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About this Report

This is the sixth ESG report of New Universe Environmental Group Limited
(the “Company”) and its key operations (collectively referred to as the
“Group”), highlighting its Environmental, Social, and Governance (the
"ESG") performance, with disclosure reference made to the ESG Reporting
Guide as set out in Appendix 27 of the Rules governing the Listing of
Securities on The Stock Exchange of Hong Kong Limited (the “Listing
Rules”).

Reporting Boundary

This ESG report covers the Group's overall performance in two subject
areas, namely, Environmental and Social of its key business operations
("Key Operations” as listed below, that contribute to 100% of the
Group’s consolidated revenue in 2020, totalling HK$789,341,000) in
Jiangsu Province, Mainland China from 1 January 2020 to 31 December
2020 (“Reporting Year"”), unless otherwise stated.

Key Operations:

—  Zhenjiang Sinotech Eco-Electroplating Development Co. Ltd, which
owns an industrial park zone and is responsible for operating its
centralised industrial sewage filtering plant and centralised sludge
treatment centre, to collect, store and handle industrial sewage and
sludge waste discharged within the zone (”Eco-Plating Specialised
Zone")

—  Zhenjiang New Universe Solid Waste Disposal Co. Ltd, which
owns hazardous waste warehouses, detoxification machinery, and
incinerators, to collect, store and handle industrial hazardous waste
and regulated medical waste (“Zhenjiang New Universe”)

— Yancheng NUHF Environmental Technology Ltd, which owns
hazardous waste warehouses, detoxification machinery, incinerators,
and landfill, to collect, store and handle industrial hazardous waste
and regulated medical waste (“Yancheng NUHF")

—  Xiangshui New Universe Environmental Technology Ltd, which
owns hazardous waste warehouses, detoxification machinery, and
incinerators, to collect, store and handle industrial hazardous waste
(“Xiangshui New Universe”)

- Sugian New Universe Solid Waste Disposal Co. Ltd, which owns
hazardous waste warehouses, detoxification machinery and
incinerators, to collect, store and handle industrial hazardous waste
and general industrial waste (“Sugian New Universe”)
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—  Jiangsu New Universe Environmental Engineering Management
Limited, which provides all-inclusive technical and engineering
consultancy services, covering design and development, set-up,
continuous optimisation, repairs, and maintenance for incineration
and waste management facilities (“Jiangsu New Universe
Engineering”)

— Jiangsu Xin Yu Environmental Technologies Ltd, which is authorised
by the Company to carry out daily operational management of all the
above subsidiaries (“Jiangsu Xin Yu")

Changes
Major changes during the Reporting Year included:

— Inclusion of Jiangsu New Universe Engineering, a wholly owned
company based in Zhenjiang city that provides technical and
engineering services for waste treating operations, in the reporting
scope.

The general information of the Key Operations during the Reporting Year
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and the comparative figures for previous two years are as follows: g
2020 2019 2018
—E-%% -T-7F <—B-N\%

Turnover of key operations (HK$'000) 789,341 563,998 493,932

TEEXBEFENEER(TET)

Total building area (m?) 339,640 326,338 322,493

R [ R %R = 4R AR (5 0K)

Hazardous waste landfill site area (m?) 87,695 87,695 87,695

Bk EY RIS (R A A (F 5 K)

Total hazardous, industrial, and medical waste collected

during the reporting year (tonnes) 110,042 84,173 80,056

BREFERNKENRR TEREREDRE ()

Total hazardous, industrial, and medical waste*

treated and handled during the reporting year (tonnes) 118,776 90,872 69,727

BEFENLREREENGR ITEXEREEEYES (H)

Total industrial wastewater collected during the reporting year (m?) 450,295 478,396 527,877

WEFEANBENTEEKES (LK)

Total industrial wastewater” treated and handled

during the reporting year (m?) 449,621 481,455 640,674

BREFENLREREREN T EEKRMEE (277 K)

Total industrial sludge” treated and handled during the reporting year (m?) 6,404 6,199 7,709

BREFENCRERBEENTESEMNMESE (75 K)

* industrial waste, regulated medical waste, and other hazardous TXREEY IEGEREYRAMERE
waste, hereinafter “solid waste”, refers to hazardous waste treated by f@ ' éé T%ﬁ@\/fﬁ%ﬁ%%g = H H %ll*ﬁ
Zhenjiang New Universe, Yancheng NUHF, Xiangshui New Universe, Fo mﬁ*l)i%ﬁﬁgﬁ;%mﬁj&@%%*ﬁﬁﬁ
and Sugian New Universe, together as the “solid waste treatment EEMEREY - SR E e R X5
operations”

A industrial wastewater and industrial sludge, hereinafter “wastewater”, TEREKRTESE IL‘AT%%?%(TEEZM) 7
refers to electroplating wastewater discharged from manufacturing clients 5 iﬁﬁ%ﬁ%ﬁ%g W%Jiﬁ%gi BE Wg B
within the Eco-plating Specialised Zone and treated by the Group-operated SEREK - W A w‘\zf, AR S S
centralised sewage and sludge treatment plant in the Zone KRR AETTRIE -
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Reporting Principles
The preparation of the ESG Report has applied the following principles:

Materiality — materiality assessments have been carried out to identify
material environmental and social issues that have major impacts on
investors and other stakeholders, the significant stakeholders, process,
and results of the engagement of which are presented in the section
“Stakeholder Communication” in the Report.

Quantitative — key performance indicators (“KPI”s) have been established,
and are measurable and applicable to make valid comparisons under
appropriate conditions; information on the standards, methodologies,
assumptions, and/or calculation tools used, and sources of conversion
factors used, have been disclosed when applicable.

Consistency — consistent statistical methodologies and presentation of
KPIs have been used to allow meaningful comparisons of related data over
time.

The Company’s Mission and Vision on Sustainability

Commitment

Key Achievements in 2020

— Began operating Class A temporary hazardous waste storage
warehouses which abide by the highest fire safety standards at the
hazardous waste treatment plants

— Completed Yancheng NUHF’'s anti-seepage and anti-leakage
improvement work for its landfill for treated waste, which would
reduce at least 85% of seepage and leakage

— Upgraded facilities in the hazardous waste warehouses and
wastewater treatment plant to reduce air and dust pollution

—  Recycled and reused at least 30% of water at the Eco-Plating
Specialised Zone

—  Provided job opportunities to youths during the COVID-19 pandemic
by making use of online recruitment

—  Improved, increased, and made specified training on health and
safety awareness, and strengthened prevention and reactions against
accidents and hazardous events
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Mission

Having been participating in the environmental industry since 2007,
the Company’s business operations and customers have expanded to a
greater area across the Jiangsu Province in Mainland China. The Group
has become the most trustworthy business partner of more than 1,500
enterprises in the Jiangsu Province.

The Group is mainly engaged in the collection, handling, treatment,
and disposal of clients’ hazardous waste, the majority of which are
industrial and medical waste. With the primary principle of incinerating
such waste safely, the Group hopes its efforts would contribute to
minimising negative impacts on the environment and preventing the
spread of infectious diseases induced by unproper disposal. The Group
also owns and manages an Eco-Plating Specialised Zone in Zhenjiang,
which consists of sewage and sludge treatment plants specialised for
treating electroplating chemicals discharged from factory buildings, office
buildings, and infrastructure of water, steam, and electricity supplies.

The Group strives to ensure lean and effective management, exceed
expectations of shareholders, optimise integrated strength of business
units, and assure missions on environmental support to avoid hazardous
waste pollution.

The Board understands that it is responsible for evaluating and
determining ESG related risks within the Group. It also ensures that
appropriate and effective risk management and internal control systems
are in place. A third-party consultant has been engaged to give advice
on and assist with establishing measures that address key ESG issues.
Management has provided confirmation to the Board on the effectiveness
of these systems.

Strategies for 2021 and Beyond

Over the past years, the Group has been aligning with the country’s
direction to develop sustainably. The country’s plan on focusing on
environmental management and cleaner energy has provided a solid guide
and foundation for the Group to keep raising addressing sustainability
issues in relation to its operations. It has even inspired and motivated
the Group to set ambitious goals and take steps in undertaking its
contribution to society and environment. The key ESG strategies of the
Group in the upcoming years are as follows:
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—E_THFERE  -HETRERARSE
Environmental Emission reductions o Explore energy efficiency improvement opportunities
RIR B RERABRUGNEE
o Reduce business travels
MAEB L E
o Retire and replace high energy-consuming mobile machinery and

vehicles with variable-frequency drives or vehicles that meet the
“National V" standards

EAFE BRI RENS AR ERNER  BARELS LN

B Byt N B o
Resources recovery J Increase steam recovery and water reuse rate
&R @ UL REAE AR ELKENAX
J Adopt waste heat recovery in more operations
R % EB PR HAEK
Social Sense of belonging and o Identify potential occupational safety risks and provide
e work satisfaction corresponding training
7 B K B T4 B % BRIBENBELZZER - WIRHEAEEE
o Utilise intelligent control administrative systems to reduce redundant

work and streamline management process
MASZRENTHRERRS BB IIE  fLERRRE

o Provide training for career development and improved management
REBERRERICEE RN
Governance Legal compliance o Include more comprehensive anti-corruption terms and supply chain
EA FiE management in various contracts
EXEAOTMAREZENRE R FREM”EEE IR
Governing Structure o Set up an ESG Committee for clear and consistent policies
EIRRIE BRYRE HEhEREES  fIEHABRE -BAEEK

& 2

The Company expects that achieving such strategies will minimise any AR FITEH BEZSHKBNER  XEEE
unfavourable or unexpected impacts that might be brought about by its ﬂé\ﬁ%%%gﬁiﬁﬁ ‘\Z\i@&ﬁ?%’bﬁﬁ
I ROERBENNSBIZERERE
RmERAERRERBRL AL -

operations to the environment, society, and well-being of its employees,
to ensure healthy and long-term returns to its shareholders.
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Stakeholder Engagement and Materiality

Considering the importance of stakeholders to the Group’s businesses,
the Company maintains close communication through various channels
with stakeholders to understand their concerns and expectations, and
significant issues which may pose risks to the business operations. The
Group's key internal and external stakeholders include, shareholders,
employees, suppliers, business partners, government and regulators,
customers, and local communities.

During the Reporting Year, the Group has specifically engaged members
of the Board, senior management, frontline employees, suppliers,
regulators, and external consultant to gain further insights on material
aspects and challenges via meetings, focus groups and questionnaires.
Following the stakeholder engagement, a materiality assessment was
undergone for the Group to better identify, prioritise, and address issues
that stakeholders feel important. Results from the materiality assessment
are as follow:

—E-sER
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Materialilty of Different Topics from Stakeholder Engagement
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16
w
o
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]
LOWER 1K HIGHER & _
Internal Assessment on Importance to Business v
HEBEEEMNARIBTME
Environmental Social
RIR e
1 Energy 7 Employees Welfare
BEIR ’EEA
2 Water 8  Occupational Health and Safety
IKEIR BERREELZE
3 Air Emission 9  Development and Training
& SR HE AR R R IE
4 Waste and Effluent 10 Labour Standards
REY) K55 7K BT AR
5  Other Raw Materials Consumption 11 Supply Chain Management
Ho A R #4 #4E FE HrEE e
6  Environmental Protection Measures 12 Intellectual Property
RIFREE R BN
13 Data Protection
BRHR#E
14 Customer Service
BP R
15  Product/Service Quality
Em/ RGBS
16  Anti-corruption
R&s
17 Community Investment
HERE
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From the matrix, the five most material issues are,

1. Occupational Health and Safety

2. Environmental Protection Measures

3.  Employees Welfare

4. Air Emission

5. Waste and Effluent

Material topics identified closely align with those that management had
expected and planned to address as indicated in Strategies for 2021 and
Beyond.

In the upcoming year, the Group strives to utilise intelligent administrative
systems to assist with monitoring environmental parameters and
remaining alert to workplace accidents or hazards. It will actively interact
and share knowledge with professionals and its peer in the industry to
address issues identified and achieve mutual benefit.

The Board is committed to closely monitoring the above aspects and will
continue to identify areas for improvement. Regular communication and
involvement of stakeholders in its decision-making processes is believed
to be beneficial for the Group’s management and performance on
ESG-related risks and strategy.

Stakeholders’ Feedback

The Group welcomes stakeholders’ feedback on its environmental,
social and governance approach and performance. Any stakeholder is
welcome to give suggestions or share views with the Group via email at
comsec@nuegl.com or newuniverse@prchina.com.hk.

- FF IR B
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A. Environmental A IRIE

RBEFER PERBRESIBREZET
BYRENEETAZ  fJEENMEREY
EREABREREYEINITER
BEREY AEEEFTNFEERIN

As at the end of the Reporting Year, the Environmental Protection
Bureau, China, had licenced the solid waste treatment operations
to treat and handle about 39 categories of industrial and medical
waste categorised as national hazardous waste. The annual capacity

permitted was as follows: L
2020 2019 2018

—EB-%F ZB-hnfF  =F-N\F
Valid operating permission licences at the end of the reporting year: Annualised capacity (tonnes)
REEF R AR A RS ETFAIE FEAEERD (1)
Regulated medical hazardous waste HWO01 3,300 3,300 3,300
X HE B E kR EYHWO
Regulated medical hazardous waste HWO1 (incineration) 6,080 6,080 6,080
XHREBEEREYHWO (R5E)
Hazardous waste HW02 to HWA49 (incineration) 138,400 138,400 98,400

&% BE MIHWO2 EHW49 (TR )& )

1 O New Universe Environmental Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020



ENVIRONI\/IENTAL SOCIAL AND GOVERNANCE REPORT 2020

ATl.

- - F IR B

Emissions

During the Reporting Year, the Group did not note any cases
of material non-compliance relating to air and greenhouse
gas (“GHG") emissions, discharge into water and land, and
the generation of hazardous and non-hazardous waste as
required by the applicable laws and regulations. The Group
adopts environmental management system and strictly
complies with national and local laws and regulations related
to environmental protection and pollution control, including
but not limited to the followings:

- Environmental Protection Law of the People’s Republic
of China (“PRC")

- Air Pollution Prevention and Control Law of the PRC
- Water Pollution Prevention and Control Law of the PRC

- Law of the PRC on Prevention and Control of
Environmental Pollution by Solid Wastes

- Law of the PRC on Prevention and Control of Pollution
by Environmental Noise

- Standard for Pollution Control on Hazardous Waste
Incineration (GB 18484)

- Standard for Pollution Control on Hazardous Waste
Storage

- Standard for Pollution Control on Hazardous Waste
Landfill (GB 18598)

- Integrated wastewater discharge standard (GB 8978)

- Emission Standard for Industrial Enterprises Noise at
Boundary (GB 12348)

- Emission Standard of Pollutants for Electroplating (GB
21900-2008) Table 3

To monitor the impacts of activities on the environment and
natural resources, the Key Operations of the Group regularly
engages qualified professionals to conduct environmental
assessment and provide monitoring reports. Data measured
include, surface water quality, groundwater quality, drinking
water quality, soil quality, waste gas emission, wastewater
discharge, residue content from incineration, and noise
pollution, to ensure compliance with standards and emission
limits.
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AT1.1 Types of Emissions

During the Reporting Year, nitrogen oxides (NO)),
sulphur oxides (SO)) and respiratory suspended particles
(PM) were emitted from incinerators that consumed
natural gas and Group-owned vehicles that consumed
petrol and diesel (such as passenger cars, light goods
vehicles, and other mobile machinery). The Group
will continue taking steps in further decreasing the
dependence on fossil fuels and reduce air emissions.

NVAN
/8

&

ALl BEIR i & 45

RBEFERN HRERKID
M5 RR e K 5 B E FE R m R g
HEE B EE (flneZE -
A I E A RS B AR ) HE R
HRE‘Y -  HAED XA R
ANBZEN - NEBBEER
B — HRIEE b a R
B8 R8 KOR D BE RBERR o

2020 2019 2018
—EZEF ZEB-NF —E-N\F
Emissions (kg)
HHE(TR)
NOXx 2,566 3,579 2,694
=R
Gaseous fuel consumption 374 294 627
RESIREDERE
Vehicle operation 2,192 3,285 3,067
BHEET
SOx 5 6 11
mEY
Gaseous fuel consumption 1 2 3
RESIREDERE
Vehicle operation 4 4 8
BHEET
PM 63 95 68
BEEN
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A1.2 Greenhouse Gas Emissions Al2 B EREEBEIL
While the scale of the Key Operations continues to FHEFZEBEENRARRFE
expand gradually, the Group is establishing better ZEER AEBEEEBES
channels to collect, trace, and monitor the total amount TEMRBEBUERE B RE
of GHG emission emitted. During the Reporting Year, 5’%&2%%;‘2[3’]%@%3? WE o PR
39,061 tonnes of carbon dioxide equivalent (tCO,e), EFEAN - PRE-_StikKx F
which included carbon dioxide, methane, nitrous oxide, ST RARREEREEY
and hydrofluorocarbons, was emitted. The intensity was EF R HEE /39,061 — |1k
0.12 tCO,e/m?, or 63.41 tCO,e/employee. MRESE MEBREEABSER

KON2WE—S| b & 2 kT
ZEEGAME—_RILHEE -

2020 2019 2018
—EZ2E ZE-NF ZB-N\F
Emissions (tCO,e)
HHE(M-SLtREE)

Scope 1 Direct Emission Combustion of fuel for Natural Gas 5,335 3,622 6,158
EE1EEER stationary source AAR
(& T R O PR EHR B2 Diesel 4,970 2,400 1,675
e
Fuel oil 45 1,970 2,004
1R
Combustion of fuel for Diesel 571 622 407
mobile sources L
T EDIR B BRI I Petrol 117 145 1,034
R
Refrigerants 17 26 62
LB
Assimilation of CO, -2 / /

through tree planting
BB R = albix

Scope 2 Indirect Emission Purchased electricity 27,655 24,990 19,360
EE2 MEHER SNEE S
Scope 3 Other Indirect Emission Electricity used for processing fresh water 341 759 585
EE3 Ht R EHER and wastewater by third parties
E=TRBRKREKABEN
Business air travel 1 15 13
M E IR
Paper waste disposed at landfills 1 9 10
HHEBSEENER
Total 39,061 34,558 31,308
et
GHG emission intensity 0.12 0.1 0.10

(per m? of building area)
BRERBHEHEE (BEFXRRE)

GHG emission intensity 63 64 58
(per employee)
BERBENRE (BEES)
CECEERE HERERSE FFERREEARAA



14

ENVIRONMENTAL,

s — =E m 1=z > A £t
— ZE_ZFFRIE - g kB
Note 1: Emission factors were made reference to

Note 2:

Note 3:

Note 4:

Note 5:

B(ME_SLIREE)

HER

i1

GHG EMISSIONS (tCO,e)
/. i* B (IJ@E

Ns|
duil

Appendix 27 of the Listing Rules and their referred
documentation as set out by the Stock Exchange,
unless stated otherwise.

An update in consumption data and unified
recording method of purchased electricity and
water processed by third parties had contributed to
a difference in the 2019 and 2018 figures in Scope
2 and 3 GHG emission from previous reports.

Emission factor for purchased electricity in
Mainland China was 0.7921 tCO2/MWh in 2020
and 0.8046 tCO2/MWh in 2018 and 2019.

Emission for the combustion of natural gas, fuel
oil and diesel for stationary source were calculated
with reference to the emission factors provided
by the Greenhouse Gas Protocol Tool for Energy
Consumption in China.

10 kg of R-410A were used for air-conditioning
systems in Yancheng NUHF during the Reporting
Year

&

HaET -

B2 -

B3 -

x4 -

B s -

CONTRIBUTIONS OF GREENHOUSE GAS EMISSIONS

BERBHEBRR
40,000 0.9%
35,000 2.3%
30,000
25,000
70.8% 72.3%
20,000
15,000
10,000
5,000
0
2020
—T_EF
B Scope 1 Scope 2 Scope 3
& [=1 #E?2 #E3

1.9%

61.8%

2018
—\%
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A1.3 Hazardous Waste Produced
Hazardous waste from the Key Operations of the Group
included residue from incineration, residue and sludge
from electroplating and on-site wastewater treatment
facilities, and other miscellaneous waste (such as
contaminated activated carbon, solutions bottles and
filters, heat-resistant materials, etc). A total of 56,091
tonnes of hazardous waste, with an intensity of 0.17
tonne/m2, or 91.06 tonne/employee, was generated
during the Reporting Year.

’

Zi&%:/\él\#&m

Al3 FTELBREY

AEBXTEXEBERELENTE
SEVBERERESE EEK
REBEKEEIEELENES
K5 - AR E A — Rz (I
NS5 A E A - S EE R
B TEAMBE) c RIS
FEANEENEREDBER
56,091M8 - 58/ A& F5K0.17
WE sk & & 2 891.061F -

2020 2019 2018
—B-®F —B-RE —B-N\%
Volume (tonnes)
EE ()
Hazardous waste generated
FREENRBEY 56,091 35,269 27,159
Residue from incineration
R IEREE 45,232 26,532 17,908
Residue and sludge from electroplating and
wastewater treatment facilities
BIE R REK IR R E AR RE TR 9,743 8,240 9,240
Others
HAth 1,116 497 11
Hazardous waste intensity
(per tonne of treated solid waste)
EREYEE (SHSREEREY) 0.42 0.32 0.28
Hazardous waste intensity (per m?
of treated wastewater)
BREVNEE (B REREREK) 0.01 0.01 0.01

Note 1: An update in the intensity calculation method of
hazardous waste had contributed to a difference in
the 2019 and 2018 figures from previous reports.

Bratr e EYR R E R E TR
MEH EHR_T-hF
K =T — \EF BRI
RIMMEEER -

aHE HFRAESEARAA
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CONTRIBUTIONS OF HAZARDOUS WASTE

FREE S MY fE B EE YD RIR
60,000
oo [N
40,000
5 0,
& .
a 20,000
0
2020 2019 2018
e ke 23 —NEF —E-N\F
g
Residue and Sludge from Electroplating and On-site Wastewater Treatment Facilities
BN EEKERIR R M MR K5
Residue from Incineration
RgerE
During the Reporting Year, 0.18% of hazardous waste 3A$E¢¢F*W * 0.18% K f& i BE M 1%
was fed back to incineration devices at Group-owned FBEGHRERE - UTEF
sites and treated by the continuously upgraded facilities. i& EI’J SHepR IR o H#299.82% A &
The rest of the 99.82% were collected by qualified BB BREEKE  EFKXEBH
waste collectors. Most of which were disposed of EHEENBREYEBSES X
at designated hazardous waste landfills, while the FRAIE I G - SR LS /R—F%&@
others were incinerated or recycled in some cases. The o FRRERBEREHRTIEM -
intensity of residue generation from incineration had ERHNMEERBREDOHKD
increased during the year, it was mainly due to a change EEE EXEZHORKRES -

in composition of solid waste treated, which would
generate more fly ash and slag.

16 New Universe Environmental Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
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A1.4 Non-hazardous Waste Produced Al.4 FTE £ BB EEY

A total amount of 4,798 tonnes of non-hazardous TEEREBEEELNIELREE
waste, an intensity of 0.01 tonne/m2, or 7.79 tonne/ Y 4E & R4,7980E - R E AT
employee was generated from the Key Operations. It 77 K0.01WE =k & % [ B7.79MF -
was mainly domestic waste, consisting of commercial TEMHEAEENR  EFRE
waste from office and employee residence, as well as EXEBRAEREEBENHE
disinfected and shredded medical waste. Compared to HEY AREEE R ES

the previous reporting period, non-hazardous waste BERE ) o B FEREHMALL
generated has dropped by 30%. ERBEMHIEESE THE30% °
2020 2019 2018

—EB-EF —E-NF —E-N\F

Volume (tonnes)
EE ()

Non-hazardous waste generated

FREENFRBRED 2,523 3,578 5,909
Domestic Waste
HE B IR 2,443 2,441 1,485
Disinfected Medical Waste
EEBREY 73 1,130 3,524
Packaging Materials
B MK 7 7 900

Non-hazardous waste intensity
(per m? of building area)

FRBENRE (BFHREE) 0.01 0.01 0.02

Non-hazardous waste intensity (per employee)

FERENRE (BHESR) 4 7 11

Note 1:  An update in generation data and unified recording Kiatl ERBEDMHNE £H
method of non-hazardous waste had contributed B HF N S — ik
to a difference in the 2019 and 2018 figures from FHE BHR-_FT—-HEF
previous reports. RZT - N\FHHE

HEARMREEER -

— g —
—_— —

EEAS HBREABE FFEREEARAA 17
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CONTRIBUTIONS OF GENERATED NON-HAZARDOUS WASTE
FREE 4 H93F 5 1B B3 BE 4 2R R

6,000
5,000
:4pm
13,000 0.28%

2,000

NON-HAZARDOUS WASTE GENERATION (TONNES)
mEEZYES (W)

1,000

2020 2019
ZETHF ZE-NEF

B Domestic Waste | Disinfected Medical Waste
ERER HEBEEY

Most non-hazardous waste was handled by qualified
waste collectors and sent to nearby suppliers for
incineration or landfilling; the rest was fed back to and
incinerated by the Groups’ waste treatment facilities.

m Packaging
BEMH

2018
—E-N\F

Materials

REDFERENHEERN
JEE W) W SR W S 0 K P S Y
HEBETRAHEE S HR
A1) 3K B AN 5% [ 1 BE V) G 3R R
EITRAE
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A1.5 Measures to Mitigate Emissions AlS RLEREREIE
The Key Operations continuously sets out strategies =+ B ¥ R E S E 4 S HE R
to control emissions. The three main approaches R —EAEZEHER
are: replacing high-emitting fuel and vehicles with FAHE R A 9 MR R % BB R R
less-emitting ones, upgrading existing facilities to REHERAR REER - 4§
minimise fugitive emissions, and reducing travels. MBEXBUABRE R D BERN

BER - A ROR A HZE o

Long-term Strategy 2020 Achievement
RARK g )
Energy Generation
RREE
C Adopt cleaner fuel, such as natural gas, to replace v GHG emission reduction by using more natural gas to reduce
conventional fossil fuel diesel or fuel oil usage in all its waste treatment plants*
RARARSEBZOMEBREEGNARE ERBEYRERERESRRRIB D5 I h 85 A
o Extend energy recovery practices to electricity BB EREHER
H%ﬁ‘é?ﬁ@%%?ﬂ&ﬁ%@@ﬁ%ﬂﬁ v/ Residue-heat recovery in all waste treatment sites, excess steam

sold to neighbouring companies to save raw resources that
would be combusted otherwise
BRI BEEESHHE - ZRNE TR AIT AR AH
BARRE fREE R R AL o

Mobile Vehicles

KBEH
C Consider parameters such as vehicle emission v/ Fuel consumption monitoring
standards, fuel efficiency, and cost effectiveness for R
vehicles procured v/ Routine maintenance on vehicles
EREHE  ZEIRHERFNEE  RBER BN AR gE
ARG ELE o v/ Reduction in passenger cars use
o Gradually retire National Il and IV standard vehicles RO ERNEEER
and replace with National V vehicles v/ Shuttle bus services for employees’ daily commute
BINEESHESRE - AR RE STRRRITHFROLRE
Facilities Upgrade
RIEFHR
o Consider the environmental impacts of v/ Improvement in pipelines and production facilities for further
different incinerator designs” airtightness and gas and dust treatment to minimise fugitive
ZRIANGEER A HRENTE emissions
o Enhance electricity efficiency through technological YEEEREER  E—SRABHERETRRERER
investment and application B RO BN
BREMEERERRSE NHE v/ 50% reduction in smoke and dust emission-

T 50% 0 1 B2 HE -
v Shut down all over-emitting electroplating companies*
BEmEREHMNEERE"

Transporting and Travelling

BBNREMR
G Source and procure locally v/ >70% of construction materials used was produced within 500
R km of the construction sites/
o Select transporting vehicles and tools, and unloading >T0% M EEM B RERETMS00R BEHE N EEN
location and method properly to prevent secondary v Record on business travels taken
handlin OB ER
EREREHNIA EREZHSHHENT %
%i MWL

C Replace business air travel by tele- or video
conferencing when possible, and consider
alternatives, such as trains and hrgh speed rail
ERRMERT  UE mera SRR EBRE
Eif - WERNBRHEEERF A

* Xiangshui New Universe has not switched to natural gas, due to a lack of accessibility to the resource
DAHFHETEZEGER  WANARAR

2 Applicable to Jiangsu New Universe Engineering only
EERTI&FHIE

~ Applicable to Zhenjiang New Universe only, after the commencement of the low emission facility operation
EFRTHEINT  BHRRERER

d The Eco-plating Specialised Zone ordered 4 manufacturing clients which undertake their plating-related operations inside the
zone to shut down, as they had emitted over the emission standard

RREFEXRNACIZUZERRBXBENEERPCE - REHNBR

TECZERB -HERE

Sy

aHE HFRAEEARAA
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A1.6 Waste Handling and Reduction Initiatives
The Key Operations continues to adopt various measure
in order to properly handle and reduce waste.

Hazardous Waste

Collects, stores, and handles waste by their
categories to ensure that there is no cross
contamination

3 core principles to reduce waste:
reduction, toxicity elimination, and recycling

source

Non-hazardous Waste

Encourages duplex printing, and wastepaper and
cardboards recycling

Enterprise Resource Planning (ERP) system in
place to improve management quality and work
efficiency, so that paper waste is only generated
when necessary
Promotes the “Clear Your Plate” Campaign
to reduce food waste, and provides reusable
stainless-steel cutlery and utensils in staff canteen

Partners with other companies to discuss on filters
and packaging materials reuse possibilities

20% solid waste reduction target by the
Eco-plating Specialised Zone

SOCIAL AND GOVERNANCE REPORT 2020

S 57
/8 #& %E
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FTEEREEDZERE N
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BREY
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ERERTELEER

HEIERIES B
RERY YHEBETIR
ERHTELEERNT
FiE A

HEMRIREE WX
BAAEEERBEDH
AT BE1E

REABEZEEETE
BEMRL20%H B 1Z

New Universe Environmental Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020



ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
—F T F IR E

A2. Use of Resources

The Group’s operations involve the use of various resources,
including energy, water, and other raw materials. The Group
has various policies outlined to enhance resources use
efficiency, taking into account into laws and regulations as
abovementioned.

A2.1 Energy Consumption

N Kt = ZQ %f;ﬁ #& =

A2. EREH
AEENLEBSREASESR
B B R AR - K R OE A R A
Ko REBMEEED FiEe
RBHGBRT 4T SER
HUAE S ERE G -

A2.1 BEJE HFE

2020 2019 2018
—®-®2F —B-hFE =—B-N\%
Consumption (kWh)
EHEE (TER)

Energy consumption
RRHEE

Purchased electricity’

HNEE N

Natural gas

Fuel oil

VoWl

Diesel

5

Petrol

i

Recovered Steam

ORI
Energy usage intensity

(per tonne of treated solid waste)?
RECASRE (BHEEEEBEY)?
Energy usage intensity

(per m? of treated wastewater)?
RREARE (BHMESEERKISXK)?
Energy usage intensity (per m? of office area)*

ERERABRE (BYARBAEER)?

ik

80,472,025 69,049,889 74,966,170

34,913,495 31,059,259 24,061,426

24,115,596 18,971,845 32,283,145

167,631 7,326,661 7,478,782
20,668,105 11,214,895 7,742,098
390,621 477,229 3,400,719
216,577 / /
649 738 1,047

7 4 3

40 30 /

FEFRRAREEBERAR 21

[
L4
]
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o
#
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I". ] Note 1:  An update in consumption data and unified Kzt 1 9 NEEE N EEHSIE
recording scope for purchased electricity had B MERHBELS
contributed to a slight difference in the 2019 and — BT -NEFR
2018 data from previous reports. —E-N\EFEHHIESR

LA REBEZEE -
Note2: Energy usage intensity per tonne of treated solid etz - G ER IR 1% E) [ 48 BE
waste = total kWh of energy used in solid waste Y9 LR (F A R B =
treatment operations/total tonne of treated waste BEMEBEENE
in the solid waste treatment operations. Energy AR RETRE/ &
used include all energy used under the solid waste B R IR ES AT
treatment operations control, e.qg., for all stationary RIBEREYENEE o AT
machinery and mobile vehicles ReeREEERBED
BT IR 1R R 4% I # B R
FT 2 FA B9 BT A BE R
W : PG [E A R
B ERHA AR
Note3: Energy usage intensity per tonne of treated K1iE3 - 5 WA R TR BE UK &9 BE
wastewater = total kWh of energy used in the BERRE=RREE
wastewater treatment plant in the Eco-plating HEEEKERME
Specialised Zone/total m* of treated wastewater BRERAETRE/ B
in the Eco-plating Specialised Zone. Energy used REFEERERE
include all energy used under the Eco-plating IKEBE K - FTA#E
Specialised Zone's control, e.g., for all stationary BREBERREEZTE
machinery and mobile vehicles @ 12 ] &5 & X P A
HFTBREIR - WA E
RE PR K 1 Bh = 8 AT
EAEREIR
Note4: Energy usage intensity per tonne of office area Bist4 - WA A S LR (E
= total kWh of energy used in the Jiangsu New ReE=IHTH &L
Universe and Jiangsu Xin Yu offices/total m? of BT TFHAEAR
office area of Jiangsu New Universe Engineering FERE/ T&HFHTE
and Jiangsu Xin Yu. Jiangsu New Universe only RIHZHFFHA@MBE
commenced operations during the Reporting Year, LK IR TFETN
and Jiangsu Xin Yu only commenced operations in MEFEAMABRIEE -
the previous reporting year. IEHMFERLS E—®
EFEEAFBES -
CONTRIBUTIONS OF ENERGY CONSUMPTION
KR FEIOR
0.27%
g 80
a as
70
T
= 60
Z
£
2 |z 50
o
s T
g
S
- 30
£ &
= 20
10

2020 2019 2018
—E_TF —ThEF —E)\F
™ Electricity ™ Natural Gas ™ Diesel ™ Fuel Oil ™ ?etrol m Steam
BN KRR EH i v 7
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Direct Energy Consumption — Energy Powered by
Combustion of Fuel

Stationary machinery and processes, such as,
incinerators, stabilisation of incineration process, and
control of hazardous emission consumed natural gas,
fuel oil and diesel during the Reporting Year. Due to
instability of fuel oil and improvement of technology,
fuel oil consumption dropped significantly; other
increase in fuel consumption suggests a move from
high-emitting fuel. Passenger cars, light goods vehicles,
and other mobile machinery (such as fork lifters) were
utilised during the Reporting Year, consuming diesel and
petrol. The Group continued to reduce its unnecessary
vehicles use, contributing to reduction in mobile vehicle
induced fuel consumption.

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
Tt gk

=

B 8

/8 #&m

EEREREE-RERBRE
RBEFERN WERE -
)@%ﬁm{t&fﬁfiﬁ?ﬁﬂ%/
BEETHREREFHERRA
ERN S DS = == =z
TIBE BB B - R0 A9 0K
RERB TR EMMEERE
B SRS TR
KRR B8 m M BE AR - KRS
FEAR - AKREERABERERRK
RAMNSEEER BHEH
REMBE R (Hl1AXE) -
AEEEEBRIDTBENER
R BRI EEER S| RN

KRELEFEVEL BB o

Table 1 Combustion of Fuel &1 HBED
2020 2019 2018
—®-%F =—T-hE =—B-N\%
Combustion (m?3)
MIEE (ZFK)
Natural gas for stationary source 2,400,335 1,919,822 3,266,836
E IR RAR
Combustion (litres)
MEE ()
Fuel oil for stationary source
[ 7 R &0 6A 15,600 681,832 695,989
Diesel
g 2,067,154 1,121,676 774,338
Diesel for stationary source
[&] 72 IR B 52 1,856,985 896,738 625,646
Diesel for mobile sources
R ED IR B 50 210,169 224,938 148,692
Petrol for mobile sources
B IR EY T 44,080 53,853 383,857
“ECTEBE UHEREARE FFEREREEERAA
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electricity had contributed to a slight difference in
the 2019 and 2018 data from previous reports.

Note2: Information on recovered steam is solely from

Yancheng NUHF.

Sy AY Varas N\
2 _2EREE  HERBTAWSE
Indirect Energy Consumption - Purchased HiEZEERERE-IBEIR
Electricity and Recovered Steam =N &
The total electricity consumption by the Key Operations BMEFEAN TBEKEHRA
was 60,625,106 kWh during the Reporting Year. More FEE 2 /560,625,106 T LA °
electricity has consumed used due to higher treatment EE REESEEMELTEFTR
volume and installation of new facilities, such as air € (NERRERE)  EE
exhaust gas treatment facilities. The Key Operations also =1 ig meExEBZXBINEE
recovers heat from its production lines and recycles the BEWHE W EEITE WK
steam for internal heating. During the Reporting Year, FREREHEE - REFEA -
216,578 kWh of steam was fed-back to other facilities B216,578F B M R EE
for heating. B H fh 5% pE AL AR o
2020 2019 2018
—E-EF —E-NF —E-N\F
Consumption (kWh)
HEE (TR
Purchased electricity’
SMNBE D 34,913,495 31,059,259 24,061,426
For treatment of solid waste
H 2 IR (B B B ) 31,569,027 29,122,559 22,158,509
For treatment of wastewater
B2 72 BE 7K 3,281,504 1,925,743 1,902,917
For office operations
HEERAE 62,964 10,957 /
Recovered Steam for heating?
EESaR i 216,578 / /
Note 1:  An update in recording scope for purchased BiaEr - 5N E ) ) D 8 &6 &

BEEH BH_F—N
FRIZB-NFHH
BEIANMNRERA
8-
itz - BREANER TR
KEBWHTIES -
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A2.2 Water Consumption A2.2 K& JREFE
During the Reporting Year, a total of 595,816 m? of RBEFERN - TBEBKEEN
fresh water was consumed by the Key Operations. The RIKHEFEE S £ /5595,8163 77
water intensity was 3.71 m? per tonne of treated solid oK o M A B 1R B BE BE 93,7152
waste, 0.34 m3 per m? of treated wastewater, and 0.31 oK RKEEREBIL T ARER
m3 per m? of office operation at Jiangsu Xin Yu. BREK0.343 5K - BFF KT
BT RRAEEE031LTAK °
Table 2 Water Consumption x2 KERHEEE
2020 2019 2018
—EC-EE —E-NE —E-N\fF
Volume (m3)
HFEE (L HK)
Water consumption' 2
FEKE"?2 595,816 1,038,977 836,639
Water usage intensity (per tonne of treated solid waste)?
Ak S (A I E R s ) 3.71 5.67 5.08
Water usage intensity (per m* of treated wastewater)*
K8 E (35 KA BR IR BEK) 4 0.34 1.09 0.76
Water usage intensity (per tonne of m? office area)®
AXKE(BMEFTRABAEER)® 0.31 0.39 /
Note 1:  The calculation method of water consumption has HEt1 - KB HE R AR
been unified, contributing to a slight difference in = BT -NF
2019 and 2018 data from previously reports. =T~ \F R HIR
BRI EEER -
Note2: The upgrade work of water and waste treatment a2 : —E—N\FRZT—N
facilities across the Group in 2018 and 2019 had FARE B RN KE R EE
contributed to a higher demand for water in the 7K Bz 32 3R jf #) Tt AR B
plants within the period. Hence, the consumption BT BRHPANEH
level was higher than average in 2018 and 2019. AKEBEKRKEBK
As the construction works gradually finished in b ZE-NER_ZF
2020, water consumption’in had resumed to — NLF ) KK &
normal level, hence experienced a drop in both FIGKTRE - BEE—
consumption and intensity. T _TERERTEX
BER  AEEFEKE
EIREEERKTF » ¥
RAKkERAKREEY
BRI TR ©
Note3: Water usage per tonne of treated solid waste = Bz guEIEE S EY A
total m?® of water used in the solid waste treatment K E=[E 58 BE ) a1 1F
operations/total tonne of treated solid waste. ERKBT K/
FRIEE RS E M AANEE o
Hiet4 : 3L 77 K 45 5R 32 BE K
Note4: Water usage per m? of treated wastewater = total m3 RAKE=RRELEFE
of water used in the wastewater treatment plant [ % 7K Ba IR JBR AR K AR
in the Eco-plating Specialised Zone/total m* of B/ RREFEXR
treated wastewater in the Eco-plating Specialised FRIBREKMII K o (&
Zone. Only water used under the Group’s control is mENEEZEH oA
reported. KE o
Mtets . & F 7oK H 2 mEiE A
Note5:  Water usage per m? of office area = total m* of KE=THHFTHAKE
water used in Jiangsu Xin Yu/total m? of office area 837K TR T
in Jiangsu Xin Yu. Water consumption in Jiangsu RN = B s N
New Universe Engineering is not included as the RI&HTHLRENR
water consumption and bills are covered by the KERKERWMESE
property management. IR MR
I TR AKE -
CECEERE HERERSE FFERREEARAA
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Wastewater Discharge

The Group is aware of the environmental impacts of
improper wastewater treatment and discharge. The Key
Operations makes sure their pipelines and facilities are
protected with seepage and leakage prevention work,
alongside regular monitoring over working procedures
and relevant facilities, to prevent wastewater from
negatively impacting the environment.

To minimise the potential risks associated with discharge
of wastewater, all solid waste treatment plants are
equipped with on-site treatment facilities to carry out
pre-treatment prior to sending them off to qualified
downstream treatment plants. As for the Eco-Plating
Specialised Zone, which is a wastewater treatment site
for manufacturing clients, it stringently complies with
all national requirements before discharging treated
water. Heavy metal and biochemical pollutants are two
of the parameters that are strictly monitored during
the process. Regular technical improvement works are
carried out in order to maintain a stable and effective
capacity to serve the growing demand from clients
within the zone. In addition to the existing technologies
on real-time monitoring of wastewater discharges and
effective removal of chemical oxygen demand (COD)
and heavy metals, the Group has finished upgrading the
second phase of electroplating wastewater treatment
during the Reporting Year. This technique makes use
of the technology of reverse osmosis and is expected to
further enhance the quality of treated wastewater and
reduce the amount of sludge produced.

Energy Use Efficiency Initiatives

The Key Operations of the Group regularly promotes
energy-saving initiatives throughout operating areas,
enforcing good practices in terms of maintenance
of plants and equipment for better efficiency and
productivity. The principles of reduction, replacement,
and recovery are upheld for efficiency improvement.

Reduction
. Informatisation to assess, evaluate, manage, and
control energy use and reduce wastage

° Installation of variable-frequency drives in motors
for energy efficiency

o Control of air conditioning temperature during
different season
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o Consideration on energy efficiency before
choosing which construction technology to
adopt”
. Use of double effect evaporators, which allow

boiling point to decrease, reducing steam and
electricity consumption

Replacement
° Gradually retire National Il and IV standard
vehicles and replace with National V vehicles

o Priority for energy efficient and low environmental
footprint electronic and electric equipment

Recovery
° Explore further energy recovery opportunities with
reference to national standards

o Residue heat recovery for wheel dehumidifier,
double effect evaporators, cleaning, deaerator,
and selling

o Around 3000 tonnes of steam recovered sold to
neighbouring company during the Reporting Year

A Applicable to Jiangsu New Universe Engineering only

Water Use Efficiency Initiatives

Water was mainly supplied by private water supply
companies or industrial parks where the Key Operations
of the Group are situated. There was no issue in sourcing
water fit for purpose. The Key Operations has provided
clear instructions on water saving practice and shall
continue to enforce water conservation measures in
every major aspect in operations.

At all operations, water is reused whenever possible to
maintain efficiency. For example, water used for cooling,
steaming, and spraying would be recycled or recollected
for repeated usage across facilities to help reduce
freshwater consumption. Employees of the Group
are also reminded to adopt water-saving practices.
The Group targets to reuse at least 30% of water for
enhanced water use efficiency and reduced wastage
throughout all operation.
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Case Study

In Jiangsu New Universe Engineering’s sub contracted
waste treatment facilities construction sites at client’s
premises, state-of-the-art technology is used for water
efficiency; its temporary on-site water supply pipes are
set up in the most straightforward way to lower risks of
leakage and seepage during the process, minimising the
chance of water wastage; rain collection pond and used
water collection systems are set up to gather used water
or non-municipal water source for procedures such as
rinsing and cleaning of tools, facilities, and vehicles, and
greening. It also sets a 30% water reuse target for water
consumption at construction sites.

At the Eco-plating Specialised Zone, the facility upgrade
at the first phase water treatment plant and the
construction of the second phase water treatment site
had completed. One of the results that the upgrades had
brought was the enhanced water recycling rate, which
had allowed the Zone to meet the 30% target during
the Reporting Year.
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Figure 1 Water Recycling System at the Eco-plating Specialised Zone
B1 REREEZERANKBERER
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A2.5 Packaging Material

During the Reporting Year, approximately 194,377
kg of packaging materials were used for transferring
waste from customers to the Key Operations’ plants
and for storing treated residue (fly ash and slag). They
were mainly drums and bags made of polypropylene,
polyethylene, tetrafluoroethylene, polyvinyl chloride
with some recycled contents. They cannot be recycled
or reused as they have been contaminated by hazardous
waste. Treatment of such packaging materials are
responsible by the Group’s downstream collectors,
which usually incinerate or deposit such waste to
designated hazardous waste landfill depending on the
waste content. For non-contaminated packages such as
corrugated boxes, they are reused internally as much as
possible.

Table 3 Packaging Materials Consumed
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2020 2019 2018
—®-%F —B-hE =—B-N\%
Weight (kg)
SHFEE (T RE)
Packaging materials consumption
BEMEER 194,377 61,113 25,199
Packaging materials intensity (per m? of building area)
BEMERE (FFTKER) 0.57 0.19 0.08
Packaging materials intensity (per employee)
BEMKHBE (FRES) 316 114 46
CECEERS HEREAEE HFRASEBRAF
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. The Environment and Natural Resources

The Group acknowledges that its operations may pose an
impact to the environment. In particular, Jiangsu New Universe

Engineering, which involves in designing waste treatment
facilities, understands that its designs may largely affect
the environmental performance of its clients during their
operating stage. Therefore, Jiangsu New Universe considers
various environmental standards when designing waste
treatment facilities, and often targets to develop facilities
that perform beyond the minimum requirements as stated in
standards including the following,

A3.1.

Directive 2000/76/EC of the European Parliament and of
the Council of 4 December 2000 on the incineration of
waste

Standard for pollution control on hazardous waste
incineration (GB18484-2001)

Technical specifications for Centralized Incineration
Facility (HJT 176-2005)

Significant Impacts of Activities on the Environment
Through treating hazardous waste, the Group takes a
role in lessening the burden of the industrial and medical
industry on the environment. Local governments and
surrounding communities are assisted by the Group
in vigorously handling and treating waste that would
otherwise pose threats to the environment. During the
Reporting Year, the Group helped treat over 100,000
tonnes of hazardous medical and industrial solid waste,
and over 450,000 m?® of wastewater and sludge.
Contributing to the alleviation of hazardous waste stress
in a responsible way, thus, is how the Group helps
reduce environmental impacts.
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Having said that, the operations of the Group may
still impose risks on the environment or public health
if the Group is not rigorous enough in handling such
waste. For example, water bodies, lands, and the air
may be contaminated if there is leakage of wastewater,
air pollutants, chemical or other hazardous wastes.
Thus, to minimise the Key Operations’ impacts on the
environment and natural resources, environmental
management objectives and targets are annually
updated in accordance with the latest environmental
laws and regulations. Implementation of management
systems on personnel responsibility on pollution
prevention and monitoring system on material
environmental factors and activities are also regularly
reviewed. Apart from avoiding leakage of hazardous
wastes, the Group also actively pays effort in controlling
its flue gas emission. It carries out round the clock
online measures of its emissions at chimneys and takes
immediate action in case the emissions level reaches
an alarming level. This minimises the negative impacts
that the operations could cause to the environment
and makes the emissions far lower than the national
standard.

Projects Undergone During the Reporting Year and
Future Actions

During the Reporting Year, the ventilation and dust
removal facilities have commenced operation in
Xiangshui New Universe and the Eco-plating Specialised
Zone. The facilities’” main functions are smell and
volatile organic compounds (VOCs) removal, and pH
neutralisation of flue gas and air pollutants through UV
through UV photolysis and adsorption and desorption.
Dust and air pollution are expected to reduce with the
operation of the facilities.

In various sites, construction of unloading halls and Class
A temporary hazardous waste storage warehouse have
also either been completed or begun. Outlining areas
for unloading and storing different hazardous waste is
expected to further prevent cross contamination and
reduce safety and environmental risks.
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In Yancheng NUHF, the anti-seepage and anti-leakage THEEFTFEE KEEE
improvement work for its landfill for treated waste WERS R 20 RSE T
had been completed, awaiting permit approval for BEERT  EESHFFA

BHEZABE - HEITEE
fF2R= L AR R 285% »
BREEDM2ALENKRES E

belfore, Iowermg the chanFe (?f waste perm.eatmg into SERIBIE A AR o
soil and the risk of contamination to the environment.

operation. The improvement work would bring a
seepage and leakage reduction of 85% as compared to

Figure 2 Flue Gas Ventilation and Dust Removal Facilities at Xiangshui New Universe

28Kk FRRIBERRERE

18k

Figure 3 Anti - Seepage and Leakage Improvement Work at Yancheng NUHF
EBE RN FIEEH2HREETRE
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Jiangsu New Universe Engineering worked on a total of
8 waste treatment facilities construction projects during
the year. For all projects, Jiangsu New Universe strictly
follows the “6 musts & 6 must-nots” to supress dust
and sand and minimise air pollution. The environmental
friendliness of its incinerators and relevant facilities is
also a key consideration when it designs. In general,
variable frequency drivers are used in the facilities
for energy efficiency; water reusing technology are
incorporated to allow a recycling rate of at least 20%;
quenching and desulphurisation is designed for its
incinerators to enable a rapid and drastic drop in flue
gas temperature and remove dioxin before flue gas are
emitted; steam recovery is enabled to recover heat from
waste heat boilers; and heavy metals from incinerated
slag are retrieved for recycling.
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6 Musts 6 Must-nots
NUE REFE
o Provide hoarding ° Vehicles leaving with mud on wheels
REE B G e B R M 5 i
o Pave open areas with asphalt ° Throw debris form height
RAESHERZEM BEMBEEESE L
. Provide rinsing facilities ° Mix concrete on-site
RB PSRRI RGEHRRLT
o Spray with water regularly ° Pond
JE K &K
J Have sufficient cleaners standing by o Burn waste
HERBERIBERFD RERED)
o Clean up regularly ° Leave soil exposed
E BB 1R HBABENRL

To meet future demands and standards that are
expected to become stricter, the Group will continue
to invest in better incinerating technology with higher
standards and capacity. The Group will also continue to
strengthen the control measures on air emissions from
incineration and detoxication processes to meet the
increasingly stringent pollutant emission standards and
further minimise environmental impacts induced by its
Key Operations.

]
I
4
.m
BT

ik

CHERERR

fe

BmBARKBRRMATE AR
BERBEBNEE  KXEHE
REBRENRESTERE
EEBERMERM - AE
) 7 % At 4B 0 5% St 3 R e
BEC T FATHERRE R E
NG AT A SR AR
REVSRYERIRE - W #
—FPHREXTBEXBEFMSI
ENRREZE

FERE -

& HFEFRREEARAA

33



34

ENVIRONI\/IENTAL

@

A4,

= F FIRIE

Emergency Events

The Group’s business nature suggests a risk of explosion if
hazardous waste was not properly placed or handled. After
the 2019 Xiangshui chemical plant explosion, the hazardous
solid waste treatment operations became even more aware
of the importance of taking all necessary preventive measures
and having an emergency plan. They now adopt the following
policies:

- prioritising treatment of the most flammable and
explosive hazardous waste

- increasing the safety distance between different
categories of hazardous waste and materials

= outlining emergency plans and carrying out yearly drills

- constructing unloading halls and class A temporary
hazardous waste storage warehouse, and limiting the
maximum length of storage as 6 months

Climate Change

Climate change is a challenge that everyone faces, as a
business in the waste treating industry, the rise of tightening
laws and regulations would be a change that affects the
Group the most. The country’s aim to reach peak emission
before 2030, and become carbon neutral by 2060, are
expected to bring about various tightening laws in the PRC.
When emissions and air quality become a key focus of the
country, it undoubtedly brings challenges to the Group’s
operations. To deal with the issue, the Group will keep on
exploring energy efficiency and recovery opportunities to
better manage its emissions.
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B. Social B. &
1. Employment and Labour Practices (P58
B1. Employment B1. &%

The Group did not note any cases of material non-compliance
in relation to employment during the Reporting Year, and
strictly complies with national and local laws and regulations,
including but not limited to the followings:

- Labour Law of the PRC =
- Labour Contract Law of the PRC -
- Employment Promotion Law of the PRC -

- Social Insurance Law of the PRC =

- Law of the PRC on the Prevention and Control of =
Occupational Diseases

- Regulations of Jiangsu Province on Wage Payment =

- Special Rules on the Labour Protection of Female =

H 2 & B8
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Employees
B1.1 Total Workforce Bll IEEAA%
As of 31 December 2020, the Key Operations had a RZEZEF+ZA=+—H
total of 615 employees, all of which were from mainland FTBEKHEB6ISHEE  2F
China. 100% of them were full-time employees. The KEFRBEAM  EF100% 5%
composition of the workforce has remained similar BESE EEAHERFTBAEF
throughout the previous years. EHHEKE -
2020 2019 2018
—E2-FF ZF-RF =E-N\F
Number of employees
BEAH 615 536 543
Full-time: part-time (ratio)
2R B (b X) / 53:1 108:1
Male: female (ratio)
S g (lx) 5:1 5:1 5:1
Frontline: Management (ratio)
AI4R - BIEE (LX) 4:1 4:1 4:1
18-25: 26-35: 36-45: 46-55: above 55
18-255% : 26-358%  36-455% © 46-555% ¢ 555 UA 1:7:6:6:1 1:8:6:6:1 1:8:6:6:1

Note 1. Number of employees were those working within
the reporting scope at the end of the Reporting

Year

BEABUREFE
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B1.2 Turnover

The Group has been establishing mutual communication
platforms between management and its employees,
considering employees’ feedback, and creating a
friendlier corporate culture for staff retention. During
the Reporting Year, 111 people left the Group's
workforce, making the turnover rate 18%, decreasing
slightly from the previous reporting year. To further
lower their turnover rate and retain talents, the Key
Operations will continue reviewing existing practices
and strategies on staff salary and welfare, health and
safety protection, and internal engagement and caring
activities. The Key Operations hope that an improved
sense of belonging and cohesion can be achieved when
employees’ expectations are met.

Employment Policies

During the Reporting Year, there was no major change
in management measures relating to compensation
and dismissal, recruitment and promotion, working
hours, rest periods, equal opportunities, diversity
and anti-discrimination for all Key Operations. With
the growing demand from clients and the municipal
government, the Key Operations have adopted mobile
application, face recognition security devices and other
intelligent control administrative system to encourage
better utilisation of information technology in human
resources management.

Compensation and Benefits Package

Employees of the Key Operations are entitled to basic
salary with various allowance and incentive bonus
as per their job positions, responsibility, capability,
contribution, performance, experience, and other
attributes. The Group regularly reviews and adjusts
employees’ salary in accordance with its business
growth and market price. The overall compensation
is generally above market average. In cases when
employees are required to work on national holidays,
their compensation for the day is 300% of normal
wages. Year-end bonuses are also provided based on
performance.
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Apart from monetary form of remuneration,
non-monetary form of basic social insurance, including
pension, medical, work-related injury, unemployment
compensation and leaves are also offered for talents
retainment. In terms of leaves, employees enjoy national
holidays, marriage leaves, maternity leaves, funeral
leaves, and annual leaves. Accommodation, canteen,
convenience store, and shuttle buses are provided for
employees working at remote plant locations. Gym
equipment are provided in the Jiangsu Xin Yu office
for stress relief. To create a sense of belonging and
attachment to the Group, team building activities
and outings are arranged regularly for enhanced
communications between employees. A business
account has also been created on WeChat to publish
updates about the Group and establish a friendly culture
with employees.

Internal Promotion and Dismissal

Internal promotion and job opportunities are offered to
existing employees, and selection is based on monthly
reviewal on working capability, attitude, and quality
on a point scoring system. Employees are encouraged
to discuss their goals regarding job advancement and
career development with their up-line supervisors.

The Key Operations may terminate a contract if an
employee is not performing up to standard. In such
cases, the labour union is given 7 days to provide any
feedback or opinions for the companies’ consideration.
If the employee wishes to make an appeal, the labour
union will provide all necessary support and assistance
according to the law.

Award and Penalty System

The Group has an “Award and Penalty System”. Under
this system, employees with excellent presentation,
responsibility, discipline, contribution, attitude, newly
acquired qualification, and who act as role models are to
be recognised and rewarded with cash bonus along with
certificates of compliment; on the contrary, disciplinary
action and cash penalty are to be imposed if an
employee has committed an act of serious misconduct or
deceitful behaviours.
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Equal Opportunity

The Key Operations strive to recruit talents who can
create value for the Group. The Group provides equal
opportunities for employees in respect of recruitment,
training and development, job advancement,
termination, compensation, and benefits. Recruitment
channel by the Key Operations includes recruitment
webpage, staff referral, platform on Department of
Human Resources and Social Security. Employees are not
discriminated against or deprived of such opportunities
on the basis of gender, ethnicity, religion, colour, age,
marital status, family status, retirement, disability,
pregnancy, or any other discrimination prohibited by
applicable law. Grievance procedures are developed to
ensure transparency and fairness at workplace.

In the future, the Group wishes that it can contribute
more to promoting diversity and making the industry
more widely acceptable, especially by women, to
deconstruct the stereotypes and expectations imposed
on certain categories of people.

Employment during COVID-19

When the coronavirus disease hit, the Group stood
strong and endured through the challenges. The Key
Operations did not dismiss employee for such reasons
and kept all remuneration, benefits, and welfare the
same. In fact, during the pandemic, the Group had made
use of this chance to utilise online platforms to carry out
recruitment. Cultured and hardworking young people
who had basic knowledge in chemical engineering
were among those recruited to work for the safety and
environment and production teams. See COVID-19
Measures for the response against the pandemic
outbreak.
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Employee Health and Safety
During the Reporting Year, there were no major changes in
policies related to providing safe working environment and

protecting employees from occupational hazards. There was
not any noted case of material non-compliance in relation
to health and safety laws and regulations. The Group strictly
complies with national and local laws and regulations,
including but not limited to the followings:

B2.1

B2.2

Law of the PRC on the Prevention and Control of
Occupational Diseases

Production Safety Law of the PRC
Emergency Response Law of the PRC

Provisions on the Supervision and Administration of
Occupational Health at Work Sites

Work-related Fatality
During the Reporting Year, there were no work-related
fatalities.

Lost Days Due to Work Injury
A total of 608.5 workdays combined were lost due to 14
cases of work-related injuries.
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The causes of injury cases ranged from falling objects
from height, chemical reaction, human error, accident
during commute to work, etc. As the Group holds
a strong belief that
Department is appointed to carry out thorough
investigations for every injury case to find out the cause
and taken relevant corrective measures. Whenever an
investigation is finished, the Group delivers seminars
or training to inform its employees of the reasons that

“safety is efficiency”, the Safety

caused the accidents and emphasise on the appropriate
safety measures that shall be taken. If it is found that the
design of machine had contributed to certain accidents,
modifications will be made such that they become
more user-friendly and can lower the chance of another
accident.

Group’s Health and Safety Policy

The Key Operations puts significant effort into improving
the safety of working environments and carries out
regular reviews to minimise chances of incidents. The
Group strives to improve its standards and lower risks by
arranging more training for its employees.

Management

As the Key Operations of the Group receive and handle
various types of hazardous, infectious, and toxic waste
daily, a range of measures is taken to ensure the health
of employees. Leadership that oversees the occupational
health and safety (OHS) promotion throughout the
workplaces is identified. It is responsible for establishing
OHS management systems and operational procedures
according to laws, regulations, guidelines, and standard
documents as promulgated. It works with Jiangsu Xin
Yu to standardise safety guidelines, identify potential
risks, and ensure the effective implementation of the
following practices.
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Identification of OHS Risks and Hazards

Regular examination on site-specific emissions

Pre-employment body checks (employ only those

in good health condition)

Annual and pre-departure health examinations
and follow up

Investigations on workplace injuries (and
undertaking suitable corrective actions)

Yearly third-party assessment and evaluation on

the OHS level of the working environments

Regular internal inspection on the level of various
OHS parameters

Preventive Measures at Workplace

Provision of all necessary personal protective
equipment (PPE), e.g., dust- and toxicity-proof
respirators, noise-proof ear plugs

Labelling on hazardous waste according to
standard procedures

Standardised work procedures and rules for each
stage of handling hazardous waste, including
transferal, offloading, and storage

Prohibition of storage of contaminated waste for
over 6 months

Construction of unloading area and class A
warehouse (lowers OHS hazard risk)

Daily disinfection of facilities that handle
hazardous waste

Shortened work duration of employees working in
facilities with comparatively higher concentration
of indoor pollutants
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Installation of air purifier, ventilation systems, and
green plants if possible, for fresh air flow

Upgrade of flue gas treatment facilities to filter
pollutants and maintain satisfactory air quality

Set up of a platform for employees to report on
any potential OHS and fire risk

Training

Regular OHS training and emergency drill for all
employees

Lessons on the most recent OHS laws and case
studies for all new employees and those entering a
new department

Spontaneous training and seminars after any
occurrence of work injury
Competition and examination on OHS information

taught to leave a stronger understanding

Penalty for employees who fail to wear protective
gears

Awareness Raising

The Acknowledgement on Occupational Health
Hazard for employees, to inform them of the
OHS risks they are exposed, their rights to PPE,
training, and medical support if injured, and their
responsibilities of reporting malpractice or illegal
activities

Signages and labels on facilities or items that may
induce OHS risks

Notice boards at waste treatment sites to share
OHS-related notifications, news and reminders
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Crisis Preparation and Management

Annual reviewal of emergency contingency plans
in preparation for service disruptions, be it caused
by natural disasters or equipment failure

Upgrade of the monitoring centre and emergency
equipment, replacement of normal glass to
tempered glass, and purchase of more protective
gears and first-aid kits for combatting and
rescuing in hazardous events

Prompt reaction when upgrade needs are
identified for facilities

Training, footage-watching, drills, and
examination to remind employees of the impacts
of waste mistreatment
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Figure 4 Emergency Drill with the Fire Control Team at Yancheng NUHF
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Continuous Review

Regular evaluation and assessment on the
potential hazards in the working environment

Annual update on OHS implementation plans

Continuous reviewal on training topics, work

procedures, and the operating environment, and
above measures

COVID-19 Measures
When the coronavirus disease broke out, the Group
was highly cautious of the most up-to-date situations

as employees’

health and safety is the Group’s

priority. Emergency response teams on 24-hr standby

were established to monitor the number of infection

cases, follow government guidelines, and take lead in
setting up preventive measures and arrangements for
employees, some practices include:

Adopting work suspension, home officing, and
other distancing measures as appropriate

Daily disinfection in offices, canteens, and public
areas

Requesting for health condition and potential
virus-exposure information, and 14 days contact
history from employees and visitors

Strengthening health surveillance measures, such
as, measuring body temperatures

Raising awareness on virus prevention by
providing training and putting up posters

Sourcing and providing anti-virus supplies, such as
surgical masks, sanitisers

Encouraging online communication to reduce
personal contact and logged visitor details if
meeting at the Group’s premises was inevitable
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. Monitoring infection information in surrounding o ERERMEABRPEE
communities

o Communicating closely with authorities to obtain e HERETYER LLES
up-to-date information XA
The Group remained vigilant and released information AEBRBEE BEERME
promptly whenever any cases worthy of concern was AESBEINER HERR
identified. Such efforts have enabled the Group to BWER BB EMEE - K
achieve a zero-infection record within the Reporting EBENERTHRNTH T K
Period. FEER o
B3. Development and Training B3 FRERIF
B3.1 Percentage of Employees Trained B3l BEEZIZIREES LT
During the Reporting Year, training was delivered to REEFEAN AEERHED
94% of its employees. BIEEREESR4% o
PERCENTAGE OF EMPLOYEES TRAINED BY GROUP
EXKEEIRENA DL
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Note:  The percentage of employees trained is calculated Wi - E2Z2IEENBE DL
by dividing the number of employees as of 31 ER_Z_ZF+_H4
December 2020 by the total number of employees =+—HBHEEB AZEK
who received training throughout the Reporting HMEEERNEZIEINE
Year. BHEANBGEME -
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Average Training Hours Completed

A total of 13,688 hours of training was delivered to
the Key Operations’ employees. The average amount of
training that each employee received was 22.2 hours.
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Training Topics

Top management of the Group regularly reviews
training needs based on the following three major
aspects,

- Industry-related — how the Group’s operations fit
into the environmental industry and market trend

- Job-related — professional and operational
skills required to foster an error-free operating
environment at incineration and de-toxification
processes

- Task-related — other knowledge and skills for
adding business value or to streamline workflow
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Industry-related training

Laws and regulations on the collection, storage,
transportation, treatment of hazardous waste

Industrial standards and relevant ISO certifications

Risks and potential hazards associated with

improper treatment of hazardous waste, study on
the 2019 Xiangshui Chemical Plant Explosion

Job-related related training

Application of laws and regulations, policies
and procedures, and emergency response to
job-induced hazards

Categories: occupational health and safety,
precaution and response to fire and hazardous
environmental protection, use of
equipment, waste management, work procedures,

events,

etc.

Content: instruction on appropriate methods of
entering and leaving the plant areas, guidelines
for electricity usage, prohibited behaviours/actions
within plant areas, techniques on wearing PPE,
usage of fire extinguishers, drills in case of sudden
events, etc.
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Task-related training

Task-related training are designed to more specifically
fit the tasks that each employee has to carry out in
his or her duty. They aim to strengthen employees’
knowledge, competency, productivity, and effectiveness
related to their job position.

For members of the Board and management staff
members in the Hong Kong head office, they take
classes on managing the Group, assessing and
combatting the underlying risks of the business, and
understanding their responsibilities, topics include,

. environmental, social, and governance (ESG)

o anti-corruption,

o establishing relations with investors and media,

o opportunities and challenges brought about by
technology,

° use of big data in listed companies,

o responsibilities and obligations of Independent

Non-Executive Directors (INED), etc.

For management level employees in the PRC, they may
be required to attend courses on corporate management
skills, first-aid, environmental and safety related issues in
workplace, finance and accounting, depending on their
job positions.
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For the Group’s frontline employees, courses on the
following topics may be arranged for them,

o excavation,

° heavy lifting and hoisting machinery operation,
. class lll incinerator operation,

o welder certification,

° electrician permit,

. on-site health and safety certification,

° storage, handling, and transportation-specified
techniques of hazardous waste, etc.

Most of the time, task-specified techniques are taught
in the workplace rather than classrooms such that they
can fuse and make use of the theoretical knowledge
learnt better into their real-life tasks. The Key Operations
also give spontaneous training to employees whenever a
work-induced accident occurs, such that employees are
reminded of relevant threats and measures are taken to
address them.

Identification of Training Needs

The Key Operations offers training opportunities to
employees based on annual training plans updated every
year. Some of the topics that are always on the agenda
include, induction for new employees, occupational
health and safety, and waste treatment quality. These
topics consists of the most important information for
employees that are necessary for discharging their work
duties. Examinations are arranged for employees whose
positions require them qualifications or certifications.
This pushes employees to study and revise for their
positions and helps identify employees who are not
meeting standards for additional training. When major
incidents occur, assessment will be made to decide if
training is necessary to prevent future occurrences.
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B4. Labour Standards

The Group’s Key Operations follow the Labour Law of the PRC,
the Labour Contract Law of the PRC and other related national
laws of the PRC in terms of employment management.
During the Reporting Year, there were no major changes in
management measures and the Group did not note any cases
of material non-compliance relating to preventing child and
forced labour.

B4.1 Measures Taken to Avoid Child and Forced Labour

The recruitment process strictly abides by the guidelines
of the Group’s Human Resources Department as stated
in the Corporate Management Policy. Only formal
channels of recruitment, including via online platforms,
staff referral, local recruitment departments, are used
for hiring employees. To ensure that there is no child
labour and better protect young adults’ interests,
some operations require applicants to have reached a
minimum age, ranging from 20 to 23, in order to be
considered for the job position. Background checks
are conducted to verify identities and backgrounds of
applicants.

The Group embeds the principles of voluntary
commitment and equal treatment at workplace.
Forced labour is strictly prohibited. Job candidates are
well-informed of the job nature, working environment,
work intensity, potential occupational hazards, and on
certain occasions, may be invited to do a site visit prior
to starting their jobs. This allows the candidates to fully
understand what is expected from them and how the
working environment is. Through this process, disputes
on forced labour can be prevented.

B4.2 Steps Taken When Such Practices Are Discovered

In case of any violation of labour standards, the Group
shall strictly follow the administrative punishment
measures as stated in the Group’s employee handbook
and corporate’s procedures to carry out corresponding
penalties. The Group will also find out the root cause
of the violation and set both short-term and long-term
policies to prevent any similar situations in the future.
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2. Operating Practices

B5.

Supply Chain Management

The Group is in strict compliance with the Procurement
Management Policy which has standardised guidelines for
purchasing any equipment or supplies.

B5.1

B5.2

B5.3

Suppliers of the Group

The Key Operations engaged a total of 404 suppliers
during the Reporting Year. Items provided by
these suppliers included packaging materials, raw
materials, printing supplies, engineering related
equipment supplies, hospitality and office supplies,
general equipment supplies, spare parts supplies, and
wastewater treatment solutions for the Group. All of
them were from mainland China.

Practices of Engaging Suppliers

All of these suppliers had been strictly screened and
selected to make sure that they would assist in the
Key Operations best. For instance, whenever there is
a new purchase, quotations from at least 4 suppliers
must be obtained for comparison on the basis of
their quality, price, and credit. To minimise the risk
associated with engaging with new suppliers, the Group
has given priority to suppliers who have worked with
the Group before, given that they have passed the
annual assessments and provided satisfactory products
and services in the previous years. If a new supplier is
engaged, the respective provider’s past performance
and products would be audited to make sure that there
is no non-compliance and risks involved. All of these
make sure that the supplies provided are of best quality
available, and that they will not put any negative effect
onto the Group’s operations, leading to notoriety of any
kind.

Practices Used to Identify ESG Risks

Site visits are carried out to inspect potential suppliers’
operations and determine if there are any ESG risks.
Documents such as operation permits, certifications,
environmental impact assessment, emission records
would be checked and verified to ensure that the
suppliers are compliant with environmental, labour, and
other relevant laws, and not involved in ESG issues that
may negatively affect the Group.
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B5.4 Practices Used to Promote Environmentally Preferrable
Products and Services
When the Eco-plating Specialised Zone engages
suppliers, it asks them to sign an agreement where
they pledge to adopt environmentally friendly practices.
Facilities and machines should be procured from
well-reputed brands with industrially recognised or
energy efficient certifications, if applicable, to minimise
any possible environmental harm incurred.

The Group plans to extend these practices to Group
level and strengthen its environmental and social
performance requirements for suppliers. It hopes these
policies and practices would make ESG issues more
important in wider society.

B6.  Product/Service Responsibility

The Key Operations are mainly engaged in providing
ultimate solution to hazardous waste treatment. During
the Reporting Year, the Group did not note any cases of
material non-compliance regarding service responsibility as
required by related laws and regulations. No products sold or
shipped were recalled due to safety and health reasons due to
irrelevancy to the Group’s business nature.

B6.1 Recalled Products
Due to the business nature of the Group, no product
was recalled for safety and health reasons.

B6.2 Handling Complaints

In general, if a complaint is filed, responsible parties
shall be identified and notified within 1 hour after the
complaint is received, and the status or the result of the
case shall be reported back to complainant within 24
hours of complaint received. If the complainant is not
satisfied with the results, customer services department
shall continue following up with responsible parties.
Weekly and monthly summary of complaints, actions
taken, and results achieved, are evaluated to assess
customer services department’s performance and
determine rooms for improvement.

The medical waste treatment operations have been
faced with immense challenges since the outbreak
of the COVID-19 pandemic as the drastic increase
in demand for medical services meant a surge in
generation of medical waste which required treatment
from the Group. Clients raised concerns regarding the
frequency of medical waste collection as such waste
were generated more rapidly. The operations responded
instantly by allocating more manpower and vehicles to
increase the collection frequency.
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Intellectual Property

The Group invests in technology advancement and
introduces efficient services for improved performance
in hazardous waste treatment. It constantly applies
new technology and protects such properties by filing
for patents. As of the end of the Reporting Year, the
Group holds 80 utility model patents and 10 invention
patents in PRC. Correspondingly, the Group pays great
attention to protect these intellectual properties (IP)
and establishes confidentiality and non-disclosure
agreements with all employees and business partners
to protect the IP rights, confidential information and
trade secrets that are related to business development
and interests. The Group reserves the right to take legal
actions and claim compensation if any parties violated
an agreement.

Quality Assurance

The Group aims to take up responsibility for the impacts
that it may induce and continues to find ways to improve
its waste treatment quality. Improvement and upgrade
works are carried out constantly throughout waste
treatment facilities to raise the quality of air emissions
and waste treatment.

For Jiangsu New Universe Engineering, after
constructing incinerating facilities for its clients, it carries
out regular inspections to detect any potential safety
threats and make appropriate corrections if necessary.
It also gives training to ensure that clients are well
informed of the operational procedures to prevent any
OHS hazards.
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Data Protection

To prevent any loss or leakage of data caused by any
circumstances, be it by vandalism, accidental damage,
or virus attacks, the Key Operations strives to take all
precautionary measures it can. Some of the measures
include, installing firewalls and updating anti-virus
software, backing up data files daily, keeping track
of the humidity near servers and relevant devices,
conducting regular checks on fire equipment, etc. It is
also stated clearly on employees’ contracts that they
shall not use any of its clients’ information for personal
uses, and that they are subject to penalties if they did.

B7. Anti-corruption

B7.1

B7.2

B7.3

Concluded Legal Cases Regarding Corrupt Practices

During the Reporting Year, there were no concluded
legal cases regarding corrupt practices.

Preventive Measures and Whistle-Blowing Procedures
The Group has a Corporate Integrity Management
Policy, which has the three major aims of, strengthening
employees’ ethics, maintaining the Group’s reputation,
and promoting individuals’ self-disciplines and
compliance with both external and internal policies.
There are also more general guidelines stated in the
Employees’ Handbook reminding employees to carry
out their tasks with legality, compliance, integrity,
and honesty. Employees should avoid or report on any
business activities that their direct relatives are involved
in to avoid a conflict of interest.

All employees are prohibited from partaking any
exchanges of materials for a favour, power, and
any interest contrary to the principle of honesty and
self-discipline. Any violations shall be reported to
department heads for handling. Whistle-blowers may
also file a complaint to the general manager or director
by e-mailing them. As stated in the Procurement
Management Policy, purchasing managers are not
allowed to accept any gift, rebate, or bribes from
supplier as well. If he or she has made a wrongful act
due to serious dereliction of duty or violation of the
principle, he or she shall be dismissed, and the case
shall be submitted to the public security department for
further handling.

Anti-corruption Training

The Group regularly reviews and identify training needs.
In-house training regarding anti-money laundering has
been arranged for members of the Board and certain
senior management such that they were well informed
of the details of relevant laws and consequences of
violating the rules.
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Community Investment
As a hazardous waste treating business, the Key Operations
locate at remote places that are usually far from residential

areas. Hence, its activities make little direct impacts on
local communities. Having said that, the Group is keen on
contributing to surrounding areas with resources it has
available.

BS8.1

B8.2

Focus Areas of Contribution

As an environmental enterprise, the Company focuses
on upgrading its operation system and technology to
ensure clean environment is protected. It also cares for
people of the communities and wishes to give back to
the city which enabled the businesses to thrive. The
Group aims to keep showcasing its corporate social
responsibility and progress further on developing
policies related to interacting and integrating with the
communities and customers it serves.

Resources Contributed

Dangerous Chemical Tank Truck Cleansing Service
Since early 2006, Zhenjiang New Universe has been the
first and only company in the city qualified to provide
dangerous chemical tank truck cleansing services. The
cleansing services resolve the pollution problem of
remnant chemicals caused by tank truck cleansing for
various chemical industries in Zhenjiang. The cleansing
plant is operated under strict procedures to ensure the
remnant chemical waste after cleaning is handled for
controlled disposition.

Emergency Unit

To follow with the environmental development
requirements of Zhenjiang City and with the support of
the Environmental Protection Department, Zhenjiang
New Universe owns an emergency unit that handles
pollution accidents in Zhenjiang. The emergency unit
stands by to service summon calls from local authorities.
It has helped clean up various pollution troubles caused
by traffic accidents and illegal direct waste discharge.

Community Caring

The disadvantaged has always been at the heart of
the Group. To show warmth to these communities,
the Group is supportive of taking visits or sponsoring
relevant events. Employees from the Group often pay
visit to elderly homes or orphanages as volunteers.
During the Reporting Year, Sugian New Universe has
sponsored the China Disabled Persons Federation in
holding events for charitable purposes.

]
I
4
.m
BT

- FF IR B

ik

AN

Tt g R

%% X% #& =

B8 #lE#KRE

B

W%EEF SEMNTE  EBEK
BIEBEURRERENRRIE -

HEDHEHMHBRNERTZER/) -
BEML REBDRRNAAEE
ARERABSEELER

B8.1

B rTERHE

ERERREZE  ARFHAR
RAEZER R KM AE
RIRERREBR - ANQAIIA
HDEAALT  FEEERD
FLEEPNEDTER -AKE
BEHATEHRREECGEME
W — B HETE TR AR R
EPEEKEEBBRBE

B82 FTEBIEE

oo

i

BBt B h R EERRB
BT FYPNAR EIH
F-—HETANE K RME——
REERIRHERICEREE
BEERERBE QR - FERRE R
R T T AN B AT %08 % h
BEMMEXNEREERTH
M- ERREERENEF
TRRIE - ABRBZREEBK
TEEMEREEBEATRE

B2EN

RETEIMHREREZX
FERRRERHNIFT  #
/I%E$Efﬁ/lm axﬁl‘gﬁﬁm

Bﬁﬁvﬂ%un ’ .F&Eﬂﬁm%ﬁﬁ%
RERE  UHHRBERS
BEBETIERFEEZEETNRE
YIER R SRS L MRE o

HERHER

AEE-—HREEBBUHE B
TEMtEXE  AEEXFHR
MRENEELY AEEE
BEREANERENS DR #
EREMAELR - RBEFEA
BEFTHENTEERRABRS
CRMEFLY -

HERREEBR QA

55



56

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020

- = \ A AN
ST CTFBEH  MEBEREARS
Summary of the Group’s Key Performances REEBEREIME
Key Performances Indicators B HEAE RN IEHE
Emissions REHEHRE
Indicators 2020 2019 2018
Eif B-REF —B-AF —E-N\F
SOx (kg) 5 6 11
maEky (F7)
NOx (kg) 2,566 3,579 2,694
ARGy (FR)
PM (kg) 63 95 68
BOZRERL (F52)
Total GHG emissions (1,000 tonnes)' 39 35 31
RERBATEME (THE)
Direct GHG emissions (scope 1) (1,000 tonnes) 11 9 11
BERAEREIEN(EBE) (THE)
Indirect GHG emissions (scope 2) (1,000 tonnes) 28 25 19
MEREREHEM (EE2) (FHE)
Other indirect GHG emissions (scope 3) (1,000 tonnes) <0 1 1
HibhEs A= RGN (E8E3) (THR)
GHG intensity (tonnes/m? building area) 0.12 0.11 0.10
BERBERE (W F 5 KME)
GHG intensity (tonnes/employees) 63 64 58
AERERE (W EE)
Waste Management BYER
Indicators 2020 2019 2018
ke F-BF C—F-NF —B-N\F
Hazardous waste generated (1,000 tonnes) 56 35 27
EREYES (TH)
Hazardous waste intensity (tonnes/m? wastewater treated)? 0.01 0.01 0.01
B EEYRE (W8, 7 K BR IR REK )2
Hazardous waste intensity (tonnes/tonne solid waste treated) 0.42 0.32 0.28
B KR RE Yo E (ME IR A 5 3 [E] BE i 1))
Non-hazardous waste generated (1,000 tonnes)? 3 4 6
FEREYMES (THE):?
Non-hazardous waste intensity (tonnes/m? building area) 0.01 0.01 0.02
EERREYRE (ME F 7 KM E)
Non-hazardous waste intensity (tonnes/employee) 4 7 11

FBREMERE (W, EE)

L An update in consumption data and unified recording method
of purchased electricity and water processed by third parties had
contributed to a difference in the 2019 and 2018 figures in Scope 2 and
3 GHG emission from previous reports.

d An update in the intensity calculation method of hazardous waste had 2
contributed to a difference in the 2019 and 2018 figures from previous
reports.

2 An update in generation data and unified recording method of 3

non-hazardous waste had contributed to a difference in the 2019 and
2018 figures from previous reports.

SNETE N ELEE = R IR KA H SRR E RN
ER—EHBmE  BR_E-NEFRZZE-N
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Energy BEIR
Indicators 2020 2019 2018
BE —E-EF —E-NF —=E-N\F
Total energy consumption (1,000 kWh)* 80,472 69,050 74,966
gEReEE(TTRE)?
Purchased electricity (1,000 kWh) 34,913 31,059 24,061
SNBE N (TTFRE)
Natural gas for stationary source (1,000 m3) 2,440 1,920 3,267
E IR RAR (F3275K)
Fuel oil for stationary source (1,000 litres) 16 682 696
(& 7E R 8Bk (F )
Diesel for stationary source (1,000 litres) 1,857 897 626
& FE R Y 5L (F71)
Petrol for mobile sources (1,000 litres) 44 54 384
MENRE Tl (FH)
Diesel for mobile sources (1,000 litres) 210 225 149
/IH;E/EE’] /Eﬂ <:F7+)
Energy intensity (kWh/m? wastewater treated) 7 4 3
BEIRORE (F BB,/ S 7 R AS BRI i 7K)
Energy intensity (kWh/tonne solid waste treated) 649 738 1,047
BERSBE (T RF MRS E B8R Y))
Energy intensity (kWh/m? office area) 40 30 /
BEREE (TRR/FHRBAE@ME)
Water Use KEREH
Indicators 2020 2019 2018
BE —E-EF —E-NF —E-N\F
Water consumption (1,000 m?)? 596 1,039 837
FEKE (FiLAK)S
Water use intensity (m3/tonne solid waste treated) 3.71 5.67 5.08
FAKSRE (S 77K,/ MR A S 32 E BE i 1))
Water use intensity (m3/m? wastewater treated) 0.34 1.09 0.76
FAKS&E (SLF5 K /3L 75 RS BR R g 7K )
Water use (m3/m? office area) 0.31 0.39 /

BRKEGIHK A FHRBRAEHEE)

4 An update in consumption data and unified recording method of
purchased electricity had contributed to a difference in the 2019
and 2018 energy consumption and purchased electricity figures from
previous reports.

g An update in consumption data and unified recording method of water
had contributed to a difference in the 2019 and 2018 consumption and
intensity figures from previous reports.
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Employment EE
Indicators 2020 2019 2018
EBE —E-EF —E-hEF —E-N\F
Number of employees® 615 536 543
BB AHC
Percentage of full-time employees (%) 100 98 99
2R B 15 L0(%)
Percentage of part-time employees (%) 0 2 1
IR B R (%)
Percentage of female employees (%) 17 17 16
% & B 1 E(%)
Percentage of male employees (%) 83 83 84
S 1B B (%)
Percentage of employees working frontline (%) 80 80 79
Al 4% TR B8 (%)
Percentage of middle-level management employees (%) 17 17 18
FREREE R B GE(%)
Percentage of senior-level management employees (%) 3 3 3
2REIRE RS 16 H(%)
Percentage of employees aged 18-25 (%) 5 4 5
18-255% 1 B 14 tL(%)
Percentage of employees aged 26-35 (%) 32 35 36
26-355% 18 B 15 6(%)
Percentage of employees aged 36-45 (%) 29 28 27
36-455% & B 15 6(%)
Percentage of employees aged 46-55 (%) 29 29 28
46-55p% & B 14 t(%)
Percentage of employees aged above 55 (%) 5 4 3
555% JA 18 B 1R L(%)
Number of employees who left the Group 111 126 136
BERAEENEES AH
Turnover of full-time employees (%)’ 18 24 25
2R EBERKE(%)
Turnover of part-time employees (%) / 0 0
FEBEERKE(%)
Turnover of female employees (%) 18 23 27
MR B R K (%)
Turnover of male employees (%) 8 24 25
SMIEERKE%)
Turnover of employees working frontline (%) 17 24 26
AR TAE(E B IR K (%)
Turnover of middle-level management employees (%) 20 25 19
FREIRE RS NKE%)
Turnover of senior-level management employees (%) 22 13 27
EREEERERKE(%)
Turnover of employees aged 18-25 (%) 21 33 23
18-255% 18 B K (%)
Turnover of employees aged 26-35 (%) 21 25 26
26-355% 8 8 K E (%)
Turnover of employees aged 36-45 (%) 25 31 33
36-455% & 8t K (%)
Turnover of employees aged 46-55 (%) 11 13 18
46-555% & B 7 K (%)
Turnover of employees aged above 55 (%) 0 18 16
555% MA 18 B K % (%)
© Number of employees were those working within the reporting scope at 6 BEAHITRREFEAREERSEEARNL
the end of the Reporting Year VEEANEL o
v Turnover = number of employees who left/number of employees at the 7 ,,.LQET =B EE A NS SRR
end of the Reporting Year BB AS-
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Employee Safety EEZRZS
Indicators 2020 2019 2018
BE —E-FF —B-hf —E-N\f
Work-related fatalities 0 0 1
HITERBEMLTEW
Fatality rate (%) 0 0 0.18
T E(%)
Number of work injuries (cases) 14 12 5
AIZEHE R)
Total lost days due to work injuries 609 640 222
HIBEAXTIEEAE
Cases resulting in less than or equal to 3 lost working days 3 1 2
BYRBRIRAEMNEIIFENER
Cases resulting in more than 3 working days 11 11 3
BRBREZNIMEIFERNERE
Employee Training EEIZI
Indicators 2020 2019 2018
BE —E-EF —E-hEF —E-N\F
Number of employees trained® 582 567 538
BEEXEIINES AZE
Percentage of employees trained (%)° 94 106 99
BEHE RV E B hL(%)°
Percentage of female employees trained (%) 93 104 94
BEXEI R 815 (%)
Percentage of male employees trained (%) 95 106 100
EEXEN B M IE 815 (%)
Percentage of frontline employees trained (%) 96 108 102
EERIBIOATRE B (%)
Percentage of middle management employees trained (%) 88 98 86
EEIBINHREREREEMH(%)
Percentage of senior management employees trained (%) 100 94 93
EEXBIN=REEEREML
Total hours of training received by employees 13,688 11,607 9,495
BEEEZEINERE
Average hours of training received per employee' 22 22 17
BHEEEBEERFIN TR
Average hours of training a female employee received 21 18 15
BRAMESEEXEFINTHREH
Average hours of training a male employee trained 23 22 18
BEENHEEEEXFEIN TR
Average hours of training a frontline employee received 23 22 16
BEMNFEEEEIEIN T ARE
Average hours of training a middle management employee received 19 18 23
BETREEEEECERBINTHRH
Average hours of training a senior management employee received 30 28 36

BEERERERERECERBINTHEH

g Employees trained include employees who left the Group during the
Reporting Year
2 Percentage of employees trained is the number of employees trained

throughout the year divided by the number of employees at the end of
the Reporting Year

L0 Average hours of training received per employee is the total hours of
training received by employees divided by the total number of employees
at the end of the Reporting Year

=
=
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ASSURANCE STATEMENT

SGS HONG KONG'S REPORT ON
SUSTAINABILITY ACTIVITIES IN THE NEW
UNIVERSE ENVIRONMENTAL GROUP
LIMITED’S ENVIRONMENTAL, SOCIAL
AND GOVERNANCE REPORT FOR 2020

NATURE OF THE ASSURANCE/VERIFICATION

SGS Hong Kong Limited (hereinafter referred to as SGS) was
commissioned by the New Universe Environmental Group Limited
(hereinafter referred to as New Universe) to conduct an independent
assurance of the Environmental, Social and Governance Report 2020
(hereinafter referred to as the Report).

INTENDED USERS OF THIS ASSURANCE STATEMENT

This Assurance Statement is provided with the intention of informing all
New Universe’s Stakeholders.

RESPONSIBILITIES

The information in the Report and its presentation are the responsibility
of the directors or governing body (as applicable) and the management of
New Universe. SGS has not been involved in the preparation of any of the
material included in the Report.

Our responsibility is to express an opinion on the text, data, graphs and
statements within the scope of verification with the intention to inform all
New Universe’s stakeholders.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE

The SGS ESG & Sustainability Report Assurance protocols used to conduct
assurance are based upon internationally recognised assurance guidance
and standards.

The assurance of this report has been conducted according to the
following Assurance Standards:

Assurance Standard Options

SOCIAL AND GOVERNANCE REPORT 2020
A &

a2 B

EEBERAMAZRBINFR
REEBERAAN_-FELE
FRE - HERERHREN
AHEERABHRE

MM/EVE’JIE,%T
EEBARARESE DT AT HBSGS) B
FRREEERAR U THEFT) B3 - ¥
“ECTFRN - HEREARE) A THE
RWE)EITBURE -

ARERANEREAFR
ABRERASEANFORERHEREER -

BB
ABETNEMREREAFFTNESTLENR

HWE(NER) MEEEASE - SGSTELBEZ
WER TR AEFETE-

BANBEEHERHEANXAR  BUE
RRBRAZRRER FESAFTORERN
£

BERE - BRERLRIKF
SGSHZRYE - HEREARTREERRER
BREDAERE  LUBBARNBREES
RAE R -

2SO BREDIRIBATBREBEZEET

Level of Assurance

BRERERR BREREE
Stock Exchange of Hong Kong Limited, Environmental, Social and Governance Reporting Guide Limited
ERBERGMBR AR BRE HehEBREES BER

Assurance has been conducted at a limited level of scrutiny.

IBRNBERIEETRE

New Universe Environmental Group Limited ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT 2020
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SCOPE OF ASSURANCE

The scope of the assurance included evaluation of quality, accuracy and
reliability of specified performance information as stated in the Report.

ASSURANCE METHODOLOGY

The assurance comprised a combination of pre-assurance research,
interviews; documentation and record review and validation with external
bodies and/or stakeholders where relevant.

LIMITATIONS AND MITIGATION

Financial data drawn directly from independently audited financial
accounts has not been checked back to source as part of this assurance
process. Note here any other specific limitations for the assurance
engagement and actions taken to mitigate those limitations.

Some statements and data within the scope were not assured due to lack
of accessible records during the timescale allowed for assurance, and
these are clearly marked throughout the Report.

STATEMENT OF INDEPENDENCE AND COMPETENCE

The SGS Group of companies is the world leader in inspection, testing
and verification, operating in more than 140 countries and providing
services including management systems and service certification; quality,
environmental, social and ethical auditing and training; environmental,
social and sustainability report assurance. SGS affirm our independence
from New Universe, being free from bias and conflicts of interest with the
organisation, its subsidiaries and stakeholders.

The assurance team was assembled based on their knowledge, experience
and qualifications for this assignment, and comprised auditors registered
with IRCA EMS Principal Auditor, ISO 26000, nominated tutor of GRI
Standard and Sustainability Reporting.

FINDINGS AND CONCLUSIONS

ASSURANCE/VERIFICATION OPINION

On the basis of the methodology described and the verification work
performed, we are satisfied that the specified performance information
included in the scope of assurance is accurate, reliable, has been fairly
stated and has been prepared, in all material respects, in accordance with
the reporting criteria.

—E-sER
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QUALITY AND RELIABILITY OF SPECIFIED PERFORMANCE
INFORMATION

Detail here key findings on quality and reliability of information included
in scope, include key areas for improvement and good practice identified.

For example:
o New Universe chose early adoption of Scope 3 emission figure and
climate change in this Report.

o A good measuring tools have been developed to record all the need
data in a comprehensive way.

Signed:

#FE:

For and on behalf of SGS Hong Kong Limited
RERBEBBAROIRE

Miranda Kwan
BEE
Director

1B

Knowledge
B EE TR

2 June 2021
—E-—%,XA=H

WWW.SGS.COM
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