIIKTH ARG T
24001-2016,71SO 14001:20153R R E 8 X R

;ﬂo

Y

RBEFERN RBREAEZERBANOBEE -
AEBYEXBIMNEBERLLIERE (TR
EREDBER  AKELTHABESREERIE
EREVHEEMNERERBR - NEBIRN
RIBEEGIE  UBREETFTRAR RS BBIIR
BRERSEAEGOEERRG  BEEATR
RT3 IE :

- IR R AR A

- FERRS AR RE

- R EIK )5 &8 A

- R E BB EE WS RIRE I AUE

- PEREBRRISAAE

—  EREBEMRES L E SR 2E(GB 18484)

- EREVETSRRIZE

—  EREYIEIR S LT G2 £ (GB 18598)
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— T ECERAIRIERE I NIZEGSB
12348)
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To monitor the impacts of activities on the environment and natural
resources, the Key Operations of the Group regularly engage qualified
professionals to conduct environmental assessment and provide
monitoring reports. Data measured include, surface water quality,
groundwater quality, drinking water quality, soil quality, waste gas
emission, wastewater discharge, residue content from incineration, and
noise pollution, to ensure compliance with standards and emission limits.

Types of Emissions

During the Reporting Year, NO, sulphur oxides (“SO,”) and PM were
emitted from incinerators that consumed natural gas and Group-owned
vehicles that consumed petrol and diesel (such as passenger cars, light

goods vehicles, and other mobile machinery). The Group will continue

— F IR 1B

HEBREABRS
AEAXEBHRBRRAAEREXNHTE K
EENTEEEREETHERSCEARIEEAL
EITIRB G RIERERFRE - AENEER
FEHRKE - T KKE - RAKKE - L5
BE - -BERFEME  BKERE REEBK
MERESEE  UBRRGTESEZERERRE -

B ) B2
RMEFEAN  HEAMIOARESELEER
HE AR REANEAER (Ml REH -

HAEGERHEMBBEN) FREREALY
WAL R m] R AT RERL o 785 B Al 48 %

taking steps in further decreasing the dependence on fossil fuels and B 25 B3 — 25 501K ${b A AR B9 H8 2 ) B
reduce air emissions. SHER ©
2022 2021 2020
—=E=-= B —fF BB
Emissions (kg)
HHE(TR)
NO, 3,201 2,621 2,566
ALY
Gaseous fuel consumption 193 237 374
REBMEDE
Vehicle operation 3,008 2,384 2,192
BHETT
SO, 10 8 5
mEty
Gaseous fuel consumption 1 1 1
REBMEDE#
Vehicle operation 9 7 4
HIREST
PM 285 120 63
BT EN
Greenhouse Gas Emissions B E

While the scale of the Key Operations continue to expand gradually,
the Group is establishing better channels to collect, trace, and monitor
the total amount of GHG emission emitted. During the Reporting Year,
23,086 tonnes of carbon dioxide equivalent (tCO,e), which included
carbon dioxide, methane, nitrous oxide, and hydrofluorocarbons, was
emitted. The intensity was 0.08 tCO,e/m?, or 36 tCO,e/employee.

AEREIZXBEFENRBERBEZTER  ~%
BEEABEETENRBURE ERRESR

BERBNEAFNE RNBREFERN B8
SAEHR - Fhe  RCEARERKIEAMEFDN

BER & A23,086MF —
A& Y75 K0.0818 —
36ME—ELIRE = -

SMEE  MPERAE
SLMREE ABEEE
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2022 2021 2020
—E-C —E--f CZECEF
Emissions (tCO.e)’
AHE (MR HER)
Scope 1 Direct Emission Combustion of fuel for stationary Natural Gas 2,755 3,386 5,385
HE1 HEHER source? AAR
I SE IR B MR I EJ‘?EEE' 917 3,676 4,970
ES)
Fuel oil 1,994 2,063 45
Wi
Combustion of fuel for mobile sources  Diesel 1,439 1,003 571
B IR B PR R IR g Eyii
Petrol 149 174 117
i
Refrigerants / 21 17
2B
Assimilation of CO, through tree planting / / -2
A R~ LR

Scope 2 Indirect Emission® Purchased electricity® 15,472 19,352 27,655

EE2 BEHEwe SNBE P

Scope 3 Other Indirect Emission Electricity used for processing fresh water and wastewater 332 287 341

EE3 HBEEER by third parties

E=TRERKREKMBESN

Business air travel 194 2 1
[EE e i3

Paper waste disposed at landfills 9 10 1M
HEBSEBENER

Total 23,086 29,974 39,061

@i

GHG emission intensity 0.08 0.1 0.12

(per m? of building area)

BRERBEHRE (BYFKEE)

GHG emission intensity (per employee) 36 48 63

BRERBHHRE (BEER)

Note 1: Emission factors were made reference to Appendix 27 of the Listing  [is31: B B A BN - HEE 8T R BB X FR BT
Rules and their referred documentation as set out by the Stock HETHRAFSE - RE2RETHEDE -
Exchange, unless stated otherwise. Scope 3 emissions were only SHERHWEINEEREZXZEXHFHPNIREHE
calculated based on the available emission factors from the referred WMEEEE -
documentation.

Note 2: Emission for the combustion of natural gas, fuel oil and diesel for  Ff:2 : B ERHI K ARE « M R4 HIRERE RS
stationary source were calculated with reference to the emission TR ED R R S| AR TR
factors provided by the Greenhouse Gas Protocol Tool for Energy TRETE T BB BE N RS E o
Consumption in China.

Note 3: Emission factor for purchased electricity in Mainland China was  [fz3: &2z AREMBEARIBEL - £4
0.581 tCO,e/MWh in 2022, 0.6101 tCO,e/MWh in 2021, and 0.7921 5 7 b 40 9N BB BB ) B 5 P HE 3R R B -z
tCO,e/MWh in 2020, with reference to the Ministry of Ecology and ——F ASKER0SSIHE —S/tixrE
Environment of People’s Republic of China. The indirect GHG emission —E - —FAFIKER0.6101H — %Mﬁm
from purchased electricity during the Reporting Year will be 16,247 B8 T -TF AEIKEFF0.7921H8 —
tCO,e if the emission factor of 0.6101 tCO,e/MWh is used. SiiEE -  MEABFIIKEFK06101HE =

%kﬁzimﬁmgﬂﬁﬁﬁﬁiifm
SNEBNEERERBEER  ZBEE

A5 R = RPN /R16,247H = 'gwm &
2o

Note 4: The business air travels have increased due to the increased outreach Mz - AR I&HFEFOINEB B EHiEEZEH
projects and market development activities in Jiangsu New Universe. N - SRS EFRINRE 2 0 o

Note 5: Indirect emissions of fuels other than electricity were not calculated  [f3E5 : Fy R &% ﬁgmﬂ{;ﬂgﬁ%m};myggy #

due to unavailable emission factors from fuel suppliers.

W AR BE A+ B R E 7 LA RRRL R R BE R -
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CONTRIBUTION OF GREENHOUSE GAS EMISSIONS

BERBEHEBORR
50,000
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[~
[ 10,000
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0
2022 2021
—EF—— —EFE -

0.90%
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2020

— = —F
—= =

Scope 1 Scope 2 M Scope 3

E1 #HE2 #[E3

Hazardous Waste Produced

Hazardous waste from the Key Operations of the Group included residue
from incineration, residue and sludge from electroplating and on-site
wastewater treatment facilities, and other miscellaneous waste (such as
contaminated activated carbon, solutions bottles and filters, heat-resistant
materials, etc). A total of 38,219 tonnes of hazardous waste, with an
intensity of 0.13 tonne/m?, or 59.90 tonne/employee, was generated
during the Reporting Year. Compared to the previous reporting period,
hazardous waste generated has reduced by 9%.

ZEZFERER

HELERBEY
REEFBEKBIEELENTCREYBERE
BE - BELAESBEKEEREEENEL R
Ve AR EM—REY (B0 25 2 80E M
B AEE KRN MAEMHEE) HRB|EF
ERELENTEREYREA38210H  BEA
FF5K0.130W 5k 5 % /8 §59.90WF - £ | {[ 3R
S HRIMAL  FTEARNBREYIRI% -
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2022 2021 2020
=== —_E-—F —ECEFE
Volume (tonnes)
EE ()
Hazardous waste generated
FEENRBEY 38,219 41,885 56,091
Residue from incineration
R s 30,980 32,690 45,232
Residue and sludge from electroplating and
wastewater treatment facilities
BIERERKEERBEENES RITE 5,281 7,287 9,743
Others
Hh 1,958 1,908 1,116

Hazardous waste intensity

(per tonne of treated solid waste)
TREYEE (BHKEEEBEY) 0.36 0.34 0.42
Hazardous waste intensity

(per m? of treated wastewater)

ERENEE (BLRREEEREK) 0.01 0.01 0.01

DISTRIBUTION OF HAZARDOUS WASTE

FREE A & B BRI SRR
& 60000 1.99%
= ——
=2
=2
'9 17.37%
=2
4.55%
O —~
E = 5.12% ——
£ & 40,000 -
e et ] 17.40%
é o 13.82%
IS
e
2 g 80.64%
= & 20,000 78.05%
5 &2 81.06% ’
-]
o
(=]
o
<t
N
<
T
0
2022 2021 2020
—E —E-—F — T T
Residue from Incineration
RIGEEE
Residue and Sludge from Electroplating and On-site Wastewater Treatment Facilities
B R EEKERIR M E £ REE KI5
Others
"
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During the Reporting Year, 1.18% of hazardous waste was fed back to
incineration devices at Group-owned sites and treated by the continuously
upgraded facilities. The rest of the 98.82% were collected by qualified
waste collectors. Most of which were disposed of at designated hazardous
waste landfills, while the others were incinerated or recycled in some
cases.

Non-hazardous Waste Produced

A total amount of 3,053 tonnes of non-hazardous waste, an intensity
of 0.01 tonne/m?, or 4.79 tonne/employee was generated from the Key
Operations. It was mainly domestic waste, consisting of commercial
waste from office and employee residence, as well as disinfected and
shredded medical waste. Compared to the previous reporting period,
non-hazardous waste generated has dropped by 29%.

— F IR 1B

) It = N %f;é #& =

RBMEFEAN - 1.18%K) & [ BE W) 4 2x B 21| 3R
BRRERE  UWTEHARNOREERE - Hit
98.82%HEEBERMBEMKRETMKE  EHR K
BOEEENCREYHEESESE  HHAN
Wi AR LB R T B -

BT REY
FTEXEBEFEENIERBREYEE R3,053
E - SREAEFHK0.0IMESNTRIESA T
FEME BEFENIR *“EPH%XQ#J@*
EEBEENRHERY  URKEHES RIE
R o B E RS AR ﬁﬁéi#f@ 73
BEY 2 29% o

2022 2021 2020
—E-= —E-—F —E-EF
Volume (tonnes)
EE ()
Non-hazardous waste generated
FEEWNERREY 3,053 4,271 2,523
Domestic Waste
AR B IR 980 2,455 2,443
Disinfected Medical Waste
HEBREEY 2,064 1,809 73
Packaging Materials
BEME 9 7 7
Non-hazardous waste intensity
(per m? of building area)
FEBEYRE (BFHFREE) 0.01 0.02 0.01
Non-hazardous waste intensity (per employee)
FEREYERE (BEESR) 4.79 7 4

|
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DISTRIBUTION OF NON-HAZARDOUS WASTE

i EE A B S f& B EE W SRR
a 5,000
=
5 0.17%
= 4,000
o
= b
=3
e 0.29%
z [milj 3,000 SEE— 42.35%
& M 0.28%
[N e
S 2.89%
S & 2,000 9
E @ , 67.62%
34
2 ) 96.83%
x 1,000 57.48%
N
% 32.09%
=
(@) 0
=2
2022 2021 2020
—EF=-= —E - —F —E=-F
Domestic Waste D|5|nfected Medical Waste M Packaging Materials
HVERIIR HEBEREY BEME

Most non-hazardous waste was handled by qualified waste collectors and
sent to nearby suppliers for incineration or landfilling; the rest was fed
back to and incinerated by the Groups’ waste treatment facilities.

Wastewater Discharge

The Group is aware of the environmental impacts of improper wastewater
treatment and discharge. The Key Operations make sure their pipelines
and facilities are protected with seepage and leakage prevention
work, alongside regular monitoring over working procedures and
relevant facilities, to prevent wastewater from negatively impacting the
environment.

REBOFEREMHAERNEDRERSE
WK EMT R EEETR(CREE « H&R

RO A B R BE Y B IR REETTRE -

FERBEIL
REBMNEFEKRKEERFERTESEK

.
2 TEXRBHEDLHRIIEREESENLRE

WHTERF RBBREETTEMEE
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To minimise the potential risks associated with discharge of wastewater,
all solid waste treatment plants are equipped with on-site treatment
facilities to carry out pre-treatment prior to sending them off to qualified
downstream treatment plants. As for the Eco-Plating Specialised Zone,
which is a wastewater treatment site for manufacturing clients, it
stringently complies with all national requirements before discharging
treated water. Heavy metal and biochemical pollutants are two of the
parameters that are strictly monitored during the process. Regular
technical improvement works are carried out in order to maintain a
stable and effective capacity to serve the growing demand from clients
within the zone. In addition to the existing technologies on real-time
monitoring of wastewater discharges and effective removal of chemical
oxygen demand (“COD") and heavy metals, the Group makes use of the
technology of reverse osmosis to further enhance the quality of treated
wastewater and reduce the amount of sludge produced.

Use of Resources

The Group’s operations involve the use of various resources, including
energy, water, and other raw materials. The Group has various policies
outlined to enhance resources use efficiency, taking into account into laws
and regulations as abovementioned.

— F IR 1B
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Energy Consumption BE B FE
2022 2021 2020'
=A== =l =F =63 R T H
Consumption (kWh)
SHIEE (T RE)
Energy consumption?
REIROH B2 55,452,310 72,367,381 80,255,448
Purchased electricity
SMNEBEE N 26,629,675 31,719,092 34,913,495
Natural gas
RIAR 12,458,581 15,308,296 24,115,596
Fuel oil
R 8 7,157,529 7,384,345 167,631
Diesel
5 8,711,326 17,374,641 20,668,105
Petrol
! 495,199 581,007 390,621
Energy usage intensity
(per tonne of treated solid waste)?
EREASE (FHEEEEREY):? 550 655 647
Energy usage intensity
(per m? of treated wastewater)*
HREABE (B A REEEREK) 5 7 7
Energy usage intensity
(per m? of office area)®
RHREABE(BELRKBRAZTEE)S 86 85 40
Note 1: An update in consumption data and unified calculation for recovered MHEE : HREBIERER  NMEEBEER— 8%
steam had contributed to a slight difference in the 2020 data from —ECRFMNEBEMNNREREER -
previous reports.
Note 2: Recovered steam was produced from the combustion of fuel that has Miet2 : BT EBRMRERETESS - W
been included in the energy consumption of the associated fuel. The P AR R BERERER o B TH
energy consumption from recovered steam was zero. BERBEFERT o
Note 3: Energy usage intensity per tonne of treated solid waste = total kWh M3 SHEREENEEEYORRERRE=
of energy used in solid waste treatment operations/total tonne of BEREV R IR (E R PR A BV AL IR A8 T FLA
treated waste in the solid waste treatment operations. Energy used /[ B8 FEE ) B B 1 3 R FIT B TR BE W) 4B R
include all energy used under the solid waste treatment operations’ B o BT A RS IR B 45 (2] B2 X W G 3 1F S 2
control, e.g., for all stationary machinery and mobile vehicles. HENMEROMERER 0 : MBEEE
e R e B BB B B BE IR ©
Note 4: Energy usage intensity per tonne of treated wastewater = total kWh a4 : BRI KM EERERBE=RRE
of energy used in the wastewater treatment plant in the Eco-Plating EEXERFEKEEREREALETRE
Specialised Zone/total m* of treated wastewater in the Eco-Plating SBRREBESEEREERKBET K-
Specialised Zone. Energy used include all energy used under the FTAREREERREEEXERZEHHER
Eco-Plating Specialised Zone's control, e.g., for all stationary FTiE REVFT B REIR » Q0FR 7 [E 6 M ARk B 1
machinery and mobile vehicles. B EMATERBBER
Note 5: Energy usage intensity per m? of office area = total kWh of energy s BB AEBERREAEE=ILHT

used in the Jiangsu New Universe and Jiangsu Xin Yu offices/total m?

of office area of Jiangsu New Universe and Jiangsu Xin Yu.

MMOIETFMAZRAETRE 15
FHETEHN T AEBEFTTK -
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Energy Consumption ("000 000 kWh)
R EHEE(BEBTRE)
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Contributions of Energy Consumption

0.89%

12.91%

15.71%
22.47%

48.02%

2022
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Electrluty

EBAhH

BE R OH #E SRR

0.80%
10.21%

24.01%

21.15%

43.83%

2021
—E

Diesel

3

Natural Gas

Direct Energy Consumption - Energy Powered by Combustion of Fuel
Stationary machinery and processes, such as, incinerators, stabilisation of
incineration process, and control of hazardous emission consumed natural
gas, fuel oil and diesel during the Reporting Year. Passenger cars, light and
medium goods vehicles, and other mobile machinery (such as fork lifters)
were utilised during the Reporting Year, consuming diesel and petrol. The
Group continued to reduce its unnecessary vehicles use, contributing to
reduction in mobile vehicle induced fuel consumption.
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Combustion of Fuel R R
2022 2021 2020
=== ZLlZ =52 —E-EF
Combustion (m?3)
RIZE (3 FK)
Natural gas for stationary source 1,260,423 1,548,726 2,440,335
EERARAR
Combustion (litres)
REE (F)
Fuel oil for stationary source
(& 7E IR 79 9RO 666,114 687,223 15,600
Diesel
4 871,296 1,737,791 2,067,154
Diesel for stationary source
(& & R & 5 343,862 1,368,879 1,856,985
Diesel for mobile sources
B IR B 4 0d 527,434 368,912 210,169
Petrol for mobile sources
B IR 8 T 55,878 65,561 44,080
Indirect Energy Consumption - Purchased Electricity and Recovered Steam  [EI %2 BE)T B #E — 51 iE & ) K B ZE )T

The total electricity consumption by the Key Operations was 26,629,674
kWh during the Reporting Year. More electricity has consumed used due
to higher treatment volume and installation of new facilities, such as air
exhaust gas treatment facilities. The Key Operations also recovered heat
from its production lines and recycles the steam for internal heating.
During the Reporting Year, 134,874 tonnes of steam was recovered from
Zhenjiang New Universe, Yancheng NUHF and Sugian New Universe, in
which 83,423 tonnes of steam was fed back to self-owned facilities for
heating and 51,451 tonnes of steam was sold to other companies for
heating purpose. Energy consumption of steam has been included in the
energy consumption of fuel used to generate steam.

HEFEAN FTE2EXEBEFNEARSER
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Varas o
- = “THFRE  f£EKEARBRE
2022 2021 2020
—Eg=-= —EB-—F —E-EHF
Consumption (kWh)
% B (T RLBS)
Purchased electricity
HMEE D 26,629,674 31,719,092 34,913,495
For treatment of solid waste
H IR E B EY) 24,671,242 28,647,114 31,569,027
For treatment of wastewater
#EE IR RE K 1,867,116 3,000,202 3,281,504
For office operations
HCERNE 91,316 71,776 62,964
Water Consumption oK & IR E FE
During the Reporting Year, a total of 696,219 m? of fresh water was RBEFEAR TBXEBEENRKERE

consumed by the Key Operations. The water usage intensity was 4.34 m3

H5696,21937 5 K - 5 1A 4 57 12 [E § Eé%%ﬁﬁﬂ<

per tonne of treated solid waste, 0.78 m? per m? of treated wastewater, 58/ /34.343 75 K - i?’j‘ﬂ‘ﬂ“ﬁﬁf*ﬁﬁ K
and 0.09 m? per m? of office operation at Jiangsu Xin Yu. BER0TL K T E I TN EEIEL
BF T RAKRE A0.095 77K o

Water Consumption KEFRHEE
2022 2021 2020
—E-= —E-—F —EC-EFE

Volume (m3)
HEE (L HK)

Water consumption

FEKE 696,219 605,816 595,816

Water usage intensity (per tonne of treated solid waste)'

FAKS&RE (MR Ra 38 [E BB RE W) ) 4.34 4.08 3.71

Water usage intensity (per m? of treated wastewater)?

FAK8E (B 5 AR E R IR EK) 2 0.78 0.40 0.34

Water usage intensity (per m? office area)*

RAKE(BFHRPAETEE)? 0.09 0.09 0.31

Note 1: Water usage per tonne of treated solid waste = total m? of water Mzt - BWERESEY R KkE=EREYEE
used in the solid waste treatment operations/total tonne of treated VES /KM oK /7 4% B T8 (B 8% R 1) 42 IR
solid waste. o

Note 2: Water usage per m® of treated wastewater = total m* of water used MizE2 : &3 KK ﬁ}g‘@j@kﬁﬁ IKE=RFREEH
in the wastewater treatment plant in the Eco-Plating Specialised Zone/ YEREKEERAKES BREETYE
total m® of treated wastewater in the Eco-Plating Specialised Zone. [ B IR R IK 4B ST T oK o {2 IR AN 5= [E o 4
Only water used under the Group'’s control is reported. HREKE

Note 3: The water usage intensity per m* of treated wastewater in 2022 MisE3 : BT - —F MLk ZE-__FHIHK
has increased significantly when compared to 2021 due to the RIEEE /KA /KR E R ZE L A0 - lﬁﬁ&ﬁ
deteriorated quality of wastewater collected from enterprises from the HENPERMKENEKEEEL B
Eco-Specialised Zone which led to an increased water consumption BRIEFKE1E AN -
for treatment.

Note 4: Water usage per m? of office area = total m* of water used in Jiangsu Mizra B A RBEAEBERKE=TEHFTFHAK
Xin Yu/total m? of office area in Jiangsu Xin Yu. Water consumption EBTHK/ CIHFTFERAERBTEH
in Jiangsu New Universe is not included as the water consumption KeBRIEHRFHINFEKERKERYE
and bills are covered by the property management. BEIREBPIAIE - MBI & T H AR K
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Packaging Material

During the Reporting Year, approximately 217,415 kg of packaging
materials were used for transferring waste from customers to the Key
Operations’ plants and for storing treated residue (fly ash and slag).
They were mainly drums and bags made of polypropylene, polyethylene,
tetrafluoroethylene, polyvinyl chloride with some recycled contents.
They cannot be recycled or reused as they have been contaminated by
hazardous waste. Treatment of such packaging materials are responsible
by the Group's downstream collectors, which usually incinerate or deposit
such waste to designated hazardous waste landfill depending on the
waste content. For non-contaminated packages such as corrugated boxes,

SOCIAL AND GOVERNANCE REPORT 2022
A B &

aEHH
RBEERR BEIREPBEEEBEHE
BB B A0 AR TR B (AR R IEE) 2 B
TR A6 P A0 B MR A0 217,415F 3 -
BEMBEZAEUBARK  BoE  mELE
BEZARKNBRET - AAETEKKD

SRR R SRR - FIT
SRR BRI - AR EE A EEN TR
WEFEE  BEEREENSERHELER
AR B SR RIS o Bk 5 R
By MEEAES RN EENDES

they are reused internally as much as possible. B B
Packaging Materials Consumed FrEFENSENE
2022 2021 2020
—E-= —E-—F —E-EF
Weight (kg)
HEE(TR)
Packaging materials consumption
BEMEERE 217,415 244,538 194,377
Packaging materials intensity (per m? of building area)
BEMHBRE (FTHARER) 0.76 0.79 0.57
Packaging materials intensity (per employee)
BEMHEE(BEEER) 341 358 316
During the reporting period, Yancheng NUHF has continued to adopt the SEFER @ BT FRLHEE A KA BRE

new medical waste collection system for large-scaled hospitals introduced
in 2021, which phased out the use of single-use medical waste collection
bags and containers. The new medical collection containers were recycled
for continuous collection. They were sterilised daily and upon disposal of
wastes.
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Figure 3 Medical Collection Containers Adopted at Yancheng NUHF
B3 FERENFEEARANBRUESS

Combating Climate Change

It is inevitable for the Group to face the risks derived from climate change.
The Group has taken proactive steps in enhancing its preparedness
and resilience to climate change. It has assessed and duly identified the
climate-related risks that might pose significant impacts on its business
operation and supply chain. During the Reporting Year, the Group has
started disclosing its climate issues with reference to the Task Force on
Climate-Related Financial Disclosures (“TCFD") recommendations on
climate-related financial disclosure.

Governance

The Group’s ESG and climate issues management is integrated into its
governance structure as shown in Sustainability Governance Structure.
The Group understands that climate-related issues affect its businesses,
strategy, and financial planning over the short, medium, and long term.
The Group has therefore identified climate-related risks and opportunities
it encounters over various time horizons. The identified climate risks
are assessed based on the assessment methodology explained in Risk
Management. According to the identified risks, the Group has developed
corresponding management approaches. While for climate-related
opportunities, the Group has determined action plans to enhance its
resilience to climate change.
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The relevant climate risks identified, their time horizon, trend, and the KT RIZHEBREK - HESHE BB NTE
potential financial impacts affecting the Group are shown below. AEBRNEBEMBEZENTAIR
CLIMATE RISKS TIME HORIZON TREND POTENTIAL FINANCIAL IMPACT
RIRE B i 5 & B BEMBEE
Acute Short term Increase Extreme weather events with increased severity
= 52 HA 3 during cyclones, hurricanes, storm surges and

floods can cause damage to the Key Operations and
its machinery, and human resources disruption.
FESREE - BeE - B & ROMOKERE - Rim KRR E
WEEMIE N - ATt e W = BEB N A RBERIE
= WEKANBIRE P E

Chronic Long term Increase Longer-term changes in climate patterns could

2 RH & have an impact on landfill layering, rates of
decomposition, and trash stabilisation, elevating
the expense of operating landfills. With more rain
and rising sea levels, the Eco-Specialised Zone
will consequently be more at risk of flooding or

YE RS

contamination. Generally, the alteration in climate
patterns increases the cost of capital, operating
costs, the cost of human resources, the cost of
insurance premiums, and the potential for reduced
availability of insurance on assets in locations with
high exposure to natural disasters.
RERANRAZFCFEHIEBESNORE HMBER
SR RIRE IEEE%% REEESNELER -
B}fgfﬁ*iy&/’iiﬁiﬂ CIRIRE R AS F

HKE 2 ’Lﬂ[ﬂ o —RME » RIRRA BB
@ibuﬁzﬁﬁkzﬁ ERAR - ANEBIRBKA - 1%4%
B ARESR W“im?“iﬂzEEﬂéF{%
R HE -

PHYSICAL RISKS

Policy and Legal Long term Increase Upon implementation of tightened environmental
IR Jo AR K H 0 laws and the carbon pricing system, the Group
will expect increased operating costs, increased
costs resulting from fines and legal proceedings
if non-compliance with newly implemented
regulations occurs, and supply chain disruption or
supply shortage if the carbon pricing system affects
the chemical markets.
B E BRHIREERIRE BT E%R - REEE
HEEKRAGIEN - B EDNETHERER - 5
RIERFATGBAARIEN - WREBHERE
b Emmis  HEESPE S HRMEER

TRANSITION RISKS

38 New Universe Environmental Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022



ENVIRONMENTAL, SOC|A|_ AND GOVERNANCE REPORT 2022
— =z TFRE @ KERAME

CLIMATE RISKS TIME HORIZON TREND POTENTIAL FINANCIAL IMPACT

AR Bk 5 i &8 [ B2 BEBBZE

Technology Short term Increase During the transitional period, the Group expects
Bt 52 H 3 increased research and development and/or

procurement expenditures to introduce new and
alternative technologies, and additional cost of
adopting new practices and processes.

RBEHA - AREBETET G MR R SERES
B B EFH BRI AREASRAFTNE
B 75K AR Fr | B IR A -

Market Short term Increase The waste treatment method of co-processing of
Mm% %2 H & waste in cement kiln provides a sustainable and

cost-effective alternative to the traditional waste
treatment methods adopted by the Group. This may
reduce demand for the Group's services and impact
its revenue and profitability.
KREBRRIEEMN T ERNEERB N ESRE
MEBEEFERBAIBERAEKEAUGENERTR -
EREFAAREERDHEREBRENTR 2K

)\&E*U Be ©
Reputation Medium term Increase Stakeholders’ concerns and negative news on
B A #n climate-related issues might dampen the investment

sentiment of investors, impacting the stock price
and market capitalisation of the Group, and hence
increasing the liquidity risk.
MREAENE I REEEEEN B EESA
BEENRREENKRERE  TEAERERERD
B fEmgmns it -
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Risk Management 2 i B HE

An ESG risk assessment was conducted based on assessing the possibility i;%if% e hERRBI G EEN T AL

and impact of each identified risk. Risks are then prioritised and classified SRITIREME R R - AR ERRETEL

into three risk levels: high, medium and low. The overall risk level was ﬁH‘ CYHEESARRER=ZERRRR - EE

determined depending on the possibility and impact of the risks. AR R TR BERE A A e R EMERE

Risk levels Definition of the overall risk levels

[ B 7k EREBRR ZER

High Risks at this level may have serious consequences. It is highly likely that there will be some
impacts to the Group and hindrance for the Group to achieve strategic goals.

= REBRRANAIESEEBRENER - BEAIREAEBENE THE  RAEEERERKAE

Medium Risks at this level may have serious consequences, but they are less likely to occur. Conversely,
the consequences could be minor in nature, but the probability of occurrence is higher

G REBEFIFIEEEBRENER  BERENARERIE Rz BRAEBEN  BEAEHE
B e

Low Risks at this level have limited harm and consequences for the Group to achieve its strategic
goals, and the probability of occurrence is low.

i REBRBNEAEEERKEKEENEERERER  BERERE -

The major climate physical and transition risks identified, their overall &EHETFTTIEREWIERBERR  HBERKR
risk levels and the Group’s management approach are shown below. KERREBEEBHFHE T - NEBEKE L
The Group will prioritise resources to manage climate risks with high risk ~ ZHE& R R E 12 & A K F & 5 & E R o
levels.
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MANAGEMENT APPROACH
BE 7

PHYSICAL RISKS

TRANSITION RISKS
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Acute and Chronic
=4 R ig

Policy and Legal
B ROE R

Technology
i

Market
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Reputation

High
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High

=

High
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High
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Medium
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- Purchased insurance to minimise financial implications
caused by extreme weather damages
BERR UEERIBIHRAREBESEXNNABLE

- Continuously explore energy efficiency and recovery
opportunities to better manage its emissions
PETRRBEIR B K N O Ytk g - DASE 4F 3t & 1R L BE R

- Cooperates with the government authorities to perform
industrial upgrading projects whenever necessary
ENEREBNEBAIEETEEARIEAR

- Continuously explore energy efficiency and recovery
opportunities to better manage its emissions
PETRRBEIRBE K O i s - DASE 4F 3t B 1R B

- Explore state-of-the-art artificial intelligent technologies to
adjust and optimise ambient conditions for hazardous waste
treatment
RRETENATE RN - ABRRBLEREDRENER
BARR

- Improve operation efficiency
IREE AR

- Support the national directions and policies
X FEFBIR T M R EUR

- Improve the coordination with other entities in the same
industry in line with the national guiding principles toward
the national climate target
BEERY2ERREZRNIESIRA  HEHERZEEMER
& 173 7

- Continue to adopt traditional waste treatment methods
since incineration and landfilling are more established and
reliable waste treatment methods, especially for hazardous
wastes. In contrast, new waste treatment methods such as
co-processing of wastes in cement kiln may require further
research to reduce risks to human health and safety.
BERBESNEDMRIER L AR EREEREEKHAK
AISENEMRIENE  FhIRHNEREY - Bk - FEE
MBRIETE - KEENEYBRRIERIE - Al 2 —
REVR D E ABRERRZ 28 @R -

- Emphasise on continuous staff training and development
on climate issues at the operating level and optimise
administrative policies on climate issues on executive level
BEEEEEMHE TETHENRERESIRER &
AT E E L R e B 1T IBUR

- Focus on the Group’s targets on GHG reduction to mitigate
risks of climate change

FEIAKEMAERERELE SR  UEERREE/LNRR
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Metrics and Targets

To measure the level and impact of the Group’s climate-related risks,
the Group monitors metrics and indicators to ensure an effective and
quantitative assessment. The Group monitors and reviews its Scope 1,
Scope 2, Scope 3 GHG emissions (in tCO,e), total GHG emissions (in
tCO,e) and the GHG emission intensities regularly. The GHG emission data
and targets set are shown in the sections Greenhouse Gas Emissions and
Emission Reduction.

Social Responsibilities and Ethics

1. Employment and Labour Practices
Employment
The Group did not note any cases of material non-compliance in
relation to employment during the Reporting Year, and strictly
complies with national and local laws and regulations, including but
not limited to the following:

- Labour Law of the PRC

- Labour Contract Law of the PRC

- Employment Promotion Law of the PRC

- Social Insurance Law of the PRC

- Law of the PRC on the Prevention and Control of Occupational
Diseases

- Regulations of Jiangsu Province on Wage Payment

- Special Rules on the Labour Protection of Female Employees

Total Workforce

As of 31 December 2022, the Key Operations had a total of 638
employees, all of which were from Mainland China. Around
100% of them were full-time employees. The composition of the
workforce has remained similar throughout the previous years.

R =+
//lil_\ #& %
EIER A 1ZE

R EAEERGEBREREHKERZE K
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2022 2021 2020
—E—- g —EB-BHE
Number of employees'
EEAE 638 627 615
Full-time: part-time (ratio)
2B B (=) 637:1 313:1 /
Male: female (ratio)
B (=) 4:1 4:1 5:1
Frontline: Management (ratio)
B4R - EHE (LX) 3:1 3:1 4:1
18-25: 26-35: 36-45: 46-55: above 55
18-255% : 26-355% : 36-455% : 46-555% : 555K I 1:15:19:18:5 1:9:10:9:2 1:7:6:6:1

Note 1: Number of employees were those working within the reporting
scope at the end of the Reporting Year

&

MiZE1 : BB AZIAR %i&ifi RS
ERTHENABRE
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Employee Turnover

The Group has been establishing mutual communication platforms
between management and its employees, considering employees’
feedback, and creating a friendlier corporate culture for staff
retention. During the Reporting Year, 80 people left the Key
Operations’ workforce, making the turnover rate 13%, which
decreased slightly compared with the previous reporting year.
To further lower their turnover rate and retain talents, the Key
Operations will continue reviewing existing practices and strategies
on salary and welfare, health and safety protection, and internal
engagement and caring activities. The Key Operations hope that an
improved sense of belonging and cohesion can be achieved when
employees’ expectations are met.

Employment Policies

During the Reporting Year, there was no major change in
management measures relating to compensation and dismissal,
recruitment and promotion, working hours, rest periods, equal
opportunities, diversity and anti-discrimination for all Key
Operations. In Eco-Plating Specialised Zone, the welfare terms
have improved for employees accumulating longer service years to
reward their contribution to the business. With the growing demand
from clients and the municipal government, the Key Operations
have adopted mobile application, face recognition security devices
and other intelligent control administrative system to encourage
better utilisation of information technology in human resources
management.

Compensation and Benefits Package

Employees of the Key Operations are entitled to basic salary with
various allowance and incentive bonus as per their job positions,
responsibility, capability, contribution, performance, experience,
and other attributes. The Group regularly reviews and adjusts
employees’ salary in accordance with its business growth and market
price. The overall compensation is generally above market average.
Year-end bonuses are also provided based on performance.

— F IR 1B
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Apart from monetary form of remuneration, non-monetary form
of basic social insurance, including pension, medical, work-related
injury, unemployment compensation and leaves are also offered
for talents retainment. In terms of leaves, employees enjoy national
holidays, marriage leaves, maternity leaves, funeral leaves, and
annual leaves. Accommodation, canteen, convenience store, and
shuttle buses are provided for employees working at remote plant
locations. Gym equipment are provided in the Jiangsu Xin Yu office
for stress relief. To create a sense of belonging and attachment
to the Group, team building activities and outings are arranged
regularly for enhanced communications between employees, e.g.
flower arrangement workshop, hiking activities, and barbeque
gatherings. A business account has also been created on WeChat
to publish updates about the Group and establish a friendly culture
with employees.

Internal Promotion and Dismissal

Internal promotion and job opportunities are offered to existing
employees, and selection is based on monthly review on working
capability, attitude, and quality on a point scoring system.
Employees are encouraged to discuss their goals regarding job
advancement and career development with their up-line supervisors.

The Key Operations may terminate a contract if an employee is not
performing up to standard. In such cases, the labour union is given
7 days to provide any feedback or opinions for the companies’
consideration. If the employee wishes to make an appeal, the labour
union will provide all necessary support and assistance according to
the law.

Award and Penalty System

The Group has an “Award and Penalty System”. Under this system,
employees with excellent presentation, responsibility, discipline,
contribution, attitude, newly acquired qualification, and who act
as role models are to be recognised and rewarded with cash bonus
along with certificates of compliment; on the contrary, disciplinary
action and cash penalty are to be imposed if an employee has
committed an act of serious misconduct or deceitful behaviours.
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Equal Opportunity

The Key Operations strive to recruit talents who can create value for
the Group. The Group provides equal opportunities for employees in
respect of recruitment, training and development, job advancement,
termination, compensation, and benefits. Recruitment channel by
the Key Operations includes recruitment webpage, staff referral,
platform on Department of Human Resources and Social Security.
Employees are not discriminated against or deprived of such
opportunities on the basis of gender, ethnicity, religion, colour,
age, marital status, family status, retirement, disability, pregnancy,
or any other discrimination prohibited by applicable law. Grievance
procedures are developed to ensure transparency and fairness at
workplace.

In the future, the Group wishes that it can contribute more
to promoting diversity and making the industry more widely
acceptable, especially by women, to deconstruct the stereotypes and
expectations imposed on certain categories of people.

Employment during COVID-19

When the coronavirus disease hit, the Group stood strong and
endured through the challenges. The Key Operations did not dismiss
employee for such reasons and kept all remuneration, benefits,
and welfare the same. In fact, during the pandemic, the Group
had made use of this chance to utilise online platforms to carry out
recruitment. Cultured and hardworking young people who had basic
knowledge in chemical engineering were among those recruited
to work for the safety and environment and production teams.
See COVID-19 Measures for the response against the pandemic
outbreak.
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Employee Health and Safety

During the Reporting Year, there were no major changes in policies
related to providing safe working environment and protecting
employees from occupational hazards. There was not any noted case
of material non-compliance in relation to health and safety laws and
regulations. The Group strictly complies with national and local laws
and regulations, including but not limited to the following:

o Law of the PRC on the Prevention and Control of Occupational
Diseases

° Production Safety Law of the PRC

BERERZZ
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. Emergency Response Law of the PRC o BT E(FEEE
o Provisions on the Supervision and Administration of o TR EMEEBETIERENT

Occupational Health at Work Sites

Work-related Fatality
There were no work-related fatalities in the past three years
including the Reporting Year.

Lost Days Due to Work Injury
A total of 287 workdays combined were lost due to the work-related
injuries.
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Number of Work-related Injury Cases
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Cases W|th no more than 3 lost working days
BATEA 3 EIERMER

e 05t days due to work Injury
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The causes of injury cases ranged from falling from height, falling
objects from height, accident during commute to work and slips
at washroom. As the Group holds a strong belief that “safety
is efficiency”, the Safety Department is appointed to carry out
thorough investigations for every injury case to find out the cause
and taken relevant corrective measures. Whenever an investigation
is finished, the Group delivers seminars or training to inform its
employees of the reasons that caused the accidents and emphasise
on the appropriate safety measures that shall be taken. If it is
found that the design of machine had contributed to certain
accidents, modifications will be made such that they become more
user-friendly and can lower the chance of another accident. During
the Reporting Period, several measures have been reinforced after
the injury cases, which include:
- Performed “learning from lessons”
enhance employees’ awareness of the occupational hazards;
- Enhanced night-time lighting at staircases to ensure adequate
brightness at walkways;

review with employees to

- Put on prominent safety warning signs near staircases;

- Revised work procedures for manual handling of loads;

- Laid anti-slip mats on the floors of washrooms; and

- Strengthened safety promotion during briefings, discussions
and training sessions.
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Group’s Health and Safety Policy

The Key Operations put significant effort into improving the safety
of working environments and carries out regular reviews to minimise
chances of incidents. The Group strives to improve its standards and
lower risks by arranging more training for its employees.

Among the Key Operations, Zhenjiang Sinotech, Zhenjiang
New Universe, Yancheng NUHF and Jiangsu New Universe were
accredited with the GB/T 45001/1SO 45001 Occupational Health and
Safety Management System certification.

Management

As the Key Operations of the Group receive and handle various types
of hazardous, infectious, and toxic waste daily, a range of measures
is taken to ensure the health of employees. Leadership that oversees
the occupational health and safety (“OHS") promotion throughout
the workplaces is identified. It is responsible for establishing OHS
management systems and operational procedures according to laws,
regulations, guidelines, and standard documents as promulgated. It
works with Jiangsu Xin Yu to standardise safety guidelines, identify
potential risks, and ensure the effective implementation of the
following practices.

Identification of OHS Risks and Hazards

° Regular examination on site-specific emissions

° Pre-employment body checks (employ only those in good
health condition)

. Annual and pre-departure health examinations and follow up

o Investigations on workplace injuries (and undertaking suitable
corrective actions)

o Yearly third-party assessment and evaluation on the OHS level
of the working environments

o Regular internal inspection on the level of various OHS
parameters
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Preventive Measures at Workplace

Provision of all necessary personal protective equipment
("PPE"), e.g., dust- and toxicity-proof respirators, noise-proof
ear plugs

Labelling on hazardous waste according to standard
procedures

Standardised work procedures and rules for each stage of
handling hazardous waste, including transferal, offloading,

and storage

Prohibition of storage of contaminated waste for over 6
months

Construction of unloading area and class A warehouse (lowers
OHS hazard risk)

Daily disinfection of facilities that handle hazardous waste

Shortened work duration of employees working in facilities
with comparatively higher concentration of indoor pollutants
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0 Installation of air purifier, ventilation systems, and green . ZERERFLF BRRGREE
plants if possible, for fresh air flow @ (WAA1T) - NRBHE ZRR
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o Upgrade of flue gas treatment facilities to filter pollutants and . HRBEREIERNM - LABESTEY
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Training
o Regular OHS training and emergency drill for all employees
° Lessons on the most recent OHS laws and case studies for all
new employees and those entering a new department
° Spontaneous training and seminars after any occurrence of
work injury
. Competition and examination on OHS information taught to
leave a stronger understanding
° Penalty for employees who fail to wear protective gears

Awareness Raising

o The Acknowledgement on Occupational Health Hazard for
employees, to inform them of the OHS risks they are exposed,
their rights to PPE, training, and medical support if injured,
and their responsibilities of reporting malpractice or illegal

activities

o Signages and labels on facilities or items that may induce OHS
risks

. Notice boards at waste treatment sites to share OHS-related

notifications, news, and reminders
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Crisis Preparation and Management TEHEEE R EFE

o Annual reviewal of emergency contingency plans in o BEFECEZREER  ERc
preparation for service disruptions, be it caused by natural RN E BB RAEWIE B AR
disasters or equipment failure T BB AT AR % P T 2R

o Upgrade of the monitoring centre and emergency equipment, o FRERB LR EEZRE SR
replacement of normal glass to tempered glass, and purchase WHEEHBAMIIEE THEEES
of more protective gears and first-aid kits for combatting and 79 B)jEé%%ﬁ&éfﬂI@ CABERR
rescuing in hazardous events EHRETREERNE

. Prompt reaction when upgrade needs are identified for . EREETEMALERBEAEFEEKR
facilities &

o Training, footage-watching, drills, and examination to remind . BEEIN BEHY EBILE
employees of the impacts of waste mistreatment ZOIREETIIEEMEREEN

o B

Continuous Review AT

o Regular evaluation and assessment on the potential hazards in . FTHFELTGEIEREGHNERE
the working environment ek

e Annual update on OHS implementation plans . BEEHBEREL 2 EBS

. Continuous reviewal on training topics, work procedures, and o S &M ERE TERFRE
the operating environment, and above measures IR - WERE Lt i
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Emergency Events

The Group’s business nature suggests a risk of explosion if
hazardous waste was not properly placed or handled. After the
2019 Xiangshui chemical plant explosion, the hazardous solid waste
treatment operations became even more aware of the importance of
taking all necessary preventive measures and having an emergency
plan. They now adopt the following policies:

- prioritising treatment of the most flammable and explosive
hazardous waste

- increasing the safety distance between different categories of
hazardous waste and materials

- outlining emergency plans and carrying out yearly drills

- constructing unloading halls and class A temporary hazardous
waste storage warehouse, and limiting the maximum length of
storage as 6 months

The Class A temporary hazardous waste storage warehouses
abide by the highest fire safety standards at the hazardous waste
treatment plants.

COVID-19 Measures

When the coronavirus disease broke out, the Group was highly
cautious of the most up-to-date situations as employees’ health and
safety is the Group’s priority. Emergency response teams on 24-hr
standby were established to monitor the number of infection cases,
follow government guidelines, and take lead in setting up preventive
measures and arrangements for employees, some practices include:

o Adopting work suspension, home officing, and other
distancing measures as appropriate

o Daily disinfection in offices, canteens, and public areas

o Requesting for health condition and potential virus-exposure
information, and 14 days contact history from employees and
visitors

. Strengthening health surveillance measures, such as,

measuring body temperatures
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° Raising awareness on virus prevention by providing training
and putting up posters

° Sourcing and providing anti-virus supplies, such as surgical
masks, sanitisers

° Encouraging online communication to reduce personal contact
and logged visitor details if meeting at the Group’s premises
was inevitable

° Monitoring infection information in surrounding communities
. Communicating closely with authorities to obtain up-to-date
information

The Group remained vigilant and released information promptly
whenever any cases worthy of concern was identified.

Development and Training

Percentage of Employees Trained

During the Reporting Year, training was delivered to 99% of its
employees. The percentage of trained employees has increased by
5% when compared to the previous reporting year.

zi&%:/\él\#&m

o  HIlIRKREE®R REYHRENKS
MEBME

e RERRUIRSAS WA

B HBRHE

e BWERLEXR WOEALE W
BAMLEASBERABITER
AR S ENFAER

. EREEUBOBRREA

i3
Jﬂ

2 ERYBR  NESRHEM

ES

AEBRFES BERREMNERSH
ERER - eRERBEREM -

R RIE

EEZEI RS LT

RBEFER AEERHENEIIREE
REREMI9% - B EEHREFEMLL
A8 TR 38 H15% °

|

HEREARSE %ﬁ—“}”‘—%%%ﬁﬁi/&aﬁ\“ﬁ

\

S

\\ g



54

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022
T FERERE - #HBRERRS

PERCENTAGE OF EMPLOYEES TRAINED BY GROUP
BASEEIESNE S
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Average Training Hours Completed
A total of 17,738 hours of training was delivered to the Key
Operations’ employees. The average amount of training that each

TBEKBTAHEER17,738/EFI -
BARECEINEIIFIHREAE27.80
NNEF o B FEREFEMEL  BAIES

employee received was 27.80 hours. The average training hours B
EEXOFITHEEIEM0%

received per employee increased by 10% compared with the last
reporting year.
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Training Topics
Top management of the Group regularly reviews training needs
based on the following three major aspects:

- Industry-related — how the Group’s operations fit into the
environmental industry and market trend

- Job-related — professional and operational skills required to
foster an error-free operating environment at incineration and
de-toxification processes

- Task-related — other knowledge and skills for adding business
value or to streamline workflow

Industry-related training

o Laws and regulations on the collection, storage,
transportation, treatment of hazardous waste

. Industrial standards and relevant ISO certifications

° Risks and potential hazards associated with improper
treatment of hazardous waste, study on the 2019 Xiangshui
Chemical Plant Explosion

Job-related related training

° Application of laws and regulations, policies and procedures,
and emergency response to job-induced hazards

o Categories: occupational health and safety, precaution
and response to fire and hazardous events, environmental
protection, use of equipment, waste management, work
procedures, etc.

3 Content: instruction on appropriate methods of entering
and leaving the plant areas, guidelines for electricity usage,
prohibited behaviours/actions within plant areas, techniques
on wearing PPE, usage of fire extinguishers, drills in case of
sudden events, etc.
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Task-related training

Task-related training is designed to more specifically fit the tasks
that each employee has to carry out in his or her duty. They aim to
strengthen employees’ knowledge, competency, productivity, and
effectiveness related to their job position.

For members of the Board and management staff members in the
Hong Kong head office, they take classes on managing the Group,
assessing and combatting the underlying risks of the business, and
understanding their responsibilities, topics include:

3 environmental, social, and governance (ESG),

° anti-corruption,

. establishing relations with investors and media,

° opportunities and challenges brought about by technology,

o use of big data in listed companies,

o responsibilities and obligations of Independent Non-Executive

Directors (INED), etc.

For management level employees in the PRC, they may be required
to attend courses on corporate management skills, first-aid,
environmental and safety related issues in workplace, finance and
accounting, depending on their job positions.
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For the Group’s frontline employees, courses on the following topics
may be arranged for them:

o excavation,

o heavy lifting and hoisting machinery operation,
. class lll incinerator operation,

o welder certification,

° electrician permit,

. on-site health and safety certification,

° storage, handling, and transportation-specified techniques of
hazardous waste, etc.

Most of the time, task-specified techniques are taught in the
workplace rather than classrooms such that they can fuse and
make use of the theoretical knowledge learnt better into their
real-life tasks. The Key Operations also give spontaneous training
to employees whenever a work-induced accident occurs, such that
employees are reminded of relevant threats and measures are taken
to address them.

Identification of Training Needs

The Key Operations offer training opportunities to employees based
on annual training plans updated every year. Some of the topics that
are always on the agenda include, induction for new employees,
occupational health and safety, and waste treatment quality. These
topics consists of the most important information for employees that
are necessary for discharging their work duties. Examinations are
arranged for employees whose positions require them qualifications
or certifications. This pushes employees to study and revise for
their positions and helps identify employees who are not meeting
standards for additional training. When major incidents occur,
assessment will be made to decide if training is necessary to prevent
future occurrences.
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Labour Standards

The Group’s Key Operations follow the Labour Law of the PRC, the
Labour Contract Law of the PRC, and other related national laws of
the PRC in terms of employment management. During the Reporting
Year, there were no major changes in management measures and
the Group did not note any cases of material non-compliance
relating to preventing child and forced labour.

Measures Taken to Avoid Child and Forced Labour

The recruitment process strictly abides by the guidelines of the
Group’s Human Resources Department as stated in the Corporate
Management Policy. Only formal channels of recruitment, including
via online platforms, staff referral, local recruitment departments,
are used for hiring employees. To ensure that there is no child labour
and better protect young adults’ interests, some operations require
applicants to have reached a minimum age, ranging from 20 to 23,
in order to be considered for the job position. Background checks
are conducted to verify identities and backgrounds of applicants.

The Group embeds the principles of voluntary commitment and
equal treatment at workplace. Forced labour is strictly prohibited.
Job candidates are well-informed of the job nature, working
environment, work intensity, potential occupational hazards, and on
certain occasions, may be invited to do a site visit prior to starting
their jobs. This allows the candidates to fully understand what is
expected from them and how the working environment is. Through
this process, disputes on forced labour can be prevented.

Steps Taken When Such Practices Are Discovered

In case of any violation of labour standards, the Group shall strictly
follow the administrative punishment measures as stated in the
Group's employee handbook and corporate’s procedures to carry
out corresponding penalties. Any child or forced labour discovered
will be prohibited from work immediately and the Group will
perform detailed investigation and rectification accordingly. If
necessary, the Group will coordinate with its legal department to
carry out investigation and rectification. The Group is committed to
finding out the root cause of the violation and set both short-term
and long-term policies to prevent any similar situations in the future.
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Value Chain and Ethics

Supply Chain Management

The Group is in strict compliance with the Procurement
Management Policy which has standardised guidelines for
purchasing any equipment or supplies.

Suppliers of the Group

The Key Operations engaged a total of 477 suppliers during
the Reporting Year. Items provided by these suppliers included
packaging materials, raw materials, printing supplies, engineering
related equipment supplies, hospitality and office supplies, general
equipment supplies, spare parts supplies, and wastewater treatment
solutions for the Group. All of them were from mainland China.

Practices of Engaging Suppliers

All these suppliers had been strictly screened and selected to make
sure that they would assist in the Key Operations best. For instance,
whenever there is a new purchase, quotations from at least 4
suppliers must be obtained for comparison based on their quality,
price, and credit. To minimise the risk associated with engaging with
new suppliers, the Group has given priority to suppliers who have
worked with the Group before, given that they have passed the
annual assessments and provided satisfactory products and services
in the previous years. If a new supplier is engaged, the respective
provider’s past performance and products would be audited to make
sure that there is no non-compliance and risks involved. All of these
make sure that the supplies provided are of best quality available,
and that they will not put any negative effect onto the Group’s
operations, leading to notoriety of any kind.

Practices Used to Identify ESG Risks

Site visits are carried out to inspect potential suppliers’ operations
and determine if there are any ESG risks. Documents such as
operation permits, certifications, environmental impact assessment,
emission records would be checked and verified to ensure that
the suppliers are compliant with environmental, labour, and other
relevant laws, and not involved in ESG issues that may negatively
affect the Group. The Group reviews validity of operation permits
once a year. Certifications, other assessments and records are
reviewed regularly to ensure their validity.
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Practices Used to Promote Environmentally Preferable
Products and Services

When the Eco-Plating Specialised Zone engages suppliers, it
asks them to sign an agreement where they pledge to adopt
environmentally friendly practices. Facilities and machines should be
procured from well-reputed brands with industrially recognised or
energy efficient certifications, if applicable, to minimise any possible
environmental harm incurred.

The Group continuously extends these practices to Group level and
strengthen its environmental and social performance requirements
for suppliers. It hopes these policies and practices would make ESG
issues more important in wider society.

Product/Service Responsibility

The Group mainly engaged in providing ultimate solution to
hazardous waste treatment. The Key Operations have no specific
policies for quality assurance since their operation processes follow
strictly the work process as set out in their operating licenses. In
accordance with their operating licenses, the Key Operations have
assigned dedicated technical personnel, transportation, and waste
storage methods. Environmental pollution preventive measures
are key to ensuring service quality of the Key Operations. The Key
Operations have implemented preventive and monitoring measures
as stated in their operating licenses and have constantly improved
their pollution control measures as discussed in section “Emissions”
in the report.

Among the Key Operations, Zhenjiang Sinotech, Zhenjiang New
Universe and Jiangsu New Universe were accredited with the
GB/T19001-2016/1SO 9001:2015 Quality Management System.
Jiangsu New Universe was also accredited with the GB/T50430-2017
Quality Management Specification for Engineering and Construction
Enterprise.

During the Reporting Year, the Group did not note any cases of
material non-compliance regarding service responsibility as required
by related laws and regulations.
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Recalled Products

Due to the business nature of the Group, the Group’s operation did
not involve recall procedures and no product sold or shipped was
recalled for safety and health reasons.

Handling Complaints

In general, if a complaint is filed, responsible parties shall be
identified and notified within 1 hour after the complaint is received,
and the status or the result of the case shall be reported back
to complainant within 24 hours of complaint received. If the
complainant is not satisfied with the results, customer services
department shall continue following up with responsible parties.
Weekly and monthly summary of complaints, actions taken,
and results achieved, are evaluated to assess customer services
department’s performance, and determine rooms for improvement.

The medical waste treatment operations have been faced with
immense challenges since the outbreak of the COVID-19 pandemic
as the drastic increase in demand for medical services meant a surge
in generation of medical waste which required treatment from the
Group. Clients raised concerns regarding the frequency of medical
waste collection as such waste was generated more rapidly. The
operations responded instantly by allocating more manpower and
vehicles to increase the collection frequency.

During the Reporting Year, there were no major complaint filed in
the Key Operations.

Intellectual Property

The Group invests in technology advancement and introduces
efficient services for improved performance in hazardous waste
treatment. It constantly applies new technology and protects such
properties by filing for patents. As of the end of the Reporting Year,
the Group holds 87 utility model patents and 18 invention patents
in PRC. Correspondingly, the Group pays great attention to protect
these intellectual properties (IP) and establishes confidentiality and
non-disclosure agreements with all employees and business partners
to protect the IP rights, confidential information and trade secrets
that are related to business development and interests. The Group
reserves the right to take legal actions and claim compensation if
any parties violated an agreement.
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Quality Assurance

The Group aims to take up responsibility for the impacts that
it may induce and continues to find ways to improve its waste
treatment quality. Improvement and upgrade works are carried out
constantly throughout waste treatment facilities to raise the quality
of air emissions and waste treatment. The Key Operations also
regularly collect satisfaction surveys from clients to explore room for
improvement.

For Jiangsu New Universe, after constructing incinerating facilities
for its clients, it carries out regular inspections to detect any
potential safety threats and make appropriate corrections if
necessary. It also gives training to ensure that clients are well
informed of the operational procedures to prevent any OHS hazards.
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Figure 4 Training delivered to clients by Jiangsu New Universe
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Data Protection

To prevent any loss or leakage of data caused by any circumstances,
be it by vandalism, accidental damage, or virus attacks, the Key
Operations strive to take all precautionary measures it can. Some
of the measures include, installing firewalls and updating anti-virus
software, backing up data files daily, keeping track of the humidity
near servers and relevant devices, conducting regular checks on fire
equipment, etc. It is also stated clearly on employees’ contracts that
they shall not use any of its clients’ information for personal uses,
and that they are subject to penalties if they did.
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Anti-corruption

Concluded Legal Cases Regarding Corrupt Practices

During the Reporting Year, there were no concluded legal cases
regarding corrupt practices.

Preventive Measures and Whistle-Blowing Procedures

The Group has a Corporate Integrity Management Policy, which
has the three major aims of, strengthening employees’ ethics,
maintaining the Group's reputation, and promoting individuals’
self-disciplines and compliance with both external and internal
policies. There are also more general guidelines stated in the
Employees’ Handbook reminding employees to carry out their tasks
with legality, compliance, integrity, and honesty. Employees should
avoid or report on any business activities that their direct relatives
are involved in to avoid a conflict of interest.

All employees are prohibited from partaking any exchanges of
materials for a favour, power, and any interest contrary to the
principle of honesty and self-discipline. Any violations shall be
reported to department heads for handling. Whistle-blowers may
also file a complaint to the general manager or director by e-mailing
them. As stated in the Procurement Management Policy, purchasing
managers are not allowed to accept any gift, rebate, or bribes from
supplier as well. If he or she has made a wrongful act due to serious
dereliction of duty or violation of the principle, he or she shall be
dismissed, and the case shall be submitted to the public security
department for further handling.

Anti-corruption Training

The Group regularly reviews and identify training needs. In-house
training regarding anti-money laundering has been arranged
for members of the Board and certain senior management such
that they were well informed of the details of relevant laws and
consequences of violating the rules. During the reporting period,
a total of 196 training hours was dedicated on anti-corruption
training for employees and directors. A total of 43 employees, senior
management and directors have received training covering topics
of promotion on good corporate governance, anti-corruption, key
corruption risks and case studies.
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Community Investment

As a hazardous waste treating business, the Key Operations locate
at remote places that are usually far from residential areas. Hence,
its activities make little direct impacts on local communities. Having
said that, the Group is keen on contributing to surrounding areas
with resources it has available.

Focus Areas of Contribution

As an environmental enterprise, the Company focuses on upgrading
its operation system and technology to ensure clean environment is
protected. It also cares for people of the communities and wishes
to give back to the city which enabled the businesses to thrive. The
Group aims to keep showcasing its corporate social responsibility
and progress further on developing policies related to interacting
and integrating with the communities and customers it serves.

Resources Contributed

COVID-19 Support

The COVID-19 pandemic was an unprecedented challenge faced by
governments, business and individuals. In particular, the pandemic
brought severe burden to hospitals. Yancheng NUHF has therefore
supported the government of Suzhou and Shanghai for collecting
medical wastes. A total of 2 employees and one logistic vehicle were
contributed to the supporting services.
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Community Support HEZE
To enhance fire awareness in the community, Zhenjiang New BTRSMAERNEHER  BIHFE
Universe has performed a voluntary firefighting awareness BIEHEEERERESEEHE
promotion at Zhenjinag XinYuanKang Nursing Home. One staff of EEE - ETIHF— % EI%BD%/XWJ
Zhenjiang New Universe has participated in this 4-hour promotion BRNEEEE -

event.

|
Figure 6 Training delivered to Nursing Home by Zhenjiang New Universe
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Summary of the Group’s Key Performances AEBEBREWRE
Key Performances Indicators G HE A RIS
Emissions REHEHE
Indicators 2022 2021 2020
BE —EB=-=fF —B=-—F —E-EF
SO, (kg) 10 8 5
M%MH% (F=)
NO, (kg) 3,201 2,621 2,566
AE Y (FR)
PM (kg) 285 120 63
BOZFERL (F52)
Total GHG emissions (1,000 tonnes) 23 30 39
mERBAYRE (TH)
Direct GHG emissions (scope 1) (1,000 tonnes) 7 10 11
BEERERBEHM(HE) (Fu)
Indirect GHG emissions (scope 2) (1,000 tonnes) 16 20 28
MERERBER(FEE2) (FHE)
Other indirect GHG emissions (scope 3) (1,000 tonnes) <1 <1 <0
HifEE A= REHE R (8E3) (FHR)
GHG intensity (tonnes/m? building area) 0.08 0.1 0.12
BEREBE (M T KEE)
GHG intensity (tonnes/employee) 36 48 63
BEREERE (EES)
Waste Management BEY S
Indicators 2022 2021 2020
BE —E=-=fF —B=--—F —E-EfF
Hazardous waste generated (1,000 tonnes) 38 42 56
ek EES (THE)
Hazardous waste intensity (tonnes/m? wastewater treated) 0.01 0.01 0.01
B RE YRS (MR /S 5 K AR BRI 3% 0K )
Hazardous waste intensity (tonnes/tonne solid waste treated) 0.36 0.34 0.42
B KR RE Yo S (ME e A 55 3 [E] B8 R 1))
Non-hazardous waste generated (1,000 tonnes) 3 4 3
EfempEyES (TH)
Non-hazardous waste intensity (tonnes/m? building area) 0.01 0.02 0.01
SEERREE ISR E (MR, F 7 K& )
Non-hazardous waste intensity (tonnes/employee) 5 7 4

FEREMERE (W, EE)
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Energy BEIR
Indicators 2022 2021 2020
BE = ) —E-—fF ST
Total energy consumption (1,000 kWh)' 55,452 72,367 80,255
REREFEE (TTRE)
Purchased electricity (1,000 kWh) 26,630 31,719 34,913
SNBE N (TTFRE)
Natural gas for stationary source (1,000 m3) 1,260 1,549 2,440
E IR RAR (F3275K)
Fuel oil for stationary source (1,000 litres) 666 687 16
& 7E R 8 BR o (F )
Diesel for stationary source (1,000 litres) 344 1,369 1,857
& FE R Y 5 (F71)
Petrol for mobile sources (1,000 litres) 56 66 44
mENRE Tl (FH)
Diesel for mobile sources (1,000 litres) 527 369 210
/IH;E/EE’] /Eﬂ <:F7+)
Energy intensity (kWh/m? wastewater treated) 5 7 7
BERBE (TRE, /A7 AREEIREEK)
Energy intensity (kWh/tonne solid waste treated) 550 655 647
BERGERE (TR, RS2 E A Y)
Energy intensity (kWh/m? office area) 86 85 40
BEREE (TRR /" FHRBIIAE@ME)
Water Use IKERE A
Indicators 2022 2021 2020
EE =2—= —E-—F —E-EF
Water consumption (1,000 m?) 696 606 596
FEKE (FiLFK)
Water use intensity (m3/tonne solid waste treated) 4.34 4.08 3.71
FA7KSRE (S 77K,/ WA A5 S 32 E BE 2 1))
Water use intensity (m3/m? wastewater treated) 0.78 0.40 0.34
FA7K&E (SLF7 K /S F7 AR B 1B BE7K)
Water use (m3/m? office area) 0.09 0.09 0.31

BKEGZIHK A FHRRAEMEE)

! An update in consumption data and unified recording method of
purchased electricity had contributed to a difference in the 2020 energy

consumption and purchased electricity figures from previous reports.
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Employment 1TEE
Indicators 2022 2021 2020
EE —E—= —E-—& —EC-EE
Number of employees? 638 627 615
BB AR
Percentage of full-time employees (%) 100 99.7 100
2B E B 15 (%)
Percentage of part-time employees (%) 0 0.3 0
AR B 15 L0(%)
Percentage of female employees (%) 20 19 17
MR B 15 (%)
Percentage of male employees (%) 80 81 83
S MR 815 (%)
Percentage of employees working frontline (%) 77 77 80
Al 4% TR B AR LL(%)
Percentage of middle-level management employees (%) 20 19 17
FREREEREBMGE(%)
Percentage of senior-level management employees (%) 3 3 3
=R EEREREBH(%)
Percentage of employees aged 18-25 (%) 2 3 5
18-255% & B 1 LE(%)
Percentage of employees aged 26-35 (%) 26 28 32
26-355% 18 8 15 t6(%)
Percentage of employees aged 36-45 (%) 33 33 29
36-455% & B 15 (%)
Percentage of employees aged 46-55 (%) 30 29 29
46-55p% & B 14 L (%)
Percentage of employees aged above 55 (%) 9 7 5
555 A E 1B B 15 (%)
Number of employees who left the Group 80 142 11
B A ERREE AR
Turnover of full-time employees (%)3 13 23 18
2R B IR K E(%)?
Turnover of part-time employees (%) 0 0 /
FEBEBRKE(%)
Turnover of female employees (%) 5 11 18
Rz R BIRKE(%)
Turnover of male employees (%) 14 25 8
BHEREMRKE(%)
Turnover of employees working frontline (%) 13 25 17
A48 TAVE(E B IR K (%)
Turnover of middle-level management employees (%) 11 15 20
FREIRE R 8K E(%)
Turnover of senior-level management employees (%) 13 14 22
BREEEREMNEE(%)
Turnover of employees aged 18-25 (%) 82 65 21
18-255% 18 B K (%)
Turnover of employees aged 26-35 (%) 15 32 21
26-355% 18 B K E (%)
Turnover of employees aged 36-45 (%) 15 20 25
36-455% (& 8 it 55 (%)
Turnover of employees aged 46-55 (%) 4 15 11
46-555% & B 7 K (%)
Turnover of employees aged above 55 (%) 13 7 0
5558 A 1B B K E(%)
Z Number of employees were those working within the reporting scope at 2 BB A L)( BREFERNBESHERNTIE
the end of the Reporting Year MABEtE
E Turnover = number of employees who left/ number of employees at the 3 AR - BBEEAY NFEEFELER
end of the Reporting Year BEHEE A
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Employee Safety EEZRS
Indicators 2022 2021 2020
BE L —E--F -—B-2F
Work-related fatalities 0 0 0
HTERBEMET EMW
Fatality rate (%) 0 0 0
T E(%)
Number of work injuries (cases) 6 4 14
AIXEHE (R)
Total lost days due to work injuries 287 378 609
EITBEAXTIEERE
Cases resulting in less than or equal to 3 lost working days 0 0 3
BYRBRIRIEMNEIIFEMNER
Cases resulting in more than 3 working days 6 4 11
BHBRRZNIEIERNESE
Employee Training EEEI
Indicators 2022 2021 2020
EE —E=-= —E-—f —E-EE
Number of employees trained* 631 593 582
BEEREINES A
Percentage of employees trained (%)° 99 95 94
BEEXIEIOEB IS (%)
Percentage of female employees trained (%) 98 95 93
B IEINO LR B1G (%)
Percentage of male employees trained (%) 99 94 95
EEXEN B M E 815 (%)
Percentage of frontline employees trained (%) 103 96 96
EEZIEVOATRE B15H(%)
Percentage of middle management employees trained (%) 84 87 88
EREXEININFRERER B 15H(%)
Percentage of senior management employees trained (%) 100 95 100
EEXBINSREREEREML
Total hours of training received by employees 17,738 15,812 13,688
1B B B X IE a0 4 R 8L
Average hours of training received per employee® 28 25 22
BHREEEERFIN FHREC
Average hours of training a female employee received 25 28 21
BRAMESEEXFIN TR
Average hours of training a male employee trained 29 25 23
SHREEEEXEINTHRE
Average hours of training a frontline employee received 29 23 23
BHRAIKESEEXEFIN THRH
Average hours of training a middle management employee received 23 31 19
BERPREREEESEEXEINTHRE
Average hours of training a senior management employee received 28 47 30
BERREEBREEEIEINTHREHR
% Employees trained include employees who left the Group during the 8 HRBREFENZINE g?ﬁ B A& B A
Reporting Year, which may contribute to trained percentages being SEMBET A DLAE#EA100% °

over 100%.

o Percentage of employees trained is the number of employees trained

throughout the year divided by the number of employees at the end of

the Reporting Year

2 Average hours of training received per employee is the total hours
of training received by employees divided by the total number of

employees at the end of the Reporting Year
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APPENDIX - HKEX ESG REPORTING GUIDE

INDEX =i
General Disclosures

and KPIs Description

—REBERBEEENESR #Hit

Environmental

BRIR
Aspect A1: Emissions
BEA1 : #ik

General disclosure Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to air and greenhouse gas emissions, discharges into

water and land, and generation of hazardous and non-hazardous

waste.

— AR EE BRAERMRERBEN - MKR TP  AERBEEER
MELEN  (a) K Rb) BTHBETABERZENEE
ERERRGIBER -

KPI'A1.1 The types of emissions and respective emissions data.

B 5248 AR IRAT e iR iR M AE B BRI B o

KPI A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas
emissions and, where appropriate, intensity.

B R B B IRAT.2 BE(BE) kigREE (BE2) AEREBHNER(WER) T
E o

KPI A1.3 Total hazardous waste produced and, where appropriate,
intensity.

BR SR IR IRAT 3
KPIA1.4

FECESEREYHESE R (MER)EE -

Total non-hazardous waste produced and, where appropriate,
intensity.

FMELAREEEDES R (WMER)E

FRE AR IR IRAT .4 o

KPI A1.5 Description of emission target(s) set and steps taken to achieve
them.

524 U IRALLS HMFEI VMBI E BB RAEDE L B FMEIA R -

KPI A1.6 Description of how hazardous and non-hazardous wastes are

handled, and a description of reduction target(s) set and steps
taken to achieve them.

B8 4B BUEIRA16 BER T KB S AR B R R B

70

SOCIAL AND GOVERNANCE REPORT 2022

Mgk - B XMRE-HER
in ¥ E 5 & 5

Relevant Section

HEEH

Emissions

e

Emissions - Types of
Emissions

R — BE R 0 tE A
Emissions — Greenhouse Gas
Emissions

B —

BERBHRE

Hazardous Waste Produced

FRE £ B EEY)
Non-hazardous Waste
Produced
FIEEFEREY

Emission Reduction

R
Waste Handling and
Reduction

FRE Y BR I8 KOR B
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General Disclosures

and KPIs Description
—REBENBEEERESE WA
Aspect A2: Use of Resources

HA2 : BJRER

General disclosure

Relevant Section

HEEE

Policies on the efficient use of resources, including energy, water Use of Resources
and other raw materials.

— MR EE ERERER(BEER - KREAMFREME) B - BIRE A
KPI A2.1 Direct and/or indirect energy consumption by type in total and ~ Energy Consumption
intensity. — Energy Powered by
Consumption of Fuel
Indirect Energy Consumption
— Purchased Electricity and
Recovered Steam
B 5248 R IEA2.1 REASSMEER SHEER(WE Rl BEERE HREE-MRERRESE
e MR —INEE I T
Wz oq
KPI A2.2 Water consumption in total and intensity. Water consumption
B4R B IR IRA2.2 BEKEREE - IKERERES
KPI A2.3 Description of energy use efficiency target(s) set and steps taken Energy Use Efficiency
to achieve them.
B8R 45 U IEA2.3 AT AR E AN B ERAER S B IEMRRMN ST RE R RE
]
KPI A2.4 Description of whether there is any issue in sourcing water that  Water Use Efficiency
is fit for purpose, water efficiency target(s) set and steps taken to
achieve them.
RS2 BUEIRA2.4 UK EGE R KR ERI B E - LRI VB REE KERERBE
BERAEDELBRAERERNFE -
KPI A2.5 Total packaging material used for finished products and, if Packaging Material

applicable, with reference to per unit produced.

RSB IEIRA2.5 HURXBIAEREMHNEER (WER) BLEESEMIEE - BEME

Aspect A3: The Environment and Natural Resources
[BHEA3 : RERRKAEIR
General Disclosure

—RIE
KPI' A3.1

B 52 48 AR IRA3.1

Policies on minimising the issuer’s significant impact on the
environment and natural resources.
BARBEITAHREBERRABEREKNERNTEORE
Description of the significant impacts of activities on the
environment and natural resources and the actions

taken to manage them.

RAEBAHHRERRAERNEAZERERNEERH

TEMTH -

Pursuing Environmental
Excellence

Bk EWIRIE

Pursuing Environmental
Excellence

BREBIRE

TECCERE CHEBRERES ¥E$EE1%%E5EZET\,"'71
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@

General Disclosures

and KPIs Description Relevant Section

—REEFARERER #Hd HE =

Aspect A4: Climate Change

BEA4 : RIEE{E

General Disclosure Policies on identification and mitigation of significant Combating Climate Change
climate-related issues which have impacted, and those which may
impact, the issuer.

— MR ER BRILEHERRAIESUBETAEETENEARGHEBEE ERREZEL
HEBUR ©
KPI A4.1 Description of the significant impacts of climate-related issues Combating Climate Change

which have impacted, and those which may impact, the issuer,
and actions taken to manage them.

BB IR IEAL P ERAEGHBTAEEZENEARGKEREE K BRREZ(L
FEX1TE ©

Social

e

Employment and Labour Practices

EEREIER

Aspect B1: Employment

BEB1: E{E

General Disclosure Information on: (a) the policies; and (b) compliance with relevant Employment

laws and regulations that have a significant impact on the
issuer relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity,
diversity, anti-discrimination, and other benefits and welfare.

— MR ERHNEMRE BREREA  TESHE  BREA - TEHE %2 BE
Tt~ RBAE A R E B R A ¢ (a) B ¢ R(o) & r 43
TABERTZENHEBERZLRDNNEH -

KPI B1.1 Total workforce by gender, employment type, age group and Total Workforce
geographical region. Key Performance Indicators
B 52 4B RSB 1 RIER - EEED - FRANRMEZSNES L (=R 5L 24
B 52 4B e 1E
KPI B1.2 Employee turnover rate by gender, age group and geographical Employee Turnover
region. Key Performance Indicators
R 4R B 5 1RB1.2 RIER - FRAMNRMEZSWEE MK X - ‘BERKIBER

B8 4 4B IR 1R
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>

General Disclosures

and KPIs Description Relevant Section
—REEFRARERER #Hd HEEE

Aspect B2: Health and Safety

[BEB2 : BREHEZE

General Disclosure Information on: (a) the policies; and (b) compliance with relevant Employee Health and Safety
laws and regulations that have a significant impact on the issuer
relating to providing a safe working environment and protecting
employees from occupational hazards.

— R EE FHARMZE2TERERREREMEBENAEN @ BXR: BEERERRESD
Ko) BFHETAGERTZENHBEELBROINER -
KPI B2.1 Number and rate of work-related fatalities occurred in each of ~ Work-related Fatality
the past three years including the reporting year. Key Performance Indicators
B4R 4B 5 1RB2.1 BE=ZF(BEERFE)BFRAITHMNABRKI X - HITEREMLT FR s
BRIRR
KPI B2.2 Lost days due to work injury. Lost Days Due to Work Injury
Key Performance Indicators
B4R 4B U5 1RB2.2 EITEBEATIEBRR - RIHBEXTIERSHERE
WIEIR
KPI B2.3 Description of occupational health and safety measures adopted, Group’s Health and Safety
how they are implemented and monitored. Policy
B8 45 I 1EB2.3 A FTERA B E R RELT G URBEFRTRER % FEENEREZ2BR

Aspect B3: Development and Training

FEEB3 : #ERE

General Disclosure Policies on improving employees’ knowledge and skills for Development and Training
discharging duties at work. Description of training activities.
[ETHEB4 : % TR ERRAEERITIFRBENMBRRAENECR - B IE  BREKIFI
g o
KPI B3.1 The percentage of employees trained by gender and employee  Percentage of Employees
category. Trained
Key Performance Indicators
B 52 45 WU 1EB3.1 BMpIREEEMEISNZIREBEADLL ° BEEZEINEEML
B 52 4B e 1E
KPI B3.2 The average training hours completed per employee by gender  Average Training Hours
and employee category. Completed

Key Performance Indicators
B $2 45 WU 1%B3.2 BMUFIREEREME D  BEREETKEIINTHRE - B TE K 5 5 8
BB E IR

(
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iz “r == A H2 A
— = — F IR B =2 kB S WS
General Disclosures
and KPIs Description

—REERERERESE #Hi
Aspect B4: Labour Standards

fETEB4 : & T 28|
General Disclosure Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer

relating to preventing child or forced labour.

— MR ER R IEETSREISTH : (@) BX : k) BFHETARE
%%mﬁﬁﬁéﬁﬁmméﬂ
KPI B4.1 Description of measures to review employment practices to avoid
child and forced labour.
B4R 4B U5 1RB4.1 R I E A A e AR R E T gk 45T
KPI B4.2 Description of steps taken to eliminate such practices when

discovered.
42 48 A5 1RB4.2 B IRE R TR E R A IS PTEREE) 2 5 -
Operating Practices
EEER
Aspect B5: Supply Chain Management
fEmBS : HEEERE
General Disclosure Policies on managing environmental and social risks of the supply

chain.

—fRHREE ERHEENREIEERARBEER

KPI B5.1 Number of suppliers by geographical region.

B 82 45 WU %851 RinlEE D HEREE -

KPI B5.2 Description of practices relating to engaging supplies, number

of supplies where the practices are being implemented, and how
they are implemented and monitored.

it BB EERAEN  mERTERENNMHERSEE
ARIEBRITRERTE -

B 52 48 A5 1%B5.2

KPI B5.3 Description of practices used to identify environmental and social
risks along the supply chain, and how they are implemented and
monitored.

42 48 B HE 12853 it BB EEEGERANRRE R ERABRNED - UK
HERITRERGE -

KPI B5.4 Description of practices used to promote environmentally
preferable products and services when selecting suppliers, and
how they are implemented and monitored..

Rl AERERERREESARERERRREOED
BITRERE -

AR 4B W IE1%B5.4 LA K48
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Relevant Section

HEEE

Labour Standards

T

Measures Taken to Avoid
Child and Forced Labour
BB IFET RaaHls4 T
EokcDii

Steps Taken When Such
Practices Are Discovered

NERBRATT RERRE SR

Supply Chain Management

HEEE R
Suppliers of the Group
REBES G ER
Practices of Engaging
Suppliers

SRR EE A ED

Practices Used to Identify ESG
Risks

BHRE - HENE
RAEH

Practices Used to Promote

aRg T

Environmentally Preferable
Products and Services

B IR R EE oo K AR 75 BT ER A
#1871

New Universe Environmental Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2022



ENVIRONI\/IENTAL SOCIAL AND GOVERNANCE REPORT 2022

General Disclosures
and KPIs

>

— = — F IR B

Description

—REBENBEEERESE WA
Aspect B6: Product Responsibility

[EHB6 : EmMET
General Disclosure

—RIKE

KPI B6.1

8 52 48 W45 12B6. 1
KPI B6.2

B $2 4R AK 15 15B6.2
KPI B6.3

RIS AE M IE1RB6.3
KPI B6.4

RSB M IE15B6.4

KPI B6.5

8 4B W5 13B6.5

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer

relating to health and safety, advertising, labelling and privacy

matters relating to products and services provided and methods

of redress.
FHRFMRHEMTIRBENERELZE  ES ZEELESZEMN
N ER « (@) BUK 5 k(b)) BFHEITABERAT ER A

ERERROIBER -

Percentage of total products sold or shipped subject to recalls for

safety and health reasons.

EENEEXERARPEL 2 HEREAMARKN AL -
Number of products and service-related complaints received and

how they are dealt with.

EEANRERKRBOIRFEHE UAREE X -
Description of practices relating to observing and protecting
intellectual property rights.

Tt B A S AR (B N EE AR R RV IB ) o

Description of quality assurance process and recall procedures.

HlEERTAERERBKERF -
Description of consumer data protection and privacy policies,
how they are implemented and monitored.

MAUEBEEERRERLEBEE  URBEEATRE

2 k&R

BITE -

#&m

Relevant Section

HEEE

Value Chain and Ethics
Product/Service Responsibility

EE#EEBER
Em/ RBEE

Recalled Products

B4 = 5
Handling Complaints

FRIR I AR
Intellectual Property

N EE
Quiality Assurance
Recalled Products
B E2RFE
B 45 7 &

Data Protection

BERHMRE

CHEREARE %ﬁ%”:iE{%%*ﬁﬁEﬂﬁ\f' (7

\

5
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General Disclosures

and KPIs
—REERERERESR
Aspect B7: Anti-corruption
[BEB7 : K&ES

General Disclosure

— R E

KPI B7.1

8§ 4B AR 1EB 7.1

KPI B7.2

AR B B 1EBT .2
KPI B7.3

PG 4E W FE1ZEB7.3

o \ Para A==
RIE - L kBT AHSE
Description
i

Information on: (a) the policies; and (b) compliance with relevant
laws and regulations that have a significant impact on the issuer
relating to bribery, extortion, fraud and money laundering.
BRAMTIERRRR  BR  WEFRAEREN © (@) BX - Rb) B
BITABERTENEBEERROINER -

Number of concluded legal cases regarding corrupt practices
brought against the issuer or its employees during the reporting
period and the outcomes of the cases.
REBRPBAHBETASHEERET D FENESHFARTD
BE RHFRER -

Description of preventive measures and whistle-blowing
procedures, how they are implemented and monitored.

M BRI BRET - ARMBERITRERGE-
Description of anti-corruption training provided to directors and
staff.

MilmEERETRMHOREITHI -

Aspect B8: Community Investment

[EEB8 : HERE

General Disclosure

— R

KPI B8.1
A2 4R AN $5 15881

KPI BS.2
8 52 48 W45 12B8.2

Policies on community engagement to understand the needs of
the communities where the issuer operates and to ensure its
activities take into consideration the communities’ interests.

RN ELERTHEEMTHEZSENRREES TS
= B[R N B

Focus areas of contribution.

EXERER (HE REFE - HIHR - #E- b8
B) o

Resources contributed to the focus area.

EEIHRBEMBHAER (W EHKRE) -
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Relevant Section

HEEE

Anti-corruption

R&5

Concluded Legal Cases
Regarding Corrupt Practices

FREBRITRANERRERE
ELS

Preventive Measures and
Whistle-Blowing Procedures
TR i N 2R A2 7
Anti-corruption Training

REFE

Community Investment

R E

Focus Areas of Contribution
EIEREE

Resources Contributed

FrERER
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ASSURANCE STATEMENT

SGS HONG KONG’S REPORT ON SUSTAINABILITY ACTIVITIES IN THE NEW
UNIVERSE ENVIRONMENTAL GROUP LIMITED’S ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORT FOR 2022

NATURE OF THE ASSURANCE

SGS Hong Kong Limited (hereinafter referred to as SGS) was commissioned by the New Universe
Environmental Group Limited (hereinafter referred to as New Universe) to conduct an independent assurance of
the contents of the Environmental, Social and Governance Report 2022 of the New Universe (hereinafter
referred to as the Report) presented from 1 January 2022 to 31 December 2022.

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Statement is provided with the intention of informing all New Universe’s Stakeholders.

RESPONSIBILITIES

The information in the Report and its presentation are the responsibility of the directors or governing body (as
applicable) and the management of New Universe. SGS has not been involved in the preparation of any of the
material included in the Report.

Our responsibility is to express an opinion on the text, data, graphs and statements within the scope of
assurance with the intention to inform all New Universe’s stakeholders.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE
The SGS ESG & Sustainability Report Assurance protocols used to conduct assurance are based upon
internationally recognized assurance guidance and standards.

The assurance of this report has been conducted according to the following Assurance Standards and has been
conducted at a limited level of scrutiny.

Assurance Standard Options

SGS ESG & SRA Assurance Protocols (based on GRI Principles and guidance in AA1000)

SCOPE OF ASSURANCE AND REPORTING CRITERIA
The scope of the assurance included evaluation of quality, accuracy and reliability of specified performance
information as detailed below and evaluation of adherence to the following reporting criteria:

Reporting Criteria Options
Stock Exchange of Hong Kong Limited, Environmental, Social and Governance Reporting Guide (HKEx
ESG)

ASSURANCE METHODOLOGY
The assurance comprised a combination of pre-assurance research, interviews with relevant employees in HK;
documentation and record review and validation with external bodies and/or stakeholders where relevant.

LIMITATIONS AND MITIGATION
Financial data drawn directly from independently audited financial accounts has not been checked back to

GP5024 Issue 6



source as part of this assurance process. Note here any other specific limitations for the assurance
engagement and actions taken to mitigate those limitations.

STATEMENT OF INDEPENDENCE AND COMPETENCE

The SGS Group of companies is the world leader in inspection, testing and verification, operating in more than
140 countries and providing services including management systems and service certification; quality,
environmental, social and ethical auditing and training; environmental, social and sustainability report
assurance. SGS affirm our independence from New Universe, being free from bias and conflicts of interest with
the organisation, its subsidiaries and stakeholders.

The assurance team was assembled based on their knowledge, experience and qualifications for this
assignment, and comprised auditors registered with IRCA EMS Principal Auditor, ISO 26000, nominated tutor of
GRI Standards and experience on the SRA assurance service provisions.

ASSURANCE OPINION

On the basis of the methodology described and the verification work performed, we are satisfied that the
specified performance information included in the scope of assurance is accurate, reliable, has been fairly
stated and has been prepared, in all material respects, in accordance with the reporting criteria.

In our opinion, the contents of the report meet the requirements of HKEx ESG.

Signed:
For and on behalf of SGS Hong Kong Limited

Miranda Kwan
Director

Knowledge Solutions
31 March 2023

WWW.SGS.COM
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